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^HL 3BL1617.—^fcaTiIWi, 1955 (1955 
^il 23) ^ MO MO 21 «HhKi (1) ^ 

(0)1301TCO Tlfwdf MI0dNM4d$R, *k«t»R, 
*ma l*i R ^ 4 Set* wmt «*& >Wpo, awe efrHPH 

("3R 02-11-1953), 0») atdH FigJPdl^t <h^Rj>H1 

^ ''jflfel ^ 0»t 3Rft ^ M, <u«rt ^flPIPfr 3B^f 

g^ a ^ *ft TRE^ oi, *m.<34 life ^ O* 3**=iN 

<t& ^ w&n ^ Moil $1 

[TO* 3/16/2010-#3i-I] 

irti fiwH, 
MINISTRY OF FINANCE 
(Deparbaeat of Flaaarial Services) 

New Delhi, the 3rd June, 2011 
&.O. 1617.—In exercircoftbe powers coafaied by 
cfaage(c)ofsub 3 Cc ti on(l)ofSccOoii 21,read with Setfjon 

20S7GV20I1- IA 


21 Aof the State Bank of India Act, 4955 (23 of 1955),die 
CennahGovemnxnt, in consultation with Reserve Bank 
oflniia, hereby nominates Shri T. R. Loganathan (DOB: 
02-11-1953) as § member of4he Local Board of State Bank 
oflndia at GtjdfeBD Region, for a period of three years with 
effect fr om t h e date of notification of his appointment or 
until further orders, whichever is earlier. 

[FI No. 3/16/2010-BO-1.] 
SAMIR K* SINHA, Director 
0$ feel). 3^, 2011 

m. 3* 16|«r-NRi*r^Z% 37f tem, 1955 (1955 

3^B)^MO21Md*MN0fe0 3RT2I ^ (1) ^ 

0^0 (*0ffO 050 TffacFd ^51OOhl ^7, w<nK, 

fc»d il oootf Rd^ui, $& ?Rdk srarc 
(*FOflfcr 11-10-1962), ofr TFW& ^$*1 ^ 
dfr drfta^ft #1 o* o» awl ** awRi w&fli 

m, # «ft nrSN Tfe ^ oz=n ^ ^ wNfcr 

[OR* 8/18/2009-dtefM] 

. . . TWR tlRR.W^ 

( 4479 ) i 1 / . 






mu.wu4,ih,w imyin.juircio, zvi i tj i hazo, iy 55 jP/urr U—Stec. 3{ii)l 


New Delhi, the 3rd June, 2011 

S.O. 1618.—In exercise of the powers conferred by 
cl * u s g(c)ofsub-scctien (1) of Section 21, read with Section 
21 A ^gB^i|0MTpa Act, 1955 (23 ofl955), the 

wifli Reserve Bank 
°f iH^B^i^bMwSiinatoj Stri Tanvir Akhtar (DOB: 
11-10-7962) as Hember Sthe Local Board ofState Bank 
of India at Patna. Rfjjion^for a, period of three years with 
effect fr«g% $ate of notification of his appointment or 
until hirtheP^ordibrs, ^hi&ever is earlier. 

[F. No. 8/18/20G9-BO-1] 
SAMIR K. SINHA, Director 
13 ^T, 2011 

1619,—'0JW«T 
1970/19*0^#C3^-39taw(l) 

^ (1) ^ TUN irfcSff, 

w 1970/1980 9ft m 9 9ft mm 

(3) 

^9TR, *mdU WW ^N> tft 9<Wf 9Rft 9> hfl^gKI , 
3Wif^ 3m 

^ ^ 3-3-1952) ^ 95Pf«KR1 9ft 31 -03-2012 IFF 

arnfV ^ %q; a?qf?r 3 Tf^nrf^rFi 9ft arrj 'srn^r 9*rft 

^ iwfot Warn spnft Mipjf tpf, # *ft wtf *1, 

i?r -S w ' Z -' 


3U$*X, 9vqnr “*? ftw «n# 
ws%, f^n 9i«ta 
201 i-!2 

| f? 

l. 9R 9n Mr aflNNr vi|jfr mm'm 

9^1 ml ^ -Stim 9f9p[. - 9 ^ 

^ ^TT fWt 99||#9ft ^ I 

*ft «tm lnfft-arorcr (5) * 

fcWte f^rft 3T«wr •# aaftw tfh avro 

^ f*R <kfaft’ ^ *3Tnft fafa (%R-^n#w, 

■% te? Tf W* cWf 3jyipr sbm if 

%>T) 951 f=t#?T 9^71 3TOF ap* 9tf 9S69T 
*9hr 1 

3. 9* 3fl$n a m ^ 3»r*r ^9# irhr, # 

l^r <hR>«iK ^ cWr |t 99 

wfo* wm * 

■■-■ wf T^ft ^Rfl I 

3»R9R iS^i ^ WpiF^ 9^ 


[95T. ^T. 9/5/2006-^-1] 
FFfk 

New Delhi, the 13th June, 2011 

S,0- 1619.—In exercise of the powers conferred by 
clause (a) of sub-sfetipn <3 j-of Section 9, of the Banking 
Compalne?. (A^sifion and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1). of clause 3 and 
sub-clause (1) qf (^use^ pf the Nalionlized Banks 
(Management apd MJ^sjceilaneous Provisions) Scheme, 
1970/1980,'die Central Government, after consultation with 
the Reserve * Bank of lhdih. hereby extends the tenure of 
Shri M.V. Nair as Chairman and 

Mam^iMDii^^yi^na^crflndia, for a period upto 
31-03-2^2,l;e- A* <$M M0,e&laihlheage 
of superMatfcrt-^lrlS^fti^r^o^lers, whiatver ft 

earlier. ; *?r rTt’ tr-^tr v; ; yv^ 

% VT ^ m ■**■«?[* fF.No.9/5/200'6-Bar.] 

■ ■ ■• z ^AMlk K. SINHA, Director 


- popTK rp-i^v p7r?r tw&fcte it 


3^5«| 


■ • - Ts: ?>;! or • •' iT .^..nnyaoi 1-12 

^ 31T9FT atfaftm i%i (i%l 95T 

4391) WTT 10(239) (vi) ^Tim 9f^?T *3I>9Fr 


^ T9W 9*^91 I 


5. JlillW 

twr m 44 ikm it i 4 Tmqi & 

WiM min * 

1 




3 * afrflfftm 9ft m 16(229) # 


7 * ':- ; ^ 99f-99 tM 6p wr 0ttmw*m 

Hvnr-^R9-.-t ■ -.v ^ f* ?>r f* =- - 

f^fhr ym 39995T angw 
OFFl€EOF7mafffiFCOMMlSSIO««tOF 

5 y^MSWiM+nir 

No. vtmn*n > 

S*0. 1636. In exercise ofthepowersconlbrred by 
clause (vl) of Section 10030) of thtih^iftntAot, mi 
(43 of 1961) read with rule 2CA of the Income T«c Rtrica, 


Sm *■■ i^i 





[wu-iams 3(iij] 


• : ^ 518,201 i*3i 


1962, I, the Chief Commissioner of Income Tax, Jodhpur 
hereby appro ve“ Jain Vishva Bharati University, Ladnun, 
Distt. Nagaur (Rajasthan)” for the purpose of the said 
section for the assessment year 2011-12 onwards, subject 
to the following conditibns:- 

1 . the assessee will apply its income, or accumulate 
for application wholly and exclusively to the 
objects for whic h it is established; 

2 The assessee will not invest or deposit its funds 
(other than voluntary contribution received and 
maintained in the form of jewellery, furniture etc.) 
for any period during die previous years relevant to 
the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in sub-section^) ef Section 11; 

3. this order will not apply in relation to ai 0 jncome 
being profits and gain of business, unless the 
business is incidental to the attatni^fpt of the 
objectives of the assessee and separ^e books, of 
accounts are maintained in respect of js^eh business; 

4. the assessee will regularly file its return of income 
before the income-tax authority in accordance with 
the provisions of Income-tax Act, 1961; 

5 . that in the event of dissolution, Wr surplus and the 
assets will be given toa charitabfeorganization wife 
similar objectives ahdno part ofthe same will goto 
any of the members of the Institution. 

6 The approval will not apply in relation to anonymous 

donations in terms of die fifteenth proviso to Section 
10(23C) r.w.s. 115BBC of the Act. 

7 . This notification will remain in force until it is 
withdrawn. 

PtefiNo. CClT/TTO(Tech.yju/2011-12/891] 
P1LEEPSH1VPURI, Chief Commissioner of Income-Tax 

mm ^ m m mm 

( nm uff ufturr tnwweihratit) 

113^,2011 

m. m. 1621.-^5 *K*R, faPbcHI 

1948 (1948 ^FT 16) W 10 ( 2 ) SRI 3RfT 

fdH(<4fe RI 3^ . * :. r f 

2. m Tf. 93 

ifhNf * vti* (mm 


■ ^ k v M llt>w '' 

Wn*M 5, TTRWfWIf-miPlm 

'K- t-— r : 

, f-i ; - ’• • 

COtom mihm ***rpaa#* 

. (aRMa s-n-awt 

wejt” 

[m ^12O17/12S^0©5-^t3 


:j ■ ji . ..'lit ^VO:.J j. : 



New Delhi, the 11th April, 2011 


S.O. li2I.-4s exercise ofthe powers conferred 
by sub-section (2) of Section 10 ofthe DejntistsAet, 1941 
(16 of 194), the Central Government, alter conadtato 
with the bental Council of India, hereby, makes the 
following amendments in Part-1 Of the Schedule to"the 
said Act, namely:— 

2. In the existing en&ies®fcoliHjMt2 & 3 after Serial 
No. 93, in Partiof die Schedule to the Dentists Act, 194* 
(16 of 1948) pertaining to recognition of dental degrees, 
the following entries shall be inserted thereunder:— 

“94.NIMS University, NIMS Dental College, 

Jaipur Jaipur, Rajasthan 

(i) Bachelor of Dental BDS, N1MS 

Surgery (if granted on or University, 
x after 2-11-2010) Jaipur.” . 

[F.No.V-12017/128/2605-DE] 
ANITA TRiPATHI, UnderSecy. 

iidtor,2&ii 

'3BT. 3ft. 1622.—- MkWl 1948 (1948 

16) m 10 ^1 7T4-RRI (2) ^ ftfawf *BT 

^ & t&z mm, 

3tg^* ^ m-i 

1948 ( W^ W)^3Tjq#^ 
^ TT50T 72 ^ ^ ^ 2 W 3 ^ 

fom 
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“VII WTR, U4WR 

4Meh,'<mwi ww»i 

(^TftftTOP 2-11-2010# ^SR^?^aeFI,^Riy’* 
TO # 

# #) 

[m U #.12017/128/2005-15if] 
3RR ufa<l 

New Delhi, the lltfa April, 2011 

S.O. 1622.—In exercise of the powers conferred 
by sub-section (2) of Section 10 of Ihe Dentists Act 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Pait-I of the Schedule to the 
said Act, namely:- 

2. In the existing entries of column 2 & 3 against 
Serial No ; 72, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees awarded by Rajasthan University of Health 
Sciences, Jaipur, the following entries shall be inserted 
thereunder:— 

“VIINIMS Dental College, 

Jaipur Rajasthan 

(i) Bachelor of Dental BDS, Rajasthan 

University 

Surgery (if granted on or of Health Sciences, 

after 02-11 -2010) • Jaipur** 

fFdNo.Y. 120171128/2005-DE] 
ANITA TRIPATH 1 Under S*cy. 

# ft?#, 6 M, 2011 

W. 3TT, 1623 — # fafaicHI SifatWl, 1948 (1948 
16) # m 10 # (2) SHI Wft TTpTOtf 

Wfrl ^tr TO<il4 # ftfcriT 31 

w# arftrfwi # # npi-i 4 

ftHfafisId ^Tcft t TOM:— 

2. #. TT^ 3T#g^R f4?Wll4iaidl4, 3IPRJ # 3T4H 
3 # P^PchoHI 1948 (1948 44 16) #3*33## 

TOT-1 TOT 58 # «bfel4 2 cWI 3 # 

yftrft# 3 ftHfafew nftrfroif # wiW 

fTOTT — 

“TO# TOc#T ^ 

TO^T 3TR> 

(■qftft^ft* 16-9-2010 ‘SftCTZO) ti #.3IK. 

TO 31931 TO? TO 3TMKTO 

# ##) 3IPIU 


(n) 3«rcef HfelU’i ipr <l59feff4t (3Wef 4 sRh) 

(^ftftros 16-9-2010# #3 »l ajsfeti 

3|*WH $H<*» 4R 3RFT # # 3PRI 

#) 

tisklfew ^Pe.te0) 'SL tft.3R 

(9ft ft#F 16-9-2010 TO foWftWfcW, 

<h*wi |tM» W #sri 1»1 3IPRI 

(m U 9tl2017AH/2007-1&] 

3F#H BlMk9,3WR HBW 

New Delhi, the 6th May, 2011 

SLO. 1623.—In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Gove r nme nt , after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-4 of the Schedule to the 
said Act, namely:— 

2. In the existing entries of column 2 ft 3 against 
Serial No. 58, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees, awarded by Dr. Bhim Rao Ambedkar Universily, 
Agra, the following entries shall be mated thereunder— 

“Kanti Devi Denial College ft Hospital, Matfaraa 

Master of Dental Surgery 

(i) Public Health Dentistry MDS (Public Health Dentistry, 
(if granted on or after DcB.R.AmbedkvUnivexsiy, 
16-9-2010) Agra. 

(5) Oral Medicine ft MDS (Oral M cd icn c) , Dr. BJL 

Radiology (if granted Ambedkar University, Agra, 
on or after 16-9-2010) 

(m) Conservative Dentistry MDS (Cons. Dentistry), Dt RR. 
and Endodontics Am be dkar University, Agra” 

(if granted on or alter 
16-92010) 

[E Nre V-120174I2/2007-DE] 
ANITA TRIPATHI, Under Secy. 

#ft?#,6*li 2011 

TBL 311. 1624. —3|ft|f-FW, 1948 (1948 
TO 16) # TOT 10 # (2) 90 TO jfap& TO 

IPiPl ^ #5 TRTOl, HRdl*l TO faRbcti 4p.«K ^ 
93PWl <M45,"34 c! *14PI-I ^ 

afa tUfiiH % -n*«:— 




[ 4 pr n —wfe 3 (H)] 


4 K 3 WS 443 T : ^4 I 8 , 2011/=*6 28,1933 


2- JffcrW Pwl4«W4,f& (•**! n&O ^^44 
3ifirf*WH , 1948(194844 16) 4ft 
tm-i $ 4Ri ^r®ir 26 4» 4R ^4^ 2 *wr 3 ^ 

ufafvi^f 4 4741 ^ fanfafakt ufafc:4E ^ 3wfW fa*4i 

-mjit: — 

“ st 3idM 4*#4 <hTu» £Pt»zft, 

Opanrfcn) 

(in) 4ldh$l,^ft ^fer% 

(4ft fclR* 24-1-2011 feWEl«cM ,yfr 

4ft 314415*^41531414 (h«i sl^¥I)" 

4ft 4^ 8^) 

[4?tU4t. 12017/03/2004-^] 

3pft® fimal, 3wt wftw 

New Delhi, the 6th May, 2011 

S.O. 1624.—In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948% the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the said 
Act, namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 26, in Part-1 of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees, awarded by Devi Ahilya Vishwavidyalaya, Indore 
(Madhya Pradesh), the following entries shall be inserted 
thereunder— 


5*4*1 44 5*^*^ a** 


(i) ixjWt ti'Jfl 

(4ft ft#* 19-6-2010 

4ft*if 



[ *t 4t 12017/24/2005-^ (4W)] 


3Fftar 3Wt 


New Delhi, the 6th May, 2011 

S.O. 1625.—In exercise ofthe powers conferred by 
subsection (2) ofSection 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendm ents in Part-I of foe Schedule to foe said Act, 
namely:—- 

2. In foe existing entries of column 2 & 3 against 
Serial No. 11, in Part-I of foe Schedule to foe Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees, awarded by Punjab University, Chandigarh, foe 
following entries shall be inserted thereunder: 

“Dr. Harvansb Singh Judge Institute of 

Dental Sciences, Chandigarh 


(i) Bachelor of Denial BDSPmy* 

Surgery Uwtssty, C'handigarh 

(if granted on or after 

19-6-2010) 

[F.No. V. 120I7/24/2005-DE(Pt)] 


“HI. Sri Aurobindo College of Dentistry, 

Indore (Madhya Pradesh) 

(i) Bachelor of Dental Surgery BDS, Devi Ahilya 

(ifaartedonoraflo-24-1-2011) Vishwavidyalaya, 

Indore” 

[F.No.V. 12017/03/2004-DE] 
ANITA TR1PATHI, Under Secy. 

4£ftcr=ft.64f, 2011 

Wf. 3ff. 1625.— ^ aifttPHIM, 1948 (1948 

4416) 4ft 4W 10 4ft ^T-4TO (2) W 3154 4lf444f 4* 
3Pfrl 4*ft ^ ^ tH«6R, -HK^4 44 FuRtrtffl hR*K 3 
Wltf 4R5#,44fl 3lbrfWT^t 3ig^ft 4PT1 3 Fl-lRlfao 
3?R trill 44 <6tdl ^ 41*14:— 

2 . 4414 fo?4Rfaiel4, 4^1*fS ^ «44 4 44 Fufaral 
3lfaf44R, 1948 (1948 4>1 16) 4ft ^ ^ 431 

i| «£ 415 4ftrW 2 4*n 3 4ft aRiM 3 ^ 
i|T4l<( flHlelfeRl HRtRdflT 4ft Ht»41 4l^*n: 


ANITA TR1PATHI, Under Secy. 
4 *ft«ft ,6 4*,20Il 

aw. 1626.— 44 <HWl44, 1 948 (19 48 

<ST 16) 4ft 4RI 10 4ft 49-4RT (2) m ^ 

Tpfal 444 ^ ^ fafcc'H hR«* ^ 

nw$ 4>t^ ,44g ^ 4 fi-i ftHfrfoa 

3&* trill44 44?ft 14144:— 

2. ~SL dbr *T4 RtWRflaMTO, 3fl*fQ ^ 4N4 *¥ 

fofoc m SlfaEPW , 1948 (1948 44 16) 4ft ^ 

^Pl-1 4 4J4 TO41 58 ^ 415 4^W 2 M 3 

3 5 R 4 * ftHfofaa 4ft 3f^e 

toT^4T:— 

3. 4*1 44^4 1 ^* 

»nfcwwrc 

(ii) 4Ret 

^91 (3g*i^fe4tT 

3TI*iWfe4W 
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16-9-2010 ^ 3T?gft- 

bfew) tr. 


tm tM. 12817776/2605-^ ] 

: „ 3f#fT fttdW), 3?^ 'flfacf 

Hew Delhi, the 6th May, 2011 

S.O. 1626. —1« exercise of the powers conferred by 
(2) of Section 10 of the Dentists Act, 1948(16 
Simile CeM Government, after consultation with 
ie Denial Cflptcil of India, hereby, makes the following 
‘ of the Schedule to the said Act, 

2. In the existing entries of column 2 & 3 against 
serial No. 58, in Part-1 of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
legrees, awarded by Dr. Bhim RaoAmbedkar University, 
\gra, the following entries shall be inserted thereunder:- 

‘D.J. College of Dental Sciences & Research, 


(ii) Master of Dental Surgery 

>$f*to«ies * D—ofacial Orthopedics MDS(Orthodontics 
if graced on or after 16-9-2010) & Deptofacial 

Orthopedics). Dr. 
B.R. Ambadkar 
University, 

Agra” 

[F.No.V-12017/76/2005-DE ] 
ANITA TRIPATH 1, Under Secy 
; ^1^,6^,2011 

M, W. 1687.— ^4^fe>F3T arfaftpm, 1948 (1948 
FJJ 16) m 10 ^ 39-TO (2) wi TFTtl Vlfawf 
NR WfUl H TOIR, is 3 

-366 aiftf-HW *TPH a ft FHfofe l d 

mb him:— 

2. ftrartte fawfaawq ) ^ trt«i N 

1948 (1948 16) 

TFT-1 ft’ 3FT TOTT 89 ^ 2 TO 3 ^ 

4i^li: — / 

%. d>K*l4 trar ifRtlin, <T5fc(l 

ii) 3#V 4tiH «40 ^5^T,-gcR^tofe 
C^ftFW? 01 -7-2010 


{Rwr H—Sec. 3(ii)} 


(%f)? 

New Delhi, the 6di NRy, 2011 

.&Mi' A^^acxercis«*fcrred by 
sub-secfton (2) of Section 1 • of m^ be«i*j^Ait, l94t (H 
bf 194t>. the Central (jovemiW^t, after cbltolidiM with 
the Dentaf CSuhcH of IndiaflSfdS^ ntafaeld* f&ftowiM 
amendments in Part-I of the Schedule tortfct said Actf 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 89,in Part-1 pf the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees, awarded by Sumairtfeep Vkfyatbeth (Deemed 
University), the followings entries shall be inserted 
thereunder;— 

“K.M. Shah Dental College & Hospital, Vfedodora 

(i) Bachelor of Dental ^ps^Sum^ndeep Vktyapeeth 

Surgery (Deemed University)* 

(if granted on or after 
01-7-2010) 

[ No. V. 12017/l6/99-DE(Pl.)] 
ANITATRlPATHi, Under Secy. 
■^^#,6^,2011 

m 3TT. 1628.— T&f fafacffl a r fa E PW , 1948 ( 1948 
16) VRT 10 (2) 5FT 6ST 

^ ^ ^ wm, trrafci Hrfteftsr ^ 

wnrf mb, ^ srftfon? ^ acppjdt ^ ftPMN fnNt i tau 

2. t\. TFT WT 3W EWftfoll ff W , 

^ 3 ^T fafecHI SffMfTOT, 1948 (1948 ^5T 16) 

3?3^ * *TFT- 1 N m NTO 55 ^ 0*»FT 2 TO 

ftTFJT 8^):— 

"ii.ww# 

3 mm, TORy 

(ii) 

(^ftRWM8-l-20Il 3TO»f 

[m U d). 12017/56^063-^ ( TTFT) ] 

sFTtar Enwi, 


3TO»r 







New Delhi, tbe 6th 

S.O. 1428.—In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes fee 
following amendments m Part-I of the Schedule to the 
said Act, namely:— 

2. In the existing entries of colutrih 2 & 3 against 
Serial No. 55, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees, awarded by Dr. Ram Manohar Lohia Awadh 
University, Lucknow, die following entries shah be inserted 
thereunder:— 

“II. Saraswati Dental College & Hospital, 

Lucknow. 

(ii) Master of Dental 

Surgery MDS( Oral *tthoto$rft 

Oral P afeo tegy & Micro* Microbiology), Dr. R.M.L. 
btefagy Awadh University, Lucknow” 

(if granted xm er after 

18-1-2011) 

[No. V. 12017/56/2003-DE(Pt)] 
ANITA TOPATHI, Under Secy. 
12 2011 

m. aft 1429 .—ate; Mtte da^PlirfM -qf^ 

1956,(1956*1 102) (2) , 


fl 1 iPiffeBf.dgi -fUttjV 'TWO:.; t 


ft* - 

:A L 3'J U) L'SHiJf'S* JifJiJiJiXa Hi i. 

(2) wFw^Wiw 

3T* dfafe 44 

^ A IeiO 

HUvlJU (3fTriWfiWKi > :l; 

\nig rii; 

W 0'*^*?;: 3PP3* $iHP? $ 

-*» ^ -*S- . ■ . \ A. - at 

sipfHW ^ Xo wi 

4TUT Vfk fU*TR 


4**fcw (1) *f> fu f ;-lte)l, “*** 41 

Mtn wr<nH w?R, «m kir at: um w 


“trae*3#miiafft 4 * 1 * c^iMpt) 

C^r fagn) 


U ’ ^nas^a, 


- 1y t 4 fe|Ff .fegfPpUV, wfR 


Mm 3 T^W tfeft) t 

1.1 -idin mpgiri.^RuiiaHw 

»ifki 5 

w m w$, wu 4 ww 

•:■>::*. : • i ‘ i:. H :•• iS^q 

i..-. ( imwi 1 

' ;: 2.'-44 ; 4fe 4 ^TT fer Sl^ftfRT t, 

mm 5T 


h;r ' :i L',. ISTD“p 


. .,; b ,, mn: tsR,^j4ww^«»-**r<*?aw 

»' ;t -' d »*•*■ finiA. im «|w 

tMvy-t < J io bQrfeCL r;tuftHxiR; 

S.O. Mtt9 r —la exattlse Of fee powers eo gfei d by 
7, i^-^K8n'ffl n *fe-S*i«8tt T i‘li.fThc Indian Ntafical 

■Tia^8iiW*lnS'a(e , W^a a ieSi4K« af Mia. hwehy 

m the fust 

ht the said Schedule— 

(a) against Baba Farid University of He^th 
Sciencff^r |prjdkdt^?li4fder the heading 
tRecagniwd Medical Qualification ’ [liwnkpftai 
BGsmi to^s and 

JtTT rn «^ry :T!e!iaf?pig :thuretd' i(a4cF^haheading 

* * f»r Pa kia fakai-fii* ll|ag|cl|yj^f 


1, namely:— _ *. v,_. • *1 ■ ^ 

* ' ,W. F7:'iT5>~ tjR 
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[Part II— See, 3(b)] 


' Master of MS (Ortho.) 

(OnhoiwffMrt)” 


(This shall be a recognised 
medical qualification when 
granted by Baba Farid University 
of Health Sciences, Faridkot in 
respect of students being trained 
at Shri Guru Ram Das Institute of 
Medical Sciences* Research, 
Amritsar on or after November 


"33d 4 - 

2. SRI IRR 3ft 317?) 3tT 

foil 4 4) 3F3cIT 4 3lt 3 3<I fqfattt l 3?fak3q, 
1948( 1948 3JT 16 ) 3ft 3PT if TT54T 63 

4ici*i 3^ 2 3 3ft ^$33 

#497 (3.Trs4.) UfalW 

3ft T7l4 3Rpfe 3l4qi, 9PM:— 

3TR7 31T9> ^fceT 7F#ft 


2010 . 

(b) against *Rajiv Gandhi University of Health 
Sciences, Bangalore” under the heading 
'Recognised Medical Qualification" [hereinafter 
referred to as column (2)], after the last entry and 
entry relating thereto under the heading 
‘Abbreviation for Registration"' [hereinafter 
referred to as column (3)J, the following shall be 
inserted, namely:— 

'* Master of Surgery MS (Ophth.) 

(C^habtKdogy)” 


(i) 3lket infoqu (3tkcl trg 

43#dlM>ftl4cT7F4ft) 

3*¥3*U knrakrcndq 

(3k 13913? 3-11-2010 3ft 
3I*tqt 9^31c1 TRJ3 3ft 9*? )| 

T(3#t(3 ( 3 P9 R#gf 

c wwk kiwfaakriq 

(3k kdN? 4-11-2010 3WM 

303» 979M 9319 3ft 9^ ) 1 


(This shall be a recognised 
medical qualification when 
granted by Rajiv Gandhi 
University of Health Sciences, 
Bangalore in respect of students 
being trained at Shri B. M. Fatal 
Medical College, Bijapur, 
Karnataka on or after May, 2008. 

lUteftnsI: 1. The recognition so granted to a 

Postgraduate Course shall be for a 
miximura period of 5 years, upon 
which it shall have to be renewed. 

2. Failure to seek timely renewal of 
^recognition as required in sub- 
clause-4 shall invariably result in 
stoppage of admissions to the 
concerned Postgraduate Course. 


ANITA TR1PATHI, Under Secy. 

18 3$, 2011 

3W. 3BK. “5130,— 3k W3>H, 33 faforfti 3tf«ifWt, 
1948 (19483? W) #1 3RT-10 3ft 399T7T (2) SRI 333 
flkH# 35 Jl#3 3Rft 3R#9 *Wgkr*n9 9f793 7l Htl'MVt 

3M! 3ft 333 3g*J# 4 ^d^RKI PlHfHfiSId 

#7 3#39 3R# 1,3033:— 


[33 R1-12012/17/2005-^] 

^T-Idi Enid), 3M7 #33 

New Delhi, the 18th May, 2011 

S-O. 1630.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Counsil of India, hereby, makes the following 
amendments in Part-1 of the Schedule to die said Act, 
namely:— 

2. In the existing entries of column 2 ft 3 
Serial No. 63, in part-I of the Schedule to the Dentists 
Act,1948 (16 of 1948) pertaining to recognition of dental 
degrees awarded by University of Kashmir; dm following 
entries in respect of Government Dental College ft 
Hospital, Srinagar (J&K), shall be insert# tfrqraqpdcrv-- 

"Master of Dental Surgery 

Oral & MaxiHofacial Surgery MDS(Oralft 

(if granted on or after 3-11- 2010) Maxfflofaad 

SmgeryX University 
ofKashmir 

Conservative Dentistry and - MDS(Cons. Dentistry 
Endodontics and Endodontics), 

(if granted on or after 4-11-2010) Umastyof Kashmir” 

[ F. No. V-120!7/17/2005-DE] 

ANITA TR1PATHI, Under Secy. 


[F. No. U. 12012/32/2011-ME(P.I0 






^ 18,2011/5^28, 1933 


24 9$, 2011 

VT.3ir. 1631.—W<*TC, 3rfuftTCJl, 1956 ( 1956 9»T 102) 9ft VTO 11 ^ 39 

^ ?ifM m inftn mft mtito fafarsr 9ftm ^ 99®rcf * TO-W aflftrfwr 9ft 9*m *3*1^ ^ 

9>T?ft 9t99: :— 

^ra ott arj^ *f * 9 f*rI! in^f fafat’wi a^far’ (9flOT ( 2 ) ^) Wn4d * 4 9 ofayH^ ^ 99 ^ ^ 

m$m m, mw\% " -zmzk #* «9**i * Owem (3 j *) *nw ftHfafisw ^ter ^ 


^Nsrcstfqr^fsftRmr 
Jll'f <^4^1 


(w arcqana 99 9»W1<i w > oflkHiS ? 

ijftrtlfRi ftpt* *5 it fttinfMf ^ 3 ft dftwt9i§ , sf. iptftont 

fafafln Mgifo«Kri9 , src 2011 3 *r*s* *k mft 

9 ft 9 $ ftrftmar 3 #b ^frit ingr aft) _ \ ; . y : 

[m U \ 12012^13/2005-4^<|tf^ 
aWnW HRwi, 3w 

New Delhi, the24th May, 2011 • : .^;:<* 


S.0.1631.—In exercise of die powers conferred by sub-section (2) of Section 11 ot the Indian Mea icai uwig 
Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India hereby, makes pi 
following further amendments m the First Schedule to the said Act, namely 

In the said First Schedule against “The Tamilnadu Dr. MGR Medical University, Tamil Nadu" under the heading 
‘ Recognized Medical Qualification’ [in column (2)) and under die heading ‘Abbreviation for Registration [mcolunm{p,x 
the following shall be inserted namely:— ; ,. , -.• •-/■..•••••=■•• • •'••';/ .'••.••••''■'-^y. 


Bachelor of Medicine and 
Bachelor of Sutgeiy 


M.B.B.S 


ll MS Snati oe arecogmzeu iiwwum»«www« : . 

Medical University, TwnilNadu in respect bf ■ 
students trained at Chettinad Hospital ’{ g 


on orafter February 2011) vS;| 

• ^ ■ ■ ■•■ . '•••“■'-■ »■ •■■■ ' '•• - -■*-»- ... a i.v&PM g 


' 1 ~. : ~ ■- ■ • ff.NoW3H2/2I 

ANITA TR1PATHI, Under Sec* 

9$ftwft r 249f,2011 

ggH ( 1632.-—*£*9 IRIK, ftlMl hIWi 1956 (1956 91IW) ^ 11 

m* uftraf m 9% mft to, 9wjN ftftwn 9^ 3pi *Wwh ^ vw ^ fiiRftifed #ro9«! 

t^snl^mw:»— w. ■,M 

■wmw aqtadtTW'NWRwIWgw «*»; rCTW(2)^l * ^‘'W H S 1 * 

rihm.RW«”^TWtH<tea< «att»l ^ (i) ^ w. ^ 


»swr a»a APlftm i* 
^9 a46 


(m # 9W TR WRR iMn, ddWyg 


#pg, 4W9I0» vnrtl .2911 1 ' 91 9B9 
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New Delhi, the 24th May, 2011 

Act 19^002 o^l 956t e ^e C remrj!l 1 r* 50WerS con ^ el T e< * by sub-section ( 2) ° f Action 11 of the Indian MethcsfCotmcil 
• ii ■ *? . 0t 95 ^ entra * Government, after consulting the Medical Council of India h*r#*kw 
olJowing further amendments in the First Schedule to the said Act, namely'"*** mi * eS ** 

the “'<* Fipt Schedule against “H.N Bahuguna Garhwal University, Srinagar Uttarakhand” under the 
Med,ca Qualification’ [in column (2) ] and under dte heading 'Abb^v ati^rZ^.W T„ 

olumn (3)], the following shall be inserted namely:— ^ rw Registration 


Bachelor of Medicine and 
Bachelor of Surgery 




M. B. B. S 

(This shall be recognized medical purification 
when granted by H.N Bahuguna Garhwal 
University, Srinagar, Uttarakhand in respect of 
students trained at Sri Guru Ram Rai Institute of 
Medical Sciences, Dehradun, Uttarakhand 
on or after February 2011) 

[F. No. U-12012/119/20G4-ME 

__ANITATRIPATHI, UnderSecv, 


««h«J TfjiTcTO 

14 2011 

11011 /12/2011 -M} 
m Tfa?, 3f m 

MINISTRY OF OVERSEAS INDIAN AFFAIRS 
New Delhi, the 14th June, 2011 

Rules'mr^ P r Ce0f f!' (4) f R " k 10 of the Official Languages (use for official purpose of the Union) 

of * -jozs w:zrr^^s: heMm,st " ofove -^ Affairs ' New ^ 

n [No. 11011/12/2011-Hindi] 

_ _ _____ R. C. MEENA, Under Secy 

Tra in*! 

(fjftr irsr ) 

13 ^T, 2011 

^.W i 634 .-<re tn -hfkk , 93 ftran fnn im (rftt * yrranta m*,) 

^Sl (4) * ^*"*** ***"*« ( 1 *** 9 .) tprmy«**)*> 1 ** 

wfawn;an w *7 fain t,t^sm $ , 

[TO U l3-10/2009-ft#/89-100] 


2-0 dlu-2g 


4489 
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MINISTRY OF AGRICULTURE 
(Department of Agricultural Research & Education) 

New Delhi, the 13th June, 2011 

S.O. 1634,—In pursuance of sub-rule (4) of Rule 10 of the Official Language (use for official purpose of the Union) 
Rules, 1976 the Central Government, Ministry of Agriculture, Department of Agricultural Research & Education hereby 
notifies the National Research Centre For Litchi, (ICAR) Muzaffdrpur, (Bihar) where more than 80% of staffhaye acquired 
the wQrkjng knowledge of Hindi—: 

; fNo. 13-10/2009-Hindi/89-100j 

VIJAY SINGH, Under Secy. 

(■3<mtaEtr rir^ flwnr) 

( UKrilU *£Tt) 

13 ^T, 20I1 

tBT t 8 ir. 1635.— ■q rr atq fwt, 1987 ^ ftrara 7 ^ (1) car) ^ 3 

'Q^SRT atffercjfas ^Tl $ fa 5 * 'HKdN ^ ^ ^ 3 ^ t i (*#0*8 it ^ t 

__ _ • _ 

sf*tk tMftw wtt (^f) afo 

. 3 ^ ^ lafa 


(1) (2) - (3) (4) 


15 2010 


(1) (2) _ ^ (3) _ 14J __ 

1. 371^381l:2005TSfafajfa Ti?toR#Smi 15 2010 

fo- ^ 2010 

(cfNm^^U 

Z 3flfl^ 4449 £005 !5faR4T20H) 

M- r^ -f ^ ^ 2010 

^t^r) . __ 


t=t TfeiMf ^ mite mx wl 9, n$ to tjf, ^ ^#-110002, 

<srqfaqf : ^ ft?#, 4>1el4iWl , 4^13 ,' cM Wan v <614^4f : 3tf 

'ififa: 13 2011 [3fM : n^ni/Rfr 128.1 

-**m, $difH4> ^ Rtf tpjsi (arm rR ^fh) 
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 
department of ConsumerAffairs) 

(Bureau of Indian Standards) 

New Delhi, the 13th June, 2011 

S.O. 1635.—In pursuance of clause (b) of sub-rule (l)of Rule 7oftheBureauoflndian Standards Ruies, 1$87, the 
Bureau of Indian Standards hereby notifies that die amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the date indicated against each 

SCHEDULE 




.4 
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E 

» < 2 > (3) (4) 


2 S^ : ^ 5A !2 rf ^ Drinks ‘ AmendmcntNo.1 15 December, 2010 

Whiskas - Specification Yea-2010 

(Fourth Revision)' 

1 

i 

i 

c °Py of these Standard areaVailable for sale with the Bureau of Indian Standard, Manak Bhavan, 9 Bahadur 
hah ZaferMarg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigaih, Chennai, Mumbai aid also 
ranch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanmr 
ag^ur, Patna, Pune, Thtruvananthapuram. 

•ate: 13 June, 2011 [Ref: FADKM28] 

Eh. R. K. BAJAJ, Scientist F and Head (Food & A#i) 
14 ^T, 2011 

***** 1636.— trrefo four, 1987 * 7 (1) ^T*S(«) 

$ e»<oi t ft) 'tKdlq ^ ^ 3 ftn ^ ^ TOrfim ^ ^ f 

am* 

—1--- • • 

* 

WTT. >inq» TTSST 3?fc uyftm TfPT gft ; 

Phw’ ispf ^tftftr 

{ 

> «) - • (3) C4) :^i 


1. 3#^ i557 : 1994 tf*fopnraiT2 Uff,2011 

*MrnfcT ^ afFHZf V T - ^f2011 

!T 

ft 

th 

in 

^ Tn ^ 7 m 9, m wm UPf, ^ ftwft -110 o»2, &fcsr 

h!<h 4.^ ficrfi, iM, ^ tTCI TOf Vwfc, tfam, ^4*?*, 

n **®» ^11, Tjot crtll ft^HnHJtM/tf f | 

fa: 14^,2011 [TM:ipi^#-t28] 

^f. sir ^ ^rsr, 3T3® (^rer tjh tpfa) 

New Delhi, the 14th June, 2011 

SO. 1636. In pursuance of Clause (b) of sub-rule (l)of Rule 7 of the Bureau of Indian Standards Rules, 1987 
: Bureau of Indian Standards hereby notifies that the amendment to the Indian Standard, particulars of which we given 
the Schedule hereto annexed have been established on the date indicated against each :_ 

SCHEDULE 

SI 

No. No. and Year of the Indian No. and Year of Date of which the 

Standards th e Amendment Amendment shall have effect 

_ 

O) (2) (3) (4) 


1. IS 2557:1994 Annatto colour Amendment No.2 (June 281! 

for Food products - Year2011 * 

Specification 
(First Revision) 








['mii-w* 3(B)] 


«OT OT wra : 18,1201 l/cte 28,1933 


Copy of this Standard is available for sale with foe Mean of Indian Standards, Manak Bhavan, 9, Bahator 
Shah ZafarMarg, New Defoi-1 10 002 and Regional Offices: New OMot^arh, Chraiai, Mtaalw and alfo 

Branch Offices : Ahmedabod, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pine, Thirtivanaitfha|Mrain. 

ptef:FAD*M28] 

Dr. R.K. BAJAJ, Scientist “ F” and Head (Food & fog#) 
15 ^1,20)1 

aRt'atT. 1637 .—*jr#iotw( vim) Wot, 1988 ^Wot 4 (5) foJtOT 3 *w#*t 

<HfM4j£N(S $ Ifo HlliW ^ ^ 


ffoyr a sri OTRfewrftOT 

trim 


a nn* 

m fow 


OT 3q *4 


3726869 


3722255 


3723560 


3714054 


30-3-2011 A OTPS# 


Tften- 

4oyoi 

27-4-2011 


6 , 

#-«217- 
^IFIT S? Mte, 

396 32# 

2—5—2011 


- 2004 


18-5-2011 4W1 


- 1999 


-iLiL.Mito'i Uhl Ww mA 

y.'diinOTi, ot ot 

32, SfEHOT wpiw© 

^m, ^fitter 

3fl$ ^ #, 

a#W 

Wn «iM- 

421 401 


frSfofc 14543 
4ft 


Tt 2js 3!F#T (Uw; 
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fpJwr H—Sec. 


(4) 


( 5 ) 


JWWIda Tfe, 

T$*l ~ 

400 059 


^ el 

3ienm) 


Ctf. Wft&ttM i ] 

m *fc'. 


’ New Delhi, the 15tli June, 2011 

S®. 1637.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards hereby notifies the grant of licences particulars of which, are giwan in 
the following schedule:— 

SCHEDULE 


SI. 

No. 

Licences 

No. 

Grant Date 

Name& 
Address of 
the Party 

Title of the 
Standard 

IS No. 

Part 

Qaa 

Jyv. 

Year 

<D 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(«) 



3726869 


30 - 3-2011 


3722255 


27*4*2011 


3. 


3723560 


2-05-2011 


M/s. Maha- 
laxmi Aerated 
Water Industry 
Zos Vaddo, 
Soccorro, 
Porvorim 
Bardez, Goa- 
403 501 
M/s. Daman 
Rubber Pro¬ 
ducts, Plot No. 

6, Survey No. 
217-P, Behind 
Parsuram Puna, 
Village Dadra 
Silvassa-396320 

M/s. Aniket 
Enterprises, 
PlotNo. M-32, 
Addl. Murbad 
MIDC, Murbad, 
Dist Thane-421401 


Packged 14543 

Drinking 

Water (Other 

than Packaged 

Natural Mineral 

W#er) 


Plastic Feeding 14625 
Bottles . 


2004 


1999 


Packaged Drinking 
Water (Other than 
Packaged Natural 
Mineral Water) 


14543 


4. 


3914054 


1*415-2011 


Pogo Incorporate Packaged Drinking 
UnitNo.2,3,Opp: Water (Other than 
Alpine Indl. Estate, Packaged Natural 
Marol Military Mineral Water) 

Road, Andheri(£), 

Mumbai-400059 


14543 


2004 


[No.CMpfl3:H] 
S. B.ROYI, Scientist M F” 





[Witt—-WS 3(ii)] 


WWWW : ^18,2011/5^28, 1933 4493 


mjm. 163S.—iftoSN mhpp(mmt®h) fafaMM, 1988 # ftf&M 5 # ( 6 ) # 3 mk#i 

*W* 


sfTM 

U 

BHpifa 

MIM M Mm 

MflRM 2 WU; MR# 


1 . 

0876873 

gwiUm ^pn frreq y$z, 

W«BI, t #3, Tf^-400 010 

5410:1992 

28-04-2011 

2 

7330157 

I0,ft#I3MMN 
tfwt # 

md, 3tfv # # 3 $?- 

MftMM, ^-400 080 

tf# m»i mf& 

m * mm) 

14343:2004 

9-05-2011 

3. 

7915004 

^ ^^11,18, ' 
T 02 "$3, M$4 MMf, Mte 

8BW, fm *«#-421312 

< ^ r A \ .. fS 

W3PM1 MR M>I MHt 

# 3tflPR) 

14543:2004 

11-05-2011 





[It #.M?f#./l3:13] 


V$. #. ^fc, 3#f-H> “l??>" 

New Delhi, the 15th June, 2011 

S.O. 1630. —In pursuance of sub-regulation (6) of the Regulation 5of the Bureau of Indian Standards (Certification) 
Regulations, 1980, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each : 

SCHEDULE 


SI. 

No. 

Lienees No. CM/L- 

Name & Address of the Licensee 

Article/Process with relevant 1 
Indian Standards covered by 
the licence cancel led/suspension 

Date of 

Cancellation 

1 . 

0876873 

M/s. Jayant Colour A Chemical 
• Industries, TulsiramGupta Mills 
Estate, Darukhana, Reay Road, 
Mumbai-400010 

Cement Paint 

IS 5410:1992 

28-04-2011 

2 . 

7330157 

M/s. Applied Plastics Pvt. Ltd., Plot 
No. 10, Bishen Udyog Premises, Opp. 
Hercules Hoist Co., Off P.K. Road, 
Mulund (West), 

Mumbai-400 080 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) 

IS 14543:2004 

9-05-2011 

3. 

7915084 

M/s. Kunthunath Aqua Industries 

No. 8, Uchat Road, Village Vardha, 

Post Kudus, Wada 

Dist. Thana-421312 

Packaged Drinking Water (Other 
than Packaged Natural Mineral 
Water) 

IS 14543:2004 

11-05-2011 


[No.CMD/13:!3J 
SB. ROYl, Scientist “F’ 
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**Iwh TOro 

^ 13 2011 

m,m, 1639,— -mm, ^ m jrcfar imi % dftwPw i$r$ 

3* f* WTC I%**!**&T fa W H I $; 

*3c*ri aiggfl 3 4fUir«fl, *jfa ^ ^ awifer 3tw% ^ tro tfwr 1ft- l(f )IIl/^3fR/845-U 10, orfl* 

24 tor, 2010 *jt fttam (trr* f?niFT),^T ^il^T mnp^r, ' s nn^c>r4^b oosur 

■gw wi), to fero m^ihi to» ifc& *rt*fcpr i, 

TOlTO TOR ^W»im ^ TOfePT 3 ^1 fTO 4*I4£< (*TGl U&T) 3 f^T^ ^pfff f * 

m: m, wm, tot fa ( 3i#t tfa from) afafro, 1957 (1957 TO20) 1ft TO4 *ft t*to ( 1) 

m m srata *Rftm, to aFjqsft 3 ^f#m up? ^ 4 ## ^ Tjjfaor ^ zum ift ^rt 

to 3?s^ %?wc ^ *TO<t - 5 

(0 #p? ^jpr 1TO1 to -en ijftr 1 ^ to* ITOt TOro 1 TO*^TO*/in 

(H) < *|pT ^ ^11 m -qst^ af?f^>Fc ^ir «jpr ^ uf^iro ^ ^ 

(111) TO’T '^zr 3?r^ TO% ^ 3fT^T «rf%l^>n[f Tjahgfni: 3!^Tf%if 3r«lFR^T ^IT% «ftt 

3rt *«n$4 *>t m^i’m zw tsMt ^ ’sppf 3 mm afc to* TOW£ RTO^m ftaq 

TOTO3?fafTOr*tf m 13 ^toto ( 7 )sri^pwTOTO flqr 

ufirai, 

W ^ TO* 1 TOfR *& wfar 3 TO % TO*, toTOpf, TOf 1WTO, $*1#% TOz 

TOra*-*oftw, *TOkr-TOTO fTO-faroor (tm TOo m toTO* . ^pi TOtor, TO*f *ftTOTOp%ftfc*, 1&m 


fTOTOTO***ft' 

TO fa 
(*«iwi *TO) 


(\te ^ i l<lf)HWlaw845-1110 r *rfta24TOR,2010) 

•*•/••, • - ...?'. ♦ 


wtil. 

n m w 

■ .WPSr^^jTO -;lf"1. ■ 

' • 

«wi 

wAw 

fm 

—2 s 1 - 

«TOl C'iHRIf t; 

r”^3 

1. 

^,t«ww0 

32 




ism ; 

;;i#r . 


■^ ;'' ■ 

32 


90RWI 

ftREW^ 


TO 

3 . ; 


31 




204402 " 

’ TO. 

4 

•WiVfi 

27 


■ ■ _ 

W%W! 


11.906 

;^ : r ; 

5 ; 


32 


..’ 

4UWW 

r ftWWtl 


f fpr v 









%B*I:- $65.4i4HW-(«R#9 
HI 1397.16 (*W«n) 





[MFTII—3(ii)] 


^ 18 , 2011 / 5^3 28 , 1933 _ 4495 

Tffrff ♦- ?**• 

^ -13 : \*3\ 3 3?R*T 3?ft W\ ^ ^ viitiqtlq ufafina d\*u $ W t 

afa fa»<j 4 is * fncitft ^ I 

TsT — Tf ; ^ ^Tm IpTCflt t affr ‘ V ^ faddl t I 

7j - ^ : ^TT^^ U^wl 

faefiftt I 

^ : ^STfTTFr^ ^ Tprtfft ^ TTR ^ <T«K 3ITR cJRSt «f**rfcid ‘^fal Wf ‘j^kdl f cT*fT ‘^’ facial t I 

^r_ -g . ^gj tJTR <pT5t ^ 1 $ M'KSl ^n ^ ‘9T( ^ sftf "J^WT cjH^t ^ TP^ ^ ^ ^ tl ' 11 ^ ^ ' J,l< ^ 

^r<ft t TTOtum 3 iprccft ^ uw <pst -m ^ T$m ^ 

ipj# £ ‘^’ ^ 11 

^ - -3 : t^TTm^ «NRr»d^I^^W 

%5-^T: t^T TIFT ■RT«rft 3 ^TTcft ^ TTR mrf\ cWTUFf ^^ ^^ t 3^ ‘^’ xr 

ffrrpfti I 

[TR u 43015/31 /2010-^3TR^|^<^- i ] 
TT^.TTt.'qif^I, Pl^W» 


MINISTRY OF COAL 

New Delhi, the 13th June, 2011 

S.0.1639. Whereas, it appears to the Central Government that coal is likely to be obtained from the land in the 

locality described in the Schedule annexed hereto ; 

And whereas, the Plan bearing number C-l (E) Ill/GR/845-1110 dated the 24thNoverber, 2010 containing details of 
the areas of land described in the said Schedule may be inspected at the office of the Western Coalfields Limited (Revenue 
Department), Coal Estate, Civil Lines, NagpuM40001 (Maharashtra) or at the office of the Chief Generat Manager (Exploration 
Division) Central Mine Planning and Design Institute, Gondwana Palace Kanke Road, Ranehi or at the office of the Coa 
Controller, 1, Council House Street, Kolkata or at the office of the District Collector, Chhindwara (Madhya Pradesh); 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition Jnd Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal from land described in the said Schedule ; 

Any persons interested in the land described in the said Schedules may 

(i) object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any rights in or over such land, or 

(iii) seek compensation for prospecting licences ceasingio have effect, rights under mining leases being acquired 
and deliver all maps, charts and other documents relating to the land, collection from the land of cores or other 
mineral samples and due analysis thereof and the preparation of any other relevant record or material s referred 
to in sub-section (7) of Section 13 of the said Act, 


to the office of the General Manager, Western Coalfields Limited, Pench Area, Post Office Parasia, Tahsil Parassa, 
District- Chhindwara (Madhya Pradesh) or General Manager (Land & Revenue), Western Coalfields Limited Revenue 
Department, Coal Estate, Civil Lines, Nagpur-440001 (Maharashtra) within ninety days from the date of publication of this 

notification in the Official Gazette. 


2087 GI/11-3 
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THE GAZETTE OF INDIA: JUNE 18,2011/JYAISTHA28,1933 

= = === a; - -- 

SCHEDULE 
Thesgora Block‘C’ 

* Pencil Area 

District - Chhindwara (Madhya Pradesh) 

[Plan bearing number: C-l (E) III/GR/845-1110, dated the 24th November, 2Q10] 


SI. 

No. 

Name of 

Village 

Patwari 

Circle 

Number 

Tahsil 

District 

Area (in 
Hectares) 

Remarks 


Jhurrey Raitwari 

32 

Parasia 

Chhindwara 

15.876 

Part 


Jhurrey 

32 

Parasia 

Chhindwara 

218295 

Part 


Tumri 

31 

Parasia 

Chhindwara 

204.402 

Part 


Mohli 

27. 

Pasasia 

Chhindwara 

11.906 

Part 


Mathni 

32 

Parasia 

Chhindwara 

114.931 

Part 


Total Area 565.410 hectares (approximately) or 

1397.16 acres (approxi mat e ly ) 

•K' * ■■ ■ " . -- 1 ■ ■ .. ■ ■ 


BOUNDARY* DESCRIPTION: 

A-B Line-starts from Point “A” and passes through village Jhurrey and meets on common boundey of village 
Jhurrey and Government forest at Point * B ’ 

BC Line passes through village Jhurrey and meets at common boundary of villages Jhurrey and Jhurrey Raitwari 

at Point ‘C’ 

C-D Line passes through village Jhurrey Raitwari and meets on common boundary of villages Jhurrey Raitwari 

and Jhurrey at Point ‘D’ 

D-E Line passes through the village Jhurrey and meets on common boundary of villages Jhwrey and Tumri at 
Point ‘E’ 

E-F Line passes through village Tumri, crosses the Magrahi Nallah then again passes through village 

Tumri and proceeds along the bank of river Gunnor then again crosses the Magrahi Nallah and 
passes through village Tumri and meets on common boundary of villages Tumri and Mohli at 
Point *F* 

F-G ^ Line along the common boundary' of villages Tumri and Mohli and meets on common boundary of Villages 
Mohli and Mathni at Point‘G’ 

G-A Line passes through village Mathni and meets on common boundary of Villages Mathni and Jhurrey at 
Point ‘A’ 


IF. No. 43015/31/2010-PRIW-l ] 
S. C. BHATIA, Director 
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ratm (1 >! ( 2 ) 


de4a : 4\*m 

P'dcdl : dlOMd 

TFR 

: TdT 4C7T 

5b H 'H4 3TT niH 

33RTT 4^TT 




4. 


9.EU 






4ta 

( 1 ) ( 2 ) 

(3) 

(4) 

C5) 

(6) 

1. dH<M61 

1324 

0 

01 

08 


975 

0 

00 

36 


1325 

0 

00 

05 


.1315 

0 

05 

63 


1329 

0 

02 

78 


1326 

0 

00 

32 


979 

0 

05 

71 

2. 33TR3T 

529 

0 

04 

12 


541 

0 

00 

29 


8 

0 

01 

13 


7 

0 

00 

36 

3. 44 

579 

0 

00 

58 


3. 1 44 (4f4) 


4.1 3«t)iqcil 


RRR WRTRJ7 


&! Ml^cdl 


(3) 

(4) 

(5) 

(6) 

585 

0 

00 

14 

478 

0 

00 

26 

561 

0 

01 

49 

479 

0 

00 

95 

586 

0 

00 

18 

482 

0 

00 

13 

5 

0 

02 

28 

220 

0 

01 

17 

103 

0 

01 

78 

95 

0 

00 

58 

222 

0 

01 

68 ^ 

32 

0 

00 

80 

29 

0 

00 

47 

242’ 

0 

01 

01 

27 

0 

03 

00 

505 

0 

.00 

.98 

446 

0 

03 

15 

323 

0 

Q2 

25 

335 

0 

00 

69 

294 

0 

01 

35 

318 

0 

' 00 

67 

348 

0 

02 

61 

349 

0 

00 

90 

329 

0 

01 

66 

481 

0 

02 

09 

2436 

0 

00 

63 

451 

• 0 

06 

69 

334 

0 

00 

77 

333 

. 0 

01 

57 

490 i 

0 

01 

35 

504 

0 

06 

89 

1253 

0 

.01 

10 

1183 

0 

00 

34 

1055 

0 

op 

58 

1049 

0 

00 

19 

1047 

0 

01 

30 

960 

0 

00 

12 

999 

0 

00 

30 

958 

0 

00 

16 

1038 

0 

00 

57 

1013 

0 

00 

. 57 

1168 

0 

01 

26 

1169 

0 

01 

27 

1181 

0 

00 

14 

1003 , 

0 

00 

31 
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:o ( 2 ) 

p- 

(3) 

(4) 

(5) 

(6) 

(0 (2) 

(3) 
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(5) 
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6. 

1004 

0 

00 

82 

12. 

6 ftp? 

0 

03 

66 


729 

0 

01 

38 
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0 

00 

86 


1161 
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00 

66 


211 
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53 


959 

0 

00 

29 


212 

0 

01 

95 


1039 

0 

01 

13 


214 

0 

02 

09 

7. 
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0 

02 

37 • 


215 

0 

02 

05 


201 

0 

02 

72 

13. 

97f*H 

0 

02 

37 


197 

0 

01 

<98 

14. 

56 

0 

01 

75 


228 

0 

02 

05 


251 

0 

06 

62 


249 
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01 

30 


59 

0 

00 

60 


211 

0 

00 

38 







227 

0 

00 

41 

15. TDnjT 

807 

0 

01 

13 


229 

0 

01 

42 


805 

0 

00 

22 


219 

0 

00 

29 







m 

0 

00 

15 

1 

f^TcTT : ^FNcT 



8. 

505 

0 

00 

to 


Tsrcro 7Ff®n 





52 

0 

01 

56 



We*R 



380 

0 

01 

15 







491 

0 

00 

13 

(1) (2) 

(3) 

(4) 

(5) 

(6) 


53 

0 

00 

64 

l. *tNr 

562 

0 

03 

56 


379 

0 

02 

13 


639 

0 

(B 

73 


357 

0 

01 

44 


577 

0 

00 

43 


67 

0 

01 

03 


579 

0 

00 

96 


506 

0 

00 

64 


559 

0 

00 

.04. 


63 

0 

01 

01 


584 

0 

01 

20 


50*7 
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00 

40 


587 
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00 

32 


508 

0 

00 

81 


586 

0 

00 

* 07 


500 

0 

' 01 

14 


610 

0 

00 

11 


502 

0 

01 

05 

2. 

126 

0 

' 01 

72 


511 

0 

01 

13 

3. cftTOHT 

744 

-0 

03 

13 

9. FPTCT 

336 

0 

01 

52 


745 

0 

00 

65 


408 

0 

00 

20 

4. 

127 

0 

04 

59 

10. 

1917 

0 

01 

34 


189 

0 

01 

09 

11 . 

50 

0 

02 

79 

“ 

199 

0 

00 

53 


51 

0 

01 

00 
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0 

01 

67 


44 
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04 

43 
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0 

00 

66 


55 _ 

0 

M 

10 
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0 

00 

73 


231 

0 

03 

34 

5. Tstar 
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0 

03 

14 


229 

0 

02 

69 


90 

O' 

01 

99 


247 

0 

04 

97 


89 

0 

01 

19 
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0 

01 

69 


82 

0 

i» 

73 

■ 

232 

0 

00 

92 

6. Htmy, 

189 

0 

01 

51 


1092 

0 

03 

10 
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0 

01 

00 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

6. Rjwp: (^rfr) 

214 

0 

01 

85 


178 

0 

to 

17 


360 

0 

00 

14 
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0 

01 

07 


/ 238 

0 

00 

66 


229 

’ 0 

04 

40 
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0 

00 

76 
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0 

00 

55 


270 

0 

00 

73 

. 


f^TT :Wm 
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' 

n 



__ 






(0 (2) 

(3) 

(4) 
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~Q6) ' 

1. fce+HI 

583 

0 

00 

20 
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0 

00 

56 

Z sJSlft 

18 

0 

00 

* 


21 

0 

00 

n. 


134 

0 

00 

46 


05 

0 

00 

25 


138 

0 

01 

54 


213 

0 

02 

39 


216 

0 

01 

23 


1338 

0 

00. 

92 


1321 

0 

03 

86 


1351 

0 

00 

to 


1352 

0 

02 

60 


1493 

0 

06 

. 88 


1500 

0 

00 

76 
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0 

05 

09 

3. 

769 

0 

00 

23 

3WW *PR 

770 

0 

00 

35 


703 

0 

00 

77 


731 

0 

02 

32 


781 

0 

01 

11 


780 0 10 88 

767 0 01 26 

783 , 0 00 24 

695 0 03 22 

4. ^cTHT ^FR 511 0 00 82 

559 0 00 25 

1401 0 01 39 

560 0 00 96 


(0 (2) 

(3) 

(4) 

(5) 

(6) 

4 ’hluiu ^PK 

273 
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.02 

06 


49 

0 

05 

55 


436 

0 

01 

52 


252/1469 

0 N 

oo 

, 40 


251 
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05 

00 


525 

0 

00 

87 


505 _ 

0 

01 

16 


254 

0 

01 

05 


571 

0 

06 

25 


269 

0 

01 

07 


567 

0 

02 

24 


1240 

0 

02 

-32 

5. ^PK 

166 

0 

00 

59 


155 

0 

01 

45 


197 

0 

03 

to 


156 

0 

00 

73 


153 

0 

02 

41 


215 

0 

02 

87 


144 

0 

04 

78 


164 

0 

04 

47 


183 

0 

06 

84 


203; 

0 

00. 

73 


157 

0 

00 

08 


[TO Ttt^-14014/30/2010-^foft.] 

*mf, smifas 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 1 st June, 2011 
S.O. 1640. —Whereas, it appears to the Central 
Government, that it is necessary in die public interest that 
for the transportation of natural gas from Dadri in the State 
ofUttar Pradesh to Panipat in die State of Haryana, R-LNG 
1 Spur Pipeline should be laid by the Indian Oil Corporation 
! limited; 

! *. And, whereas, it appears to die Central Government 
| that for the purpose of laying the said pipeline, it is 
| necessary to acquire the right of user in the land described 
in the Schedule annexed to this notification; 

| Now, therefore, in exercise of the powers conferred 
I by sub-section (l) of Section 3 of the Petroleum and 
| Minerals Pipelines (Acquisition of Right of User in Land) 

I Act, 1962 (50 of 1962), die Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
! on which the copies of die notification as published in the 
Gazette of India, are made available to die general public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land, to 
Shri Vidya Shankar Singh, Competent Authority, Indian Oil 
Corporation Limited, Dadri—Panipat R-LNG Pipeline 
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i NagK, Near Old Hapur Chungi, (1) (2) 


[Part 11—Sec. 3(ii)] 


Prc ject, SA-4, Shastri Nagaz, Near Old Hapur Chungi, 
Gh iziabad (Uttar Pradesh). 

SOSBtJLE _ 


Tensil: Baghpat Distt.: Baghpat State : Uttar Pradesh 


Name of Village KhasraNo._ Area 

Hect- Are Square 
are Meter 



1 (2) (3) 

(4) 

(5) 

(6) 

Chamrawal 1324 

0 

01 

08 

975 ' 

0 

00 

36 

1325 

0 

00 

05 

1315 

0 

05 

63 

1329 

0 

02 

78 

1326 

0 

00 

32 

979 

0 

05 

71 

Khaspur 529 

0 

at 

12 

541 

0 

00 

29 

8 

0" 

01 

13 

7 

0 

00 

36 

Panchi 579 

0 

00 

58 
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0 

00 

14 

478 

0 

00 

26 

561 

0 

01 

49 

479 

0 

00 

95 

586 

0 

00 

18 

482 

0 

00 

13 

, Ukawali 5 

0 

02 

28 

220 

0 

at 

17 
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0 

01 

78 

95 

0 

00 

58 

222 

0 

01 

68 

32 

0 

00 

80 

29 

0 

00 

47 

242 

0 

' 01 

01 

27 

0 

03 

00 

. Khatta Prahladpur 505 

0 

00 

98 

446 

0 

03 

15 

323 

0 

02 

25 

335 

0 
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69 
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0 

oi 

35 
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0 

oi 

67 

348 

0 

02 

61 
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0 

01 

66 

481 

0 

02 

09 

2436 

0 

00 

63 

451 

0 

06 

69 

334 

0 

00 

77 


(CoHid) 


7. BasaTikri 


8. GauriPur 


(3) 

(4) 

(5) 

(6) 
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0 

01 

57 

490 

0 

01 

35 
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0 

06 

89 
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0 

01 

10 

1183 

0 

00 

34 

1055 

0 

00 

58 

1049 

0 

00 

19 



A1 
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u 

U1 

Jv 
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0 

00 
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0 

00 

30 
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0 
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16 
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00 

57 
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00 

57 
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0 

01 
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1169 

0 

01 

27 

1181 

0 

00 

14 
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0 

00 

31 
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0 

00 

82 
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0 

01 

38 

1161 

0 

00 

66 
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0 

00 

29 
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0 

01 

13 

210 

0 

02 

37 

201 

0 

02 

72 

197 

0 

01 

98 

228 

0 

02 

05 

249 

0 

01 

30 

211 

0 

00 

38 

227 

0 

00 

41 

229 ’ 

0 

01 

42 

219 

0 

00 

29 

204 

0 

00 

15 

505 

0 

00 

(A 

52 

0 

01 

56 

380 

•0 

01 

15 

491 

0 

00 

13 

53 

0 

00 

64 

379 

0 

02 

13 

357 

0 

01 

44 

67 

0 

01 

03 

506 

0 

00 

64 

63 

0 

01 

01 
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0 

00 

40 


00 81 

01 14 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

———....... ———. 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

8. GauriPur 

502 

0 

01 

' 05 ! 

3. Lalyana 

744 

0 

CB 

13 

(Contd.) 

511 

0 

01 

13 

> 

745 

0 

00 

! 65 

9. Habibpur Majra 

336 

0 

01 

52 ■ 

4. Mansurpur 

127 

0 

04 

^ 59 


408 

0 

00 

20 


189 

0 

01 

09 

10. Mitli 

1917 

0 

01 

34 ,| 


199 

0 

00 

53 

11. Bali 

50 

0 

02 

79 


118 

0 

01 

67 





i 


122 

0 

00 

66 


51 

0 

01 

00 










1 


202 

0 

00 

73 


44 

0 

04 

43 i 

5. Khaila 

108 

0 

03 

14 


55 

0 

m 

10 











' 

90 

0 

01 

99 


231 

0 

08 

34 j 


89 

0 

01 

19 


229 

0 

02 

69 | 


82 

0 

00 

73 


247 

0 

04 

97 \ 

6. Mehrampur 

189 

0 

01 

51 


230 

0 

01 

69 


273 

0 

01 

00 


232 

0 

00 

92 I 

* ’ 

214 

0 

01 

85 

• 

1092 

0 

03 

10 | 

7 

178 

0 

04 

17 

12. Putti Brahamnan 

6 Mm 

0 

03 

66 


360 

o 

00 

14 


111 

0 

00 

86 

■ . 

359 

0 

01 

07 


211 
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01 

53 


238 

0 

00 

66 


212 

0 

01 

95 i 


229 

0 

04 

40 


214 

0 

02 

09 


358 

0 

00 

76 


215 

0 

02 

05 


274 

0 

00 

55 


59 

0 

00 

6° 


270 

* 

o' 

00 

73 

13. NarojpurGujjar 

97 Min 

0 

02 

37 ! 

Tehsil : Baraut 

Distt. : Baghpat 

State: 

Uttar Pradesh 

14. Tyodhi 

56 

0 

01 

. 1 

75 ! 

S3. Name of Village Khasra No. 


Area 



251 

0 

06 

62 

No. 


Hect- 

Are Square 


59 

0 

00 

60 



are 


Meter 

15. RajpurKhampur 807 

0 

01 

13 

(D (2) 

(3) 

(4) 

(5) 

(6) 


805 

0 

00 

22 

1. Dhikana 

583 

0 

00 

20 

Tehsil : Khekra Distt. : Baghpat 

State : 

Uttar Pradesh 


300 

0 

00 

56 

SI. Name of Village 

» 

Khasra No. 


Area 

. 

Z Luhari 

18 

0 

00 

58 

No. 


Hect- 

Are Square 


21 

0 

00 

73 



. are 


Meter 


134 

. 0 

00 

46 

(1) (2) 

(3) 

(4) 

(5) 

(6) 


135 

0 

00 

25 







138 

0 

01 

54 

1. Gauna 

562 

0 

08 

56 












213 

0 

02 

39 


639 

0 

03 

73 







577 

0 

00 

43 ! 


216 

0 

01 

23 


579 

0 

00 

96 


1338 

0 

GO 

92 


559 

0 

00 

04 

1 * A 

1321 

0 

03 

86 


584 

0 

01 

20 


1351 

0 

00 

84 


587 

0 

00 

32 


1352 

0 

• 02 

60 


586 

0 

00 

07 


1493 

0 

08 

88 


610 

0 

00 

i 

ii 


1500 

0 

00 

76 

2. Shahwanpur 

126 

0 

01 

’ 72 


1501 

0 

05 

09 
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3. Akbarpur Taska 769 
Bangar 770 


EF 3^|q^<*> Ecftcf FETT F 7RRT *jfE EftE 

"Sort hi^hcii^’I tell ^5rr% e>t y«iiq it srk ^fl fe 3rf»EjEET 
^ •OVlH 3EJ4JEI 4 qRld 1?, ^ 3rfE37R EH 3T^T fdv4l 



781 

0 

01 

U 


780 

0 

10 

88 


767 

0 

01 

26 


783 

0 

00 

24 


695 

0 

03 

22 

Kotana Bangar 

511 

0 

00 

82 


559 

0 

00 

25 


1401 

0 

01 

39 


560 

0 

00 

96 


273 

0 

02 

06 


49 

0 

05 

55 


436 

0 

01 

52 


252/1469 - 

0 

00 

40 


251 

0 

05 

00 


525 

0 

00 

87 


505 

0 

01 

16 


254 

0 

01 

05 


571 

0 

06 

25 


269 

0 

01 

07 


567 

0 

02 

24 


1240 

0 

02 

32 

Jagos Bangar 

166 

0 

00 

59 


155 

0 

01 

45 


197 

0 

03 

04 


.156 

0 

00 

73 


153 

0 

02 

41 


215 

0 

02 

87 


144 

0 

04 

78 


164 

0 

04 

47 


183 

0 

06 

M 


203 

0 

00 

73 


157 

0 

00 

08 


[F.No. L-14014/30/2010-GP.] 
K. K. SHARMA, Under Secy. 
M 9 2011 

w. 3ir. 1641.—T7EFR dWRd 4 EF 
TO irata Fkn t far [H i s-ffl , ^TErat (3 ete) 

7JETFT# ET5TR (3ETE) EET 4#?1EE ^cETSf ^ 

fal^FfeEE 3*te ETfaftSTE faffe SET ^ETFT# 
FTFEft, ^EETTft (3ETE) 4 ET5TE EEE42, (3TEE) 

F MI5MM15H tell wft ^ite; 


3TE:, 3TE, ■h<«+>iA, 4^'lRnqH sflR oPiq hi§mqii§’1 
( *|fE 4 WTOT ^ 3TteE EH 3T4 e) SlfafaEE, 1962 (1962 
ef 50) e4 ettt 3 E>t ^e-ert (i) set efe ^ifaEEf ett eeIe 
EE*! V*-’ ^ 1 JpT 3 ^EE4 t ^ 3lteE EF 31#! EE4 ^ 
3T94 3TRTE E>t 4R U I1 EEcft i?; 

^ oqfaE, Eft "FEE SEJRJrft 4 E^TS *jf4 4 faEES t, 
to ek4e 4 faEEft eke ^ eeee 4 eet y<4>iR?id fk 

arfq^jqn E>l TltcRTT ER ET t iK' J l Eft dMefSE E»<l St '*lldl %, 
FEEftE I^T “ft 4tET, <JhA) , I E> STfaeFR E>T 3 >rN q>lA 
ET *jf4 E> 4t4 fas$IR EfTft Et TRE 4, 

EifdEI, Tf.Et.EE., 3ifs*Md fs'-dl E>fE?RT EE 3TTEd 

eseR e r M&s ( wrenFET EKR) 4wnntei432U, 
[pUSlil fwwti il<MftlM,4EeT-il],^TERft,Tp5fl5T3t-78120 
(3EET) Eft ee 4 Eiefr 4 e e^ttt i 




fadl-*lHEM (4$) 


TEE 

: 3TCTE 

sF. ntai ^>T 

illE 'FT 

SFT 



U ETE 

RET 

E©IT 


T^E 




V- 



Ete 

.(0(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1. ^Iei+<4I{1 

T*-«KHifa 

325 

00 

03 

75 



(eefkT *jfn) 





330 

00 

02 

94 



333 

00 

17 

80 



340 

00 

04 

68 



349 

00 

04 

95 



351 

00 

12 

04 



354 

00 

13 

38 



494 

00 

25 

69 



495 

00 

(B 

21 



(erjrT *jPt) 





498 

00 

11 

24 



499 

00 

12 

04 

*2. EEEEft 

EeM 435 

00 

01 

47 



438 

00 

32 

38 



439 

00 

01 

87 



645 

00 

04 

95 

- 


671 

00 

01 

87 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(f)(2) 7 

(3) 

(4) 

(5) 

(6) 

(7) 

z tfrhh! 


676 

00 

19 

53 


hihWI 

214 

00 

06 

96 

-^TRt 

—^TRt 

677 

00 

13 

38 

; 

— ^nfr 

232 

00 

23 

82 



684 

00 

14 

98 



233 

00 

05 

35 



685 

00 

23 

28 



234 

00 

06 

56 



690 

00 

14 

98 



235 

00 

05 

75 



694 

00 

00 

67 

, 


236 

00 

02 

68 



695 

00 

14 

31 



237 

00 

01 

74 



697 

00 

05 

35 



238 

00 

06 

82 



700 

00 

00 

13 

1 


239 

00 

06 

03 



701 

00 

16 

06 



240 

00 

04 

41 



710 

00 

10 

97 



243 

00 

00 

13 



712 

00 

02 

41 



252 

00 

00 

53 



727 

00 

06 

42 



432 

00 

06 

Q2 



744 

GO 

06 

70 

j 


433 

00 

02 

14 



9 

00 

00 

13 

; 

- 

434 

00 

25' 

29 



10 

00 

05 

35 



93 

00 

20 

74 



11 

00 

09 

63 

1 








13 

00 

06 

69 

! 


651 

00 

05 

62 



17 

00 

11 

37 



ijfa) 






39 

00 

00 

53 



709 

00 

00 

40 



40 

00 

12 

04 









46 

00 

09 

63 



713 

00 

14 

05 



50 

00 

01 

07 









51 

00 

02 

68 

i 


728 

00 

29 

30 



75 

00 

06 

0 


- ♦ 

»jfa) 






76 

00 

04 

95 



742 

00 

00 

13 



77 

00 

12 

71 



741 

00 

Q2 

54 



94 

00 

12 

58 

J 


740 

00 

06 

03 



101 

00 

07 

63 



738 

00 

07 

89 



102 

00 

09 

90 



773 

00 

06 

29 



104 

00 

04 

01 



(Wfrltl i^) 






108 

00 

04 

41 



736. 

00 

07 

36 



109 

00 

02 

94 



729 

00 

03 

34 



110 

00 

17 

13 



727 

00 

10 

30 



152 

00 

09 

10 



704 

00 

35 

19 



153 

00 

06 

02 



(4K<+>|0 






158 

00 

20 

07 

4 WiU-fl 

Wfxrn 

508 

00 

06 

0 



157 

00 

05 

89 



513 

00 

00 

80 



203 

00 

01 

20 



514 

00 

00 

80 



207 

00 

12 

71 



529 

00 

06 

0 



208 

00 

07 

76 

! 


530 

00 

01 

87 



209 

00 

10 

03 



531 

00 

05 

75 



210 

00 

05 

08 

‘ ' 


535 

00 

06 

29 



211 

00 

04 

41 

1 ' 


540 

00 

04 

82 



2 i2 

00 

04 

01 

i 


542 

00 

07 

0 



213 

00 

05 

75 

i • 


546 

00 

03 

61 


2007 Gl/11—4 







illli UAZ,tI It Ur lINUlAIJUINfc 15,ZU11/JYAIMHAZ8, 
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|rART 11 — oEC. 3(U)J 

(0(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(0(2) 

(3) 

(4) 

(5) 

• 

(6). 

(7) 








a a 

V. 




<ihwhi 


547 

00 

04 

68 

OH4KHI 

M+WW 

1162 

00 

10 

70 

-^nrft 


591 

00 

10 

97 

-*fRt 

4l 

1192 

00 

03 

88 



594 

00 

09 

37 



1200 

00 

or 

74 



600 

00 

00 

27 



1223 

00 

04 

55 



602 

00 

02 

41 



1227 

00 

06 

29 



603 

00 

04 

95 



1287 

00 

03 

06 



604 

00 

00 

27 



510/1407 

00 

09 

37 



607 

00 

05 

22 



511/1408 

00 

02 

81 



608 

00 

02 

68 



512/1409 

00 

02 

81 



612 

00 

00 

94 



517/1410 

00 

01 

87 



833 

00 

03 

61 



516/1412 

00 

w 

95 



835 

00 

05 

75 



1104/1679 

00 

01 

20 



836 

00 

01 

34 



1104/1680 

00 

03 

48 



843 

00 

01 

34 



1104/1681 

00 

10 

03 



845 

00 

00 

94 



501 

00 

00 

27 



846 

00 

05 

08 








848 

00 

08 

03 



537 

00 

.06 

02 



854 

00 

01 

34 



(*k+k! 





855 

00 

11 

24 



538 

00 

00 

53 



858 

00 

08 

29 








861 

00 

08 

43 



606 

00 

02 

01 



876 

00 

00 

94 








878 

00 

02 

14 



851 

00 

09 

37 



879 

00 

01 

34 








880 

00 

01 

47 



877 

.00 

00 

67 



881 

00 

01 

34 








884 

00 

05 

62 



1145 

60 

04 

0! 



885 

00 

05 

35 



(0<+lO ^4) 





994 

00 

22 

75 

* 


1050 

00 

00 

94 



1006 

00 

02 

27 








1007 

00 

11 

10 

5. 


839 

00 

02 

01 



1009 

00 

08 

03 



840 

00 

or 

Of 



1028 

00 

23 

01 


- 

900 

00 

04 

68 



1030 

00 

08 

16 



905 

00 

10 

03 



1031 

00 

08 

70 



914 

00 

08 

03 



1032 

00 

05 

08 



916 

00 

03' 

34 



1106 

00 

01 

74 



917 

00 

02 

01 



1113 

00 

03 

88 



918 

00 

00 

40 



1117 

00 

05 

35 



929 

00 

12 

71 



1118 

00 

07 

22 



930 

00 

12 

17 



1119 

00 

05 

75 



992 

00 

06 

02 



1120 

00 

06 

02 



1009 

00 

19 

40 



1147 

00 

01 

74 



1010 

00 

02 

68 



1148 

00 

06 

42 



1012 

00 

18 

73 



1149 

00 

08 

56 



1013 

00 

06 

69 



1151 

00 

00 

53 



840/1414 

00 

24 

48 


I* Ml* : 






[■RFTII—ms 3(ii)] 


*nw 18,2011/^3 28,1933 


(4) 

(5) 

(6) 

(7) 

622 

00 

07 

36 

ijfrr) 



915 00 

(4K4>|() «jfa) 

02 

14 

152 

00 

12 

71 

154 

00 

03 

34 

155 

00 

08 

03 

156 

00 

12 

71 

157 

00 

08 

03 

159 

00 

02 

01 

160 

00 

02 

01 

161 

00 

04 

68 

163 

00 

03 

34 

165 

00 

00 

06 

173 

00 

09 

37 

176/1$ 

oo 

00 

40 

177 

00 

06 

03 

281 

00 

12 

04 

283 

00 

01 

60 

285 

00 

02 

41 

320 

00 

01 

34 

321/1$ 

00 

03 

48 

322 

00 

00 

67 

349 

00 

00 

53 

350 

00 

02 

68 

351 

00 

04 

41 

352 

. 00 

11 

37 

354 

00 

01 

47 \ 

449 

00 

00 

40 

483 

00 

05 

35 

451 

00 

04 

01 

453 

00 

06 

03 

458 

00 

10 

84 

459 

00 

11 

77 

460 

00 

00 

27 

473/$ 

00 

00 

80 

766 

00 

00 

53 

767 

00 

03 

61 

768 

00 

06 

96 

769 

00 

05 

35 

770 

00 

05 

89 

771 

00 

03 

48 

772 

00 

26 

09 

773 

a> 

02 

94 

903 

oo 

01 

07 

904 

oo 

01 

07 


4505 


(1) (2) 


(3) 


( 1 ) ( 2 ) 


(3) 


6. WhlnKr 




^tWhmj 


7.: $^1 Tpft 4<$IK 


(4) 

(5) 

(6) 

(7) 

905 

00 

op 

,67 

482 

00 

00 

67 

132 

00 

02 

68 




158 

00 

01 

60 




164 

00 

01 

34 




178 

00 

06 

70 

(tu+iO iffr) 



454 

00 

02 

68 




856 

00 

01 

47 

(ot+itl if**) 



900 

00 

,01 

47 




542 

00 

00 

27 

543 

00 

22 

06 

545 

00 

03 

34 

565 

00 

09 

90 

572 

00 

28 

63 

573 

00 

07 

09 

574 

00 

02 

27 

985 

00 

00 

27 

986 

00 

07 

22 

987 

00 

06 

82 

989 

00 

01 

60 




990 

00 

02 

81 

991 

00 

09 

90 

993 

00 

13 

78 

994 

00 

09 

37 

1048 

00 

12 

31 


pR Tf! 31R-25011 /15/2011 -3ft 3TR-1 ] 

j ^rfl, 

. 

New Delhi, the 9th June, 2011 

| S.O. 1641.—Whereas, it appears to the Central 
Government, that it is necessary in the public interest that 
for the transportation of petroleum products from Guwahati 
Refinery, Noonmati (Assam) to Guwahati Airport, Borjhar 
(As^am), a pipeline should be laid by Indian Oil Corporation 
Limfted; 

| And, whereas, it appears to the Central Government 
that j for the purpose of laying the said pipeline, it is 
neceissary to acquire the right of user in the land under 
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which the said pipeline is proposed to be laid, and which is 
described in the Schedulb^nnexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act; 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of this notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land, to Shri 
Dimbeswar Kalita, ACS, Addl. Deputy Commissioner-cum- 
Competent Authority in Indian Oil Corporation Limited 
(Pipelines Division), 3211, Guwahati Refinery Township, 
Sector-Ill, Noonmati, Guwahati-781020 (Assam). 

SCHEDULE 


District: Kamrup (Metro) State : Assam 


SI. Name of 

No. the Mouza 

Name of 

the Village 

Dag 

No. 

Hec¬ 

tare 

Area 

Are 

Sq. 

Mtr. 

( 1 ) ( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 

(7) 

1. Jatukbari 

Pub- 

325 

00 

03 

75 


Boragaon 

(Govt. 

land! 





330 

00 

02 

94 



333 

00 

17' 

80 



340 

00 

04 

68 



349 

00 

04 

95 



351 

00 

12 

04 



354 

00 

13 

38 



494 

00 

25 

69 



495 

00 

03 

21 



(Govt, land) 





498 

00 

11 

24 



499 

00 

12 

04 

2. Ramsarani 

Pamohi 

435 

00 

01 

47 



438 

00 

32 

38 



439 

00 

01 

87 


• 

645 

00 

04 

95 



671 

00 

01 

87 



676 

00 

19 

53 



677 

00 

13 

38 



684 

00 

14 

98 



685 

00 

23 

28 



690 

00 

14 

98 


(0 (2) (3) (4) (5) ( 6 ) (7) 

Ramsarani Pamohi 694 00 00 67 

—Contd. —Contd. 595 

697 

700 

701 
710 
712 
727 
744 

9 

10 
11 
13 
17 

39 

40 
46 

50 

51 

75 

76 

77 
94 
101 
102 
104 
108 

109 

110 

152 

153 
158 
157 
203 

207 

208 

209 

210 
211 

- 212 

213 

214 

232 

233 

234 

235 

236 

237 

238 

239 

240 


00 14 31 

00 05 35 

00 00 13 

00 16 06 

00 10 97 

00 02 41 

00 06 42 

00 08 70 

00 00 13 

00 05 35 

00 09 63 

00 06 69 

00 11 37 

00 00 53 

00 12 04 

00 09 63 

00 01 07 


00 02 68 

00 06 69 

00 04 95 

00 12 71 

00 12 58 

00 07 63 

00 09 90 

00 04 01 

00 04 41 

00 02 94 

00 17 13 

00 09 10 

00 06 02 

00 20 07 

00 05 89 

00 01 20 

00 12 71 

00 07 76 

00 10 03 

00 05 08 

00 04 41 

00 04 01 

00 05 75 

00 06 96 

00 23 82 

00 05 35 

00 08 56 

00 05 75 

00 02 68 

00 01 74 

00 06 82 

00 08 03 

00 04 41 


iwi m<N»i i 'ill wpin-w* "I '*»*« 1 *«'»»►** 


T 


■ftwmi* 11 41:•«*** MW***" 







['JFTII—Wns 


(1) (2) 


Ramsarani 
—Contd. 


3. Jalukbari 


4. Ramsarani 
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4507 


(3) 


(4) 


(5) (6) (7) ! (1) (2) 


(3) 


(4) 


(5) (6) (7) 


Pamohi 

252 

00 

00 

53 

—Contd. 

432 

00 

06 

02 


433 

00 

02 

14 


434 

00 

25 

29 


93 

00 

20 

74 


(Govt. land) 





651 

00 

05 

62 


(Govt, land) 





709 

00 

00 

40 


(Govt, land) 





713 

00 

14 

05 


(Govt, land) 




Pacbim 

728 

00 

29 

30 


Boragon (Govt, land) 


742 

00 

00 

13 

741 

. 00 

02 

54 

740 

00 

08 

03 

738 

00 

07 

89 

773 

00 

06 

29 

(Govt, land) 



736 

00 

07 

36 

729 

00 

03 

34 

727 

00 

10 

30 i 

704 

00 

35 

19' 

(Govt, land) 


V 

Mikirpara 508 

00 

06 

69 ; 

Chakardoi 513 

00 

00 

80 

514 

00 

00 

80 i 

529 

00 

06 

69 j 

530 

00 

01 

87 

531 

00 

05 

75 i 

535 

00 

06 

29 

540 

00 

to 

82 ’ 

542 

00 

07 

09 

546 

00 

03 

61 

547 

00 

04 

68 r 

591 

00 

10 

97 

594 

00 

09 

37 '! 

600 

00 

00 

27 ; 

602 

00 

02 

41 

603 

00 

04 

95 

604 

00 

00 

27 

607 

. 00 

05 

22 

608 

00 

02 

68 

612 

00 

00 

94 | 

833 

00 

03 

61 

835 

00 

05 

75 

836 

00 

01 

34 

843 

*00 

01 

34 

845 

00 

00 

94 

846 

00 

05 

08 

848 

00 

08 

03 


Ramsarani 

Mikirpara 854 

00 

01 

34 

—Contd. 

* Chakardoi 855 

00 

11 

24 


—Contd. 858 

00 

08 

29 


861 

00 

08 

43 


876 

00 

00 

94 


878 

00 

02 

14 


879 

00 

01 

34 


880 

00 

01 

47 


881 

00 

01 

34 


884 

00 

05 

62 

* 

885 

00 

tfc 

35 

% 

994 

00 

22 

75 


1006 

00 

02 

27 


1007 

00 

11 

10 


1009 

' 00 

08 

03 

- 

1028 

00 

23 

01 


1030 

00 

08 

16 


1031 

00 

06 

70 


1032 

00 

05 

06 


1106 

00 

01 

74 


1113 

00 - 

03 

88 


1117 

00 . 

05 

35 


1118 

00 

07 

22 

1119 

00 

05 

75 

1120 

00 

06 

02 

1147 

00 

01 

74 

1148 

op 

06 

42 

1149 

00 

08 

56 

1151 

00 

00 

53 

1162 

00 

10 

70 

1192 

00 

03 

88 

1200 

00 

01 

74 

1223 

00 

to 

55 

1227 

00 

06 

29 

1287 

00 

Q3 

08 

510/1407 

00 

09 

37 

511/1408 

00 

02 

81 

512/1409 

00 

02 

81 

517/1410 

00 

01 

87 

516/1412 

00 

04 

95 

1104/1679 

00 

01 

20 

1104/1680 

00 

03 

48 

1104/1681 

00 

10 

03 

501 

00 

00 

27 

(Govt, land) 

537 

00 

06 

02 

(Govt, land) 

538 

(Govt, land) 

00 

00 

53 

606 

00 

02 

01 

(Govt, land) 

851 

00 

09 

37 

(Govt, land) 
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(0 

(2) (3) 

(4) 

(5) 

(6) 

(7) 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Ran 

sarani Mikirpara 

877. 

, 00 

00 

67 

Dakhin Rani 

Jogipara 

451 

00 

04 

01 

—< 

:°ntd. Chakardoi 

(Govt, land) 



—Contd. 

—Contd. 

453 - 

00 

08 

03 


—Contd. 

1145 “ 

00 

04 

01 



458 

00 

10 

84 



(Govt, land) 





459 

00 

11 

77 



1050 

00 

00 

94 



460 

00 

00 

27 



(Govt, land) 





473/AP 

00 

00 

80 

5. 

Dakhin Rani Kahikuchi 

839 

00 

02 

01 



766 

00 

00 

53 



840 

00 

04 

01 



767 

00 

03 

61 



900 

00 

04 

68 



768 

. 00 

06 

96 



905 

00 

10 

03 



769 

00 

05 

35 



914 

00 

08 

03 



770 

00 

05 

89 



916 

00 

03 

34 



771 

00 

03 

48 



917 

00 

02 

01 



772 

00 

26 

09 



918 

00 

00 

40 



773 

00 

02 

94 



929 

00 

12 

71 



903 

00 

01 

07 



930 

00 

12 

17 



904 

00 

01 

07 



992 

00 

06 

02 



905 

00 

00 

67 



1009 

00 

19 

40 



482 

00 

00 

67 



1010 

00 

02 

68 



132 

00 

Q2 

68 



1012 

00 

18 

73 



(Govt, land) 




' 

1013 

00 

06 

69 



158 

00 

01 

60 



840/1414 

00 

24 

48 



(Govt, land) 





622 

00 

07 

36 



164 

00 

01 

.34 



(Govt, land) 





(Govt, land) 





915 

00 

02 

14 



178 

00 

08 

70 



(Govt, land) 





(Govt, land) 



6 . 

Dakhin Rani Jogipara 

152 

00 

12 

71 



454 

00 

02 

68 



154 

00 

03 

34 



(Govt, land) 





155 

oo 

08 

03 



856 

00 

01 

47 



156 

00 

12 

71 



(Govt, land) 





157 

00 

08 

03 



900 

00 

01 

47 



159 

00 

02 

01 



(Govt, land) 





160 

00 

02 

01 

7. Dakhin Rani Boijhar 

542 

00 

00 

27 



161 

00 

04 

68 



543 

00 

22 

06 



163 

00 

03 

34 



545 

00 

03 

34 



165 

00 

03 

08 



565 

00 

09 

90 



173 

00 

09 

37 



572 

00 

28 

63 



176/AP 

00 

00 

40 



573 

00 

07 

09 



177 

00 

08 

03 



574 

00 

02 

27 



281 

00 

12 

04 



985 

00 

00 

27 



283 

00 

01 

60 



986 

00 

07 

22 



285 

00 

02 

41 



987 

00 

06 

82 



320 

00 

01 

34 



989 

00 

01 

60 



321/AP 

00 

03 

48 



(Govt, land) 





322 

00 

00 

67 



990 

00 

02 

81 


- 

349 

00 

00 

53 



991 

00 

09 

90 



350 

00 

02 

68 



993 

00 

13 

78 



351 

00 

04 

41 



994 

00 

09 

37 



352 

00 

11 

37 



1048 

00 

12 

31 



354 

00 

01 

47 









449 

00 

00 

40 



[F. No. R-25011/15/2011-OR-I] 



483 

00 

05 

35 



B.K.DATTA, Under Secy. 
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[*rmil-^pn 5 3 (H)] 
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Iwil, 15 : 

W. 3TT. 1642.— m&K ^ aft 

'(1962 ^JT 50) *TRT 6 ^T-VTTT (1) ^ 3T% % ^ t\$ H[ 
SPFJSt -tf W dRrfRSd %Sf ^ srftrej^TT WTT 357.3?T. gRT ^ 
3Tf33TR 357 3F3fa f^RT *77; 

3?fa 3>d(R7 *K«l>K 351 -4<W 3TfaRt<<H 3>t *TTCT 6 3>t 5jq-£JRT 
IWd«i*if ^ 49% 3>T 3Tft73>R 3 »T<ici <^NU?M f^fPl 

^fk wi yif^+Kl ^ «£•% U<«bK ^ ^ $ % 3TRT^’ 

3 %% c!3> ^K^-TTFThm 3TRIteT.T^T.^t. M|§M^|^H qR%«ti ^ 11 

WW t am: <nt *jft ^ s\k if, fawTirfam f i 

s-rdkid 3>t *WlRd 3>t 31^; 

am:, m, wfr, ft'frfcm wihifs (% 3 ^i 

TWt^T-l ^ 3T% 3T^^7R 433 3TJ^ c£ T&q 6 3 

^mt t I 


rfi?3 («jfa 3 <r% ^ arfftFR 3 >t amN) arfafroT, 1962 
m W4>K 3» 4 $)Ri<<h aft UMj>fa<h ftl W^icih 3»fr 3^ 
t arfftj^Rraff ^ ^mrm t¥ faRTf% *jft ^ 4 T Rfti ^ 

(4) 5TCT 3PT3 VlfaddY 35T 31% wti fcr, d'dd'jfH 3 *pft 
&r 3 t%?T f%r m; 

LT^T.^ft. ^ wRqp-i «i» 1% 4 tR 31% 3» ^ ?Rdl u ll TFR 

h4M4H tg 3ffqe%|ft?H Pdfa^ 5KT433 ffiiY 
r^i^r arfftj^TT 3 -mam form w f, 

% ^ 3Tf335R 33 3T%) 3?faf?Rm, 1%3 $ fftm 4 ^ 
SRT dT<t<Sl1 °r 1 ydldd ’HHtRo cn<l<9ll ^ 


^T.^r. WIT T^’ 

3TRT 


pjfcll 


irar^R ^k1 «hiR<i 
Vft cTT^T 

(D 

(2) 

(3) 

(4) 

(5) 

(6) 

4416%m718“ 11 -2006 


M^«41 

diWIrd 

%»iT 

15-4-2010 

4418 18-11 -2006 

%TT 

HHlMd 

9HlMd 

Tvm 

15-4-2010 

4418 %F?U8-11-2006 
vs 2467 %mn -9-2007 


%WcT 

qpflqd 

#ph 

15-4-2010 

4418 18-11-2006 

fedlif 

^ndlsi 

MldlMd 


15-4-2010 

44i9%mn8-n-2006 

^elHl 

9HlHd 

MldlMd 

ifWIT 

15-4-2010 

4419fc%18-ll-2006 

TR 2467 1-9-07 


MldlHd 

qidlMd 

tfrvm 

15-4-2010 

44l9%mM8-ll-2006 


■qrdl'Md 

qidlMd 

%T1 

15-4-2010 

4419^% 18-11-2006 

W^T 


%Rm 


1-5—4—2010 

4419 %mri 8-11-2006 


%hm 

VldlMd 


15-4-2010 

4419%mn8-ll-2006 

Istfm 


MHlHd 

ftt^FTT 

15-4-2010 

^'24671^% 1-9-2007 




~ 


44 f 9 fw^T 18-11 -2006 

WHI 

^TPftMd 

%% 

'tfi'qm 

15-4-2010 

TJc? 2467 %ran -9-2007 

4419 %mn 8-11-2006 

VS 2467 %mri^-9-2007 

I^HI 

mnlMd 

qidlMd 


15-4-2010 

4420 %Rfn 8-11-2006 

MHHI 

WWT 

MldlMd 

rftvm 

15-4-2010 

4420 %f?R 18-11-2006 

c h<?Vl 

wm®\ 

MldlMd 

eRqi^ir 

15-4-2010 


* + 


v<i 2467 %mri -9-07 
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<0_ (2) _0)_(4)_(5)_ (6) 

' 420 fata 18-11-2006 wmm 9i#rt 15 - 4-2010 

' 420 fata 18-11-2006 fafa &Rq|uiJ 15-4-2010* 

^2270 fata 22-8 T 2009 
1 3 2467 fata 1-9-2007 


'420 fatal 8-11-2006 
' 420 fata 18-11 -2006 
' 420 fata 18-11-2006 

* 420 fata 18-11 -2006 

* 420 fata 18-11 -2006 

* 420 fata 18-11-2006 

' 417 fata 18-11-2006 
2467 fata 1-9-2007 

- 417 fata 18-11-2006 
-417 fata 18-11-2006 
-417 fata 18-11-2006 


OKI*11 

wmw 

fe«w6<ni 


fan 

wmm 


UHkrUsll 

fater 

UMkrHsll 



far 

TFfa 


TFnT 




u-iiU 


h|41hci 

MHlMd 

mhImci 


suqiuii 

15-4-2010 

eftqiuil 

15-4-2010 

gfWII 

15-4-2010 


15-4-2010 

ifapn 

15-4-2040 

sRqiun 

15-4-2010 

gRqi«ii 

15-4-2010 

?R4I«II 

15-4-2010 

efaroi 

15-4-2010 

?R4|U|1 

15-4-2010 


[971. U 9^-14014/33/2006-9^] 


ta. ta. Tmt, 


New Delhi, the 15th June, 2011 

S.O. 1642.—Whereas, by notifications of the Government of India in the Ministry of Petroleunt and Natural Gas 
i lumber S.O.and date as mentioned in the schedule attached issued under sub section (1) of Section 6 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government acquired the right 
of user in the lands specified in the Schedule appended to those notifications; 

And, whereas, in exercise of the powers conferred by sub section (4) of Section 6 of the said Act, the Central 
< jovemment vested the right of user in the said land, free from all encumbrances in the Indian Oil Corporation Limited; 

And, whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of RLNG from Dadri in the state of U.P to Panipat in the state of Haryana by Indian Oil 
Corporation Limited has been laid in the said land, so the operation may be terminated in respect of the land the description 
>f which in brief is specified in the Schedule annexed to this notification; 

Now, therefore, as required under explanation-1 of rule 4 of the Petroleum Pipelines (Acquisition of Right of User in 
^and) Rules. 1963, the Central Government hereby declares the dates mentioned in Column 6 of the said Schedule as the 
iates of termination of operation. 


SCHEDULE 

S.O.No & date 

Name of the 
Village 

Tehsil 

District 

State 

Date of termination 
of operation 

1 

2 

3 

4 

5 

6 

4416dt. 18-11-2006 

Begampur 

Gharaunda 

Kama! 

Haryana 

15-04-2010 

4417 dt. 18-11-2006 & 

2467 dtO 1-09-2007 

Pabnera 

Ganaur 

Sonipat 

Haryana 

15-04-2010 


V 
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4511 

l 

2 

3 

4 

5 

6 

4417 dt. 18-11 -2006 & 
2467 dtO 1-09-2007 

Chandauli 

Ganaur 

Sonipat 

Haryana 

15-04-2010 

4417 dt. 18-11-2006 & 

Bega 

Ganaur 

Sonipat 

Haryana 

15-04-2010 

2467 dtO 1-09-2007 






4417 dt. 18-11-2006& 

Datauli 

Ganaur 

Sonipat 

Haryana 

15-04-2C10 

2467 dtO 1-09-2007 






4418 dt 18-11-2006 

Shohdapur 

Madlauda 

Panipat 

Haryana' 

15-04-2010 

4418 dt 18-11-2006 

Nauhra 

Madlauda 

Panipat 

Haryana 

15-04-2010 

4418 dt 18-11-2006 

Sithana 

Madlauda 

Panipat 

Haryana 

15-04-2010 

4419 dt 18-11-2006 

Pahaladpur' 

Khalila 

Panipat 

Panipat 

Haryana 

15-04-2010 

4419 dt. 18-11-2006 

Diwana 

. Panipat 

Panipat 

Haryana 

15-04-2010 

4419 dt. 18-11-2006 

Mahrana 

Panipat 

Panipat 

Haryana 

15-04-2010 

4419 dt. 18-11-2006 

Binjhaul 

Panipat 

Panipat 

Haryana 

15-04-2010 

4419 dt. 18-11-2006 

Jataul 

Panipat 

Panipat 

Haryana 

15-04-2010 

4419 dt. 18-11-2006 

Sikandarpur 

Panipat 

Panipat 

Haryana 

15-04-2010 

4419dt.l8-l 1-2006 

Razapur 

Panipat 

Panipat 

Haryana 

15-04-2010 

4419dt.l8-l 1-2006 

Dadlana 

Panipat 

Panipat 

Haryana 

. 15-04-2010 

4420 dt.18-11-2006 

Rakhseda 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt. 18-11-2006 

Baseda 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Mahawati 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Dehra 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Dikadla 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Jaurasi Surf 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Khas 

Jaurasi 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Khalsa 

Garhi Chhaju 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Karhans 

Samalkha 

Panipat 

Haryana 

15-04-2010 

4420 dt.18-11-2006 

Manana 

Samalkha 

Panipat 

Haryana 

15-04-2010 


[L-14014/33/2006 GP] 
K. K. SHARMA, Under Secy. 
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Rf 15’^, 2011 

RTT. 3TT. 1643.—R7RH7 RR g fahfed 3 RF 
3RR?RR^ Rdfa FtcfT t % RtR 4 ^ FfRTFIT 

R^R 3 RHIhci RRT, RTf>fd=b "fa qftdtH ^ ffeRq 
3TRR1 £IR RRReT.RR.RK PR Ml^df^'d 

f^5lf RTRt RT%R; 

3^k rpfr rrr rtfrcrtfr ^ RR^RR 

^ fRR RF 3RofYR^ Rcftcf F^T t 1% RRR Vfa R, R] fR 
3TfSRJRRT ^ RViM 4* qPld t 3TR fRRR RHRRTIFR 

RT^ RR RRiiq t, RRRTR ^ RfRRTR R7T 3RifR tRRTT 

RTR; 

3RT:, 37R, ~d>-sOd w<t>K, ^iPcriqM 3|R TaPi^i m$Md[$4I 
( ^fR R FRRPT ^ 3Tf*RFR RR 3^) RfafRRR, 1962 (1962 
50) Rff RRI3 RJt^R-RRT (1) s^RT RRR 7lfddqT RR RrR] 
RR^ FR, FRF RlR R FRRlR ^ RfqRRT RR 3RJN RRR ^ 
3TM’} 3TRRT R>t qlq«ll «Mfl1 ; 

R^f Rt o^Rki, R^ TRR 3T^^r1 R R^TR r!r 4 %RRFT 
t, FR RRte tRRRTl RRR ^ TTRRR 3 RRT RRRf^TR FR 
3TfsRJRRT Rft RtRRT RTRRRI RRRT R?t RRd«R RRI Rt RTR[ t, 
FRR^R fRR RtcR, FFp¥ FRRpT ^ RfRRRI RR RRfR RR^ 
RT ^fR R^ rH RTFReTTFR RT^ ^ RRR sft f^n RTRR 
tRF, W RTfRRJRt, FfSRR FTRcJ RRRfTRR fapR^F , 
RKTt-RTRfad %T WTeTTFR RItrIRRT, RR.R.-4, WRt RRI, 
RRRNt ^RRt FTg^ ^ft, RTpRRRJR (FtR RRR) R7t %feR 
RR 3TT^R R^RT I 

_ ^ __ 

RFRtRf : RlfRRRTR IrRIT: RtfRRTRTR 3FR : RtR 3K?T 


Ri d R>T RTR 


33RRR. 


RRT Rff Rfe[ 


1. RTRRRRT §«b<u 310 
331 


2. FTRRT 


0) _ 

2. ^TRRT (RRt) 


3. RJRl^ 
iR^Rs 


4. RRT^ 

5. nfdqicii 


6. R^flRl 


a) 

0) 

(4) 

(5) 

4098 

0 

06 

30 

3946 

0 

w 

23 

4007 

0 

00 

12 

4008 

0 

01 

37 

4005 

0 

00 

42 

4003 

0 

M 

00 

3989 

0 

02 

45 

3845 

0 

06 

,02 

3846 

0 

03 

81 

1100 

0 

00 

60 

1095 

0 

03 

22 

1117 

0 

02 

61 

1131 

0 

12 

58 

134 

0 

00 

54 

104 

0 

02 

97 

248 

0 

01 

00 

262 

0 

01 

01 

426 

0 

01 

68 

267 

0 

00 

56 

270 

0 

02 

58 

907 

0 

00 

% 

348 

0 

02 

66 

334 

0 

00 

24 

42fRR 

0 

00 

56 

540 

0 

02 

98 

436 

0 

02 

48 

606 

0 

00 

60 

627 

0 

03 

26 

543 

0 

01 

28 

349 

0 

01 

49 

626 

0 

04 

58 

428 

0 

02 

00 

418 

0 

00 

36 

40 

0 

01 

30 

31 

0 

00 

40 

450 

0 

01 

41 

530 

0 

01 

73 

635 

0 

03 

49 

536 

0 

> 00 

64 

633 

0 

00 

97 

638 

0 

01 

97 

687 

0 

04 

50 

685 

0 

01 

56 


«** .* |H1- 1 i|| MP4I U|, I^ I 


< « M : 1 
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4513 

(1) 

(2) 

(3) 

(4) 

(5) 

(1) 


(2) 

(3) 

(4) 

(5) 

6 ) 

786 

0 

' 00 

51 

4. 


297 

0 

00 

57 


782 

0 

00 

04 



268 

0 

02 

43 


670 

0 

02 

85 



269 

0 . 

01 

19 

7. 5,51^ 

1430 

0 

01 

41 



292 

0 

00 

18 

1421 

0 

00 

54 



295 

0 

01 

33 


1479 

0 

07 

90 



3 

0 

01 

26 


1455 

0 

04 

21 



49 

0 

01 

09 


1450- 

0 

00 

12 



8 

0 

00 

35 


1415 

0 

01 

59 



291 

0 

00 

32 


1482 

0 

00 

89 



45 

0 

'02 

96 


1468 

0 

01 

37 



40 

0 

00 

91 

WSta : HklHJK 

f^ffT; < 1^4 : "3tT 7 y<?T 



50 

0 

00 

87 

t|T 3 ^FH ifl 

Tf. 


^>6 cl 




281 

0 

01 

02 




TT7R cof "to 



5 

0 

4 

01 

36 

(0 

(2) 

(3) 

(4) 

(5) 



293 

0 

00 

08 






294 

0 

00 

28 

1. 

405 

0 

00 

89 



4 

0 

00 

62 


386 

0 

01 

03 



341 

0 

00 

95 

2. ’A'flcrft 

358 

764 

0 

0 

01 

05 

06 

57 



43 

0 

04 

73 


396 

0 

06 

02 


■q^t 

15 

0 

01 

47 


325 

0 

01 

01 



41 

0 

01 

89 


350 

0 

10 

16 



35 

0 

00 

09 


353 

0 

00 

60 



17 

0 

01 7 

30 


759 

0 

06 

22 


s. 

388 

0 

00 

35 


755 

0 

08 

43 



394 

0 

01 

58 


333 

0 

03 

05 



390 

0 

00 

06 


747 

0 

00 

86 


7. 

295 

0 

01 

58 


361 

0 

03 

22 



294 

0 

00 

19 


744 

0 

00. 

88 



289 

0 

01 

25 


761 

762 

0 

0 

05 

09 

50 

08 


8. 

320 

0 

01 

21 




22 



310 

0 

04 

00 


387 

0 

05 





31 

23 

3. 

304 

249 

0 

0 

01 

00 

85 

48 



318 

311 

0 

0 

01 

02 


80 

0 

04 

32 



340 

0 

04 

03 


250 

0 

03 

36 



322 

0 

03 

26 


251 

0 

00 

09 



338 

0 

00 

48 


303 

0 

01 

87 



363 

0 

04 

60 


181 

0 

00 

77 



354 

0 

00 

29 


298 

0 

00 

92 



360 

0 

01 

10 


297 

0 

00 

44 








A 
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9. 


10 . 




(2) 

(3) 

(4) 

(5) 

*312 

0 

03 

30 

323 

0 

05 

58 

339 

0 

12 

48 

555 

0 

00 

45 

554 

0 

00 

•45 

568 

0 

06 

02 

477 

0 

05 

62 

681 

0 

00 

28 

557 

0 

00 

45 

573 

0 

04 

14 

566 

0 

00 

74 

559 

0 

00 

1 4 

493 

0 

02 

14 

494 

0 

00 

16 

514 

0 

03 

84 

492 

0 

02 

86 

524 

0 

01 

82 

1307 

0 

00 

07 

178 

0 

01 

01 

1738 

0 

00 

21 

1939 

0 

00 

28 

142 

0 

09 

53 

1832 

0 

00 

30 

526 

0 

06 

25 

179 

0 

01 

68 

1903 

0 

00 

46 

1311 

0 

00 

.80 

1740 

0 

00 

22 

1312 

0 

00 

52 

1798 

0 

00 

73 

1306 

0 

01 

26 

* 1787 

0 

01 

45 

1841 

0 

02 

56 

1799 

0 

02 

04 

1302 

0 

02 

79 

1795 

0 

01 

04 

1309 

0 

00 

46 

1310 

0 

00 

46 

1736 

0 

03 

91 

1812 

0 

00 

21 


New Delhi, the 15th June, 2011 

S.O. 1643— Whereas it appears to the Central 
Government that it is necessary in the public interest that for 
the transportation of natural gas from Dadri in the State of 
Uttar Pradesh to Panipat in the State of Haiyana, R-LNG Spur 
Pipeline should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Centra! Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land described 
in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days from theTlate 
on which the copies of the notification, as publishexHtHhe 
Gazette of India are made available to the general public, 
object in writing to the acquisition of tl^rright of_user 
therein for laying of the pipeline under the land,To Shri ' 
Vidya Shankar Singh, Competent Authority,Indian Oil 
Corporation Limited, Dadri - Panipat R-LNG Pipeline Project, 
SA-4, Shastri Nagar, Near Old Hapur Chungi, Ghaziabad 
(Uttar Pradesh). 

SCHEDULE 

Teh.: Ghaziabad Distt.: Ghaziabad State:Uttar Pradesh 
Name of Vi llage Khasra No Area 


2. Dasna 


[’'FT. TT. Tier-14014/32/2010- 

^FT. ?IHl, 



Hectare 

Are Square 

Meter 

2 

3 

4 

5 

310 

0 

01 

98 

331 

0 

03 

88 

338 

0 

00 

82 

349 

0 

00 

05 

352 ' 

0 

00 

15 

301 

0 

01 

09 

302 

0 

01 

14 

4347 

0 

00 

96 

4113 

0 

02 

(A 

4114 

0 

01 

21 

4102 

0 

00 

81 

4097 

0 

01 

-no 

4100 

0 


31 

4098 

0 

06 

30 

3946 

0 

m 

23 
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*1TCcT^>I 03IM4 : 

^T18 

,201173*3 28, 1933 



4515 

(1) (2) 

(3) 

(4) 

(5) 

( 

l) 

(2) 

(3) 

(4) 

(5) 

2. Dasna {Contd .) 4007 

0 

00 

12 


7. Duhai 

1430 

0 

01 

41 

4008 

0 

01 

37 



1421 

0 

00 

54- 

4005 

0 

00 

42 



1479 

0 

07 

90 

4003 

0 

04 

00 



1455 

0 

04 

21 

3989 

0 

02 

45 



1450 

0 

00 

12 

3845 • 

0 

06 

02 













1415 

0 

01 

59 

3846 

0 

03 

81 


• 











1482 

0 

00 

89 

1100 • 

0 

00 

60 







1095 

0 

03 

22 



1468 

0 

01 

37 

1117 

0 

02 

61 


1. Mohiddinpur 

405 

0 

00 

89 

1131 

0 

12 

58 


Hisali 

386 

0 

01 

03 

134 

0 

00 

54 


2. Basantpur 

358 

0 

01 

06 

104 

0 

02 

97 


Saintli 

764 

0 

05 

57 

3. Rasulpur 248 

0 

01 

00 



396 

0 

06 

02 

Sikrauda 262 

0 

01 

01 



325 

0 

01 

04 

426 

0 

01 

68 













350 

0 

10 

' 16 

267 

0 

00 ' 

56 













353 

0 

00 

60 

270 

0 

02 

58 







4. Sadarpur 907 

0 

00 

94 



759 

0 

06 

22 

5. Matiyala 348 

0 

02 

66 



755 

0 

08 

43 

334 

0 

00 

24 



333 

0 

03 

05 

42min 

0 

00 

56 



747 

0 

00 

86 

540 

0 

02 

98 



361 

0 

03 

22 

436 

0 

02 

48 



744 

0 

00 

88 

606 

0 

00 

60 



761 

0 

05 

50 

627 

0 

03 

26 













762 

0 

09 

, 08 

543 

0 

01 

28 













387 

0 

05 

22 

349 

0 

01 

49 







626 

0 

m 

58 


3. Nabipur 

304 

0 

01 

85 

428 

0 

02 

■ 00 



249 

0 

00 

48 

40 

0 

01 

30 



80 

0 

04 

32 

31 

0 

00 

40 



250 

0 

03 

36 

450 

0 

01 

41 



303 

0 

01 

87 

530 

0 

01 

73 



181 

0 

00 

77 

635 

0 

03 

49 



298 

0 

00 

92 

536 

0 

00 

(A 













297 

0 

00 

44 

633 

0 

00 

97 













251 

0 

00 

09 

638 

0 

01 

97 












4. Milak 

297 

0 

00 

57 

6 . Kanauja 687 

0 

04 

50 







685 

0 

01 

56 


Chakarpur 

268 . 

0 

02 

43 

786 

0 

00 

51 



269 

0 

01 

19 

782 

0 

00 

04 



292 

0 

00 

18 

670 

0 

02 

85 



295 

0 

01 

33 
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) 

V) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

Eilak Chakarpur 

3 

0 

01 

26 

Rohillapur—Contd. 

554 

0 

00 

45 

—Contd. 

49 

0 

01 

09 


568 

0 

06 

02 


8 

0 

00 

35 


477 

0 

05 

62 


291 

0 

00 

32 


681 

0 

00 

28 


45 

0 

02 

96 


557 

0 

00 

45 


40 

0 

00 

91 


573 

0 

04 

14 


50 

0 

00 

87 


566 

0 

00 

74 


281 

0 

01 

02 


559 

0 

00 

64 


5 

0 

01 

36 


493 

0 

02 

14 


293 

0 

00 

08 

10. Bihang 

494 

0 

00 

16 


294 

0 

00 

28 


514 

0 

03 

84 


4 

0 

00 

62 


492 

0 

02 

86 


341 

0 

00 

95 


'524 

0 

01 

82 

5. Kishan 

43 

0 

04 

73 

11. NekhpurSabit 

1307 

0 

00 

07 

Chandpur Patti 

15 

0 

01 

47 

Nagar 

178 

0 

01 

01 


41 

0 

01 

89 


1738 

0 

00 

21 


35 

0 

00 

09 


1939 

0 

00 

28 


17 

0 

01 

30 


142 

0 

09 

53 

6 . Manauli 

388 

0 

00 

35 


1832 

0 

00 

30 


394 

0 

01 

58 


526 

0 

06 

25 


390 

0 

00 

06 


179 

0 

01 

68 

7. Sultannagar 

295 

0 

01 

58 


1903 

0 

00 

46 

Chajjupur 

294 

0 

00 

19 


1311 

0 

00 

80 


289 

0 

01 

25 


1740 

0 

00 

22 

8. Husainpur 

320 

0 

01 

21 


1312 

0 

00 

52 


310 

0 

04 

00 


1798 

0 

00 

73 


318 

0 

01 

31 


1306 

0 

01 

26 


311 

0 

02 

23 


1787 

0 

01 

45 


340 

0 

04 

03 


1841 

0 

Q2 

56 


322 

0 

03 

26 


1799 

0 

02 

04 


338 

0 

00 

48 


1302 

0 

02 

79 


363 

0 

04 

60 


1795 

0 

01 

04 


354 

0 

00 

29 


1309 

0 

00 

46 


360 

0 

01 

10 


1310 

0 

00 

46 


312 

0 

03 

30 


1736 

0 

03 

91 


323 

0 

05 

58 


1812 

0 

00 

21 


339 

0 

12 

48 



[F. No. L-14014/32/2010-G.P.] 

9. Rohillapur 

555 

0 

00 

45 



K. K. SHARMA, Under Secy. 
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18*?i 2011 


For the first party 


4517 


Shri Y.K. Singh, Senior Labour 
Officer, Kandla Port Trust. 


^T.OT, 1644.—3^1** srfMfipm, 1947 (1947 

14) «IRT 17 ^ 3^U<u| 4>'l3'cr1'l ^ 

£W., "nf^ft^TTR ^ ^ FT33J fi4)'J|«bY 3^T 3H4) 

=^4^kT -% # 3 , 3T^'^ 4f ftfe sfejtfw 4f ttOm 

w*m sMfw arfewsrq 3T6H4MK ^ w 

(^MtoTT^HT 100/2009 1002/2004) ^t3FFlfW 

wr t, W^K ^ 4-5-2011 ^ W<\ ^3TT sfll 

[FT. xr^T-3701 l/32/95-3TTf3TR (irq)] 
4)6*1 din'll, 3T^T 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 18th May, 2011 


For the second party : Shri M.L. Belani, General 

Secretary, Transport and Dock 
Workers Union 

AWARD 

Record put up in the Camp Court held at Gandhidham 
where both parties management of Kandla Port Trust 
through Senior Labour Officer on one side, and the Union, 
General Secretary for the workmen on the other side filed 
joint application containing their signature for mutually 
settling the dispute and making request to dispose of the 
Reference accordingly. Joint application submitted by the 
party marked at Ext. 8 and the record was kept reserve for 
award. 


S.O 1644,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 
100/2009 New 1002/2004) of the Central Government 
Industrial Tribunal/Labour Court, Ahmedabad now as 
shown in the Annexure in the industrial dispute between 
the employers in relation to the management of Kandla 
Port Trust (Kutch) and their workmen, which was received 
by the Central Government on 4*5-2011. 

[No. L-3701 l/32/95-lR(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALrCUM-LABOURCOURT, 
AHMEDABAD 

Present: 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court, 

Ahmedabad, Dated, 1st April, 2011 

Reference: ITC No. 100 of2009 Old 

Reference: CGITA of 1002 of2004 New 

Kandla Port Trust, 

A. O. Building, 

Gandhidham (Kutch) 

.First Party 

And their Workmen 
Shri Hashubhai Dave. 

General Secretary, 

Transport & Dock Workers Union, 

21, Yogesh Building, 

Plot No. 586, Ward 12-C, 

Gandhidham (Kutch) - 370201. 

.Second Party 


The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-37011 /32/95-IR(Misc) 
dated 18-3-1996. As per Ext. 1 referred the dispute for 
adjudication by this Tribunal under the schedule Reference 
“Whether the demand of Transport & Duck Workers Union 
against the management of Kandla Port Trust for stepping 
up of pay retrospectively of S/Sh. Pukaram L., Jetha and 
Kanji Laxman, Sr. Khalasis, on the ground that their juniors 
(S/Shri Desar Laxman and Bindraprasad, Sr. Khalasis) were 
drawing higher pay of Rs. 1480 w.e.f. 01 -08-1993, justified? 
If so, to what benefits the workmen are entitled and what 
directions are necessary in the matter?” 

The second party union filing the statement of claim 
at Ext. 2, made grievances against the Kandla Port Trust for 
stepping up of pay retrospectively of S/Sh Pukaram L. 
others. The management of Kandla Port Trust first party 
filed written statement at Ext. 5 disputing the demand of 
the union contending therein that the demand is unjustified 
and without any merit and the action taken by the 
management is as per rules and orders of the Govt, of India. 

«. As per Ext. 8, all the 3 workmen Shri Pukaram L. Shri 
Harji Jetha and Shri Kanji Laxman who were promoted to 
the post of senior khalasi in April 1991 have retired one by 
one and so, the ur|jon agreed with the management not to 
pursue the case any further and for disposed of case. 

Now in view of mutual understanding between the 
parties their remains no dispute. So, considering Ext. 8 this 
case is disposed of and no dispute award is passed. 

BINAY KUMAR SINHA, Presiding Officer 

18^, 2011 

^T.3TT. 1645.—aMfW 3lfafWT, 1947 (1947 

14) "m 17 ^ 4f, FTFFTC *T^TT itt 
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W5XI sMfW 3lfqsOT/SR ^ITWI, 

('^4 110/2009 ^iwm 1014/2004) 

wt f, ^ 4-5-2011 w i| 3 ct «ni 


For the second party : Shri M.L. Belani, General 

Secretary, Transport & Dock 
Workers Union, Kandla 

AWARD 


[Tf TTcT-3701 1/3/96 -3TT?34R (TTq)] 
^iWl rFTM*11, 3T^T *fc,c, 

New Delhi, the 18th May, 2011 

S.O. 1645. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 
110/2009 New 1014/2004) of the Central Government 
Industrial Tribunal/Labour Court, Ahmedabad now as 
shown in the Annexure in the industrial dispute between 
the employers in relation to the management of Kandla 
Port Trust (Kutch) and their workmen, which was received 
by the Central Govemmant on 4-5-2011. 

[No. L-37011/3/96-1 R(M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALCUM-LABOURCOURT, 
AHMEDABAD 

Present. 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court, 

Ahmedabad, Dated 1 st April. 2011 

Reference: ITC No. 110 of2009 Old 

Reference: CGITAof 1014 of2004 New 

Kandla Port Trust, 

A.O. Building, 

Gandhidham (Kutch) 

...First Party 

And their Workmen 
Smt. Sitabai Mera, 

S/Shri Devji R. Chauan, ^ 

Kishin Dara and Dalpat Shiva 

General Secretary, 

Transport & Dock Workers Union, 

21, Yogesh Building, 

Plot No. 586, Ward 12-C, 

Gandhidham (Kutch) - 370201. 

...Second Party. 

For the first party : Shri Y.K. Singh, Senior Labour 
Officer, Kandla Port Trust. 


Record put up in the Camp Court held at Kandla, 
Gandhidham were both parties management of Kandla Port 
Trust through Senior Labour Officer on one side. And the 
Union, General Secretary for the workman on the other 
side filed joint application contending their signature for 
mutually settling the dispute and making request to dispose 
of the Reference accordingly. Joint application submitted 
by the party was marked Ext. 7 and the record was kept 
reserve for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-37011/3/%-lR (Misc) 
dated 31-5-1995. As per Ext. 1 referred^ the dispute for 
adjudication by this Tribunal under the schedule Reference 
“Whether the demand of the Transport and Dock Workers 
Union, Gandhidham against the management of Kandla 
Port Trust that the part-time sweepers Smt. Sitabai Mera, 
S/Sh Devji R. Chauan, Kishin Dara and Dalpat Shiva working 
in Schools and dispensary should be paid equal to 1/2 
days wages of regular sweepers, with increase in Variable 
Dearness Allowances and wages revision, just, valid'and 
legal? If so, to what benefits the workmen are entitled for 
and what directions are necessary in the matter?” 

The second party union by filing the statement of 
claim made grievances against the Kandla Port Trust for 
regularizing the concerned workmen to the post of part- 
time sweepers. The management of Kandla Port Trust first 
party filed written statement disputing the demand of the 
union contending therein that the demand is unjustified 
and without any merit. 

Subsequently the management of Kandla Port Trust 
considering the demand of the concerned workmen through 
union, regularized Shri Devji R. Chauan, Shri Kishin Dara, 
Shri Dalpat Shiva and Smt. Sitabai Mera to the regular post 
of sweeper accept Shri Dalpat Shiva who was not reporting 
for duty since 1994-97. Both parties by filing a joint 
application at Ext. 7 have arrived at amicable settlement 
that the dispute which is pending for adjudication as per 
Reference has been satisfied and so, by filing joint 
application containing signatures of General Secretary', 
Transport of Dock Workers Union Kandla on one hand 
and Senior Labour Officer for the first party management 
on another hand, jointly request for disposing of this case. 

Having .considered the joint application at Ext. 7 that 
the Union raising the demand for regularizing the workmen 
to the post of sweeper has been satisfied by the first party 
management. One of the workman concern Shri Dalpat Shiva 
since not reporting for duty for considerable long period 
the union is satisfied that other 3 workmen involved in this 


[WHI-RSM 3(ii)] 


^KcT.^1 TTsm : 18, iOll/ 5 ^ 28, 1933 
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Pres 


case have already regularized by the management Kandla And their Workman 

Port Trust and so, mutually agreed not to contest in this Shiji Issa Mussa 

Reference, 

In view of Ext. 7 the parties are having at no dispute, T.E. 

so no dispute award is passed. Gaji 

BIN AY KUMAR SINHA, Presiding Officer 


idem K.P K.S, 

X.-S-94, 

dhidharn (Kutch) -370201 


Second Party 


2011 

^T.3ir. 1646.—1947 (1947 
14) VTTT 17 ^ 4>f5<rll 

^ wicnt ^ 

^tpucpt, ^ w 

(*MWIT 774/2008 ^ TO1 ! 955/2004 ) ^ ^ifeld 
Wt f, ^ 4-5-20/11 ^ TIM I3T1 8HI 

[4 t3^T-37012/6/92-3TTf 3IR (trq)] 

old'll, 3W •Hp fi l c r 

New Delhi, the 18th May, 2011 

S.O. 1646.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 
774/2008 New 955/2004) of the Central Government 
Industrial Tribunal/Labour Court, Ahmedabad now as 
shown in the Annexure in the‘Industrial Dispute between 
the employers in relation to the management of Kand la 
Port Trust (Kutch) and their workman, which was received 
by the Central Government on 4-5-2011. 

[No. L-37012/6/92 IR(M)] 
JOHAN TOPNO, Under Secy. 


For 

For 


the first party 
the second party 


: Shri Y.K. Singh, Senior Labour 
Officer, Kandla Port Trust. 

: Shri Mohan Aswani, President 
ofK.P.K.S 

AWARD 


Record put up in the Camp Court held at Kandla, 
Gajidhidham where both parties management of Kandla 
Port Trust through Senior Labour Officer on one side, and 
the Union, General Secretary for the workman on the other 
side filed joint application containing their signatures for 
mutually settling the dispute and making request to dispose 
of the Reference accordingly. Joint application submitted 
by he party was marked Ext. 19 and the record was kept 
reserve for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-37012/6/92-1R (Misc) 
datid 27-12-1993. As per Ext. I referred the dispute for 
adjudication by this Tribunal under the schedule Reference- 
‘Whether the action of the management of Kandla Dock 
Labour Board in refusing to reinstate Shri Issa Mussa, 
Casual Workers in service even after producing medical 
certificate for the period of his absence from duty from 
July, 1979 to April 1991 from the Government Hospital, 
Gandhidham is justified? If nob to what relief, the workman 
entitled to?” 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
AHMEDABAD 


Present: 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court, 

Ahmedabad, Dated 3 st Apri 1,2011 

Reference: ITC No. 774 of 2008 Old 

Reference: CGITAof955of2004 New 

Kandla Port Trust, 

A.O. Buildings 
Gandhidham (Kutch) 

... First Party 


cd 


wo 

fil 

the 

and 


wi 

un 


J'he second party union by filing the statement of 
claim at Ext. 7 made grievances against the Kandla Port 
Trust for reinstatement, off Shri Issa Mussa as casual 
*ker. The management of Kandla Port Trust first party 
written statenTent at Ext. 10 disputing the demand of 
union contending therein that the demand is unjustified 
without any merit 


The parties in this case have arrived at settlement by 
mutual understanding that the concerned employee Shri 
Issa Mussa was employed by the first party management 
sinoe December 1973 and he worked for 242 days only 
dui ing the entire period frr; i July 1973-1977 and thereafter 
he eft the job without intimation from November 1977 to 
till 1991 i.e. for period of 14 years and so, having no force in 
demand raised by the union in his reinstatement, agreed 
th the management of Kandla Port Trust on mutual 
derstanding no to pursue the case further, and for 
disposing of this case accordingly. 


2087 GI/11—0 
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Considering the situation that the concern workman 
left the job and also abundant himself and so union agreed 
not to raise dispute any further. 

In view of the amicable settlement through Ext. 19 
the terms of Reference requires no adjudication in view of 
the mutual settlement. Therefore, this case is disposed off 
and no dispute award is passed. 

BINAY KUMAR SINHA, Presiding Officer 
18^,2011 

W.3CT. 1647,— fiMfr srfafwr, 1947 (1947 
^ i4) qm 1 7 ^ 3^4K u i A, A 

A: A: ttos Fh^n^T Ak 

eh4*R l ‘ A; #4, frfe sMfw A 

3^£jlRl=t> 3TfS|«tH' J >/?SR '^TTWFTQ; 3TfTR^T4K ^ TO 
(*M Am 58/2009 WH 612/2004) y+lf^ld 
t, A\ -At 4-5-2011 4r| 

% 3TT 4T I 

[tf.1^-37012/5/94-3^3^1^)] 

Am Am\, 3T47 ^4 

New Delhi, the 18th May, 2011 

S.O. 1647,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 58/ 
2009 New 612/2004) of the Central Government Industrial 
Tribunal/Labour Court, Ahmedabad now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Kandla Port Trust (Kutch) 
and their workman, which was received by the Central 
Government on 4-5-2011. 

[No. L-37012/5/94-IR(M)] 

JOHAN TOPNO, Under Secy. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, AHMEDABAD 

Present: 

Binay KumarS inha, 

Presiding Officer, 

CGIT-cum-Labour Court, 

Ahmedabad, Dated 1st April, 2011 

Reference: ITC No. 58 of2009 Old 

Reference: CGITAof612 of2004 New 

Kandla Port Trust, 

A.O. Building, 

Gandhidham (Kutch) 

...First Party 


And their Workman 
Shri Arjan V. Chawda 

General Secretary, 

Transport & Dock Workers, Union, 

21, Yogesh Building, 

Plot No. 586, ward 12-C, 

Gandh idham (Kutch) - 370201 

... Second Party 

For the first party : Shri Y.K. Singh, Senior Labour 
Officer, Kandla Port Trust. 

For the second party : Shri M L. Belani, General 

, Secretary, Transport & Dock 

Workers Union, Kandla 

AWARD 

Record put up in the Camp Court held at Kandla, 
Gandhidham were both parties management of Kandla Port 
Trust through Senior Labour Officeron one side. And the 
Union, General Secretary for the workman on the other 
side filed joint application containing their signatures for 
mutually setting the dispute and making request to dispose 
of the Reference accordingly. Joint application submitted 
by the party was marked Ext-12 and the record was kept 
reserve for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-37012/5/94-IR (Misc) 
dated 07-3-1995. As per Ext.l referred the dispute for 
adjudication by this Tribunal under the schedule 
Reference. “Whether the action of the management of 
Kandla Port Trust, Gandhidham, in promoting Shri Aijan 
V. Chawda, Cleaner, to the post of Driver (Motor) on 
ad hoc basis and keeping him on ad hoc basis for more 
than 2 years and not regularizing him till other cleaners 
became eligible and qualified for the post of Driver (Motor), 
is valid, just and legal? If not, to what benefits Shri A. V. 
Chawda is entitled for?” 

The second party union by filing the statement of 
claim made grievances against the Kandla Port Trust for 
regularizing him to the post of driver (Motor). The 
management of Kandla Port Trust first party filedwritten 
statement disputing the demand of the union contending 
therein that the demand is unjustified and without any 
merit. The concern workman Aryan V. Chawda examined in 
chief and was cross-examined by the first party 
management of Kandla Port Trust. And the case was 
coming on for leading evidence of the first' party 
management % 

Subsequently the management of Kandla Port Trust 
considering the demand of the concern workman through 
union, and as per office order dated 28-08-2001, he was 
regularize w.e.f. 17-114 990 to the post of driver (Motor). 
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On issuing of the modified otder as to regularization of the 
concern workman with other workman’s the management 
of Kandla Port Trust and the union arrived at amicable 
settlement, in this case by filing joint application at Ext. 12, 
incorporating that both the parties are not willing to 
continue with the case, further and for disposing of the 
case accordingly. 

As per Ext. 12 their remains no disputes between the 
parties to the Reference and the parties are not willing to 
continue with case, further the concern workman has been 
promoted as driver (Motor) on regular basis by the 
management of Kandla Port Trust and thus the demand, 
as per schedule has been 'satisfied by the management. 
So, this Reference is disposed of since the demand of the 
union has been satisfied and there remains no any dispute. 
Accordingly no dispute award is passed 

Dictated 

B1NAY KUMAR SINHA, Presiding Officer 

18 ^, 2011 


Al medabad, Dated 1 st April, 2011 

R< Terence: ITC No. 56 of2009 Old 

Reference: CGITAof608 of 2004 New 

Kandla Port Trust, 

A.O. Building, 

Gi indhidham (Kutch) 


And their Workmen 
Shri Knji Hadu Mali, 
President, K.P.K.S., 
TC.X-S-94, 


... First Party 


Gjandhkttiam (Kutch) - 370 201. ... Second Party 

For the first party : Shri Y. K. Singh, Senior Labour 
Officer, Kandla Pert Trust. 


For 


die second party : Shri Mohan Aswani, President 

„fi/ D C 


■gjT.OT.1648.—,1947 (1947 
14) ^ 17 ^ 3Ti*R®l ^ 

T|frit*TR ^ pi' 

3Tf*PR"I ^ 

tfqpr ^<111 56/2009 tiwi 608/2004) ^ 

WFtfm ^ ^ UTO ^ 4-5-20U ^ WZl 

\ 3 {\ I 

[U ^-37012/6/94-3^3*17 0£T)] 
New Delhi, the 18th May, 2011 

• 

S.O. 1648.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 56/ 
2009 New 608/2004) of the Central Government Industrial 
Tribunal cum-Labour Court, Ahmedabad, now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Kandla Port 
Trust (Kutch) and their workmen, which was received by 
the Central Government on 4-5-2011. 

[No. L-37012/6/94-lR(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, AHMEDABAD 

PRESENT: 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court, 


AWARD 

Record put up in the Camp Court held at 
Gandhidham where both parties management of Kandla 
Port Trust through Senior Labour Officer on one side, and 
t tie Union President for the worieman on the other side 
filed joint application containing their signatures for 
mutually settling the dispute and making request to 
dispose of the Reference accordingly. Joint application 
s ubmitted by the party was marked at Ext. 28 and the record 
was kept reserve for award. 

The appropriate Government, Ministry of Labour, 

13 ovemment of India vide order No. L-37012/6/94-IR (MISC) 
dated 3-2-1995. As per Ext. 1 referred the dispute for 
idjudication by this Tribunal under the Schedule 
Reference— “Whether the demand of Kandla Port 
Karamchari Sangh, Gandhidham, for rectification of the 
date of Birth of Shri Kanji Hadu Mali, under Executive 
Engineer (T.D.)i Kandla Port Trust from 1-3-1939 as per 
Medical Certificate of the Chief Medical Officer, Kandla 
Port Trust to 5-4-1942 as per School Leaving Certificate is 
just, legal and valid? If so, to what benefits the workman is 
entitled to ?” 

The second party union by filing the statement of 
claim at Ext. 2 made grievances against the Kandla Port 
Trust rectification of the date of Birth of Shri Kanji Hadu 
Mali. The management of Kandla Port Trust first-party 
filed written statement at Ext. 9 disputing the demand of 
the union contending therein that the demand is unjustified 
and without any merit. 

Through Ext. 28 the parties arrived at such 
understanding that the concerned, workman Shri Kanji 
Hadu Mali has already been superannuated from the 
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services of the Kandla Port Trust on attending the age of 
superannuation in March 1997 and admissible terminal 
dues had been received by the said workman and that an 
interim order dated 6-5-1997 had been passed by the 
Industrial Tribunal in this case, but the same was vacated 
by the Hon ble High Court of Gujarat by order dated 
18-6-1997 passed in C.A. No. 4287/97 further, it has been 
agreed by the parties that the said workman subsequently 
died on I-11-2003 and due to such developments the union 
has decided-not to pursue the case any further. 

In view of Ext. 28 there remained no dispute 
regarding the date ol^birth of the concerned workman now 
dead) according to his date of birth 1-3-1939 he was 
superannuated at the end of March 1997, so, there remained 
no issue for any adjudication on his date of birth being 
5-4-1942 as per School Leaving Certificate. The union under 
the mutual agreement through Ext. 28 with the first party 
management now intends for disposal of the case 
accordingly. 

In view of the aforesaid facts contained in Ext. 28 
there remains no any issue for adjudication and so, the 
Reference is disposed of and no dispute award is passed. 

Dictated 

BINAY KUMAR SINHA, Presiding Officer 

18 ^, 2011 

^T.3TT.1649.— 1947 (1947 
14) tJRT 17 373^1 'ftf, TRW ^ 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- 
CUM -LABOUR COURT, AHMEDABAD 

PRESENT: 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court* 

Ahmedabad, Dated' 1 st April, 20 11 

Reference: ITC No. 55 of2009 Old 

Reference: CGIT of607 of 2004 New 


Kandla Port Trust, 

A.O. Building, 

Gandhidham (Kutch) ...First Party 

And their Workmen 
Shri A. B. Thacker 

President, 

Kandla Port Karamchari Sangh, 

T.C.X.-S-94, 

Gandhidham (Kutch): 370 20 1 ... Second Party 

For the first party : Shri Y. K. Singh, Senior Labour 
Officer, Kandla Port Trust. 

For the second party : Shri Mohan Aswani, President 

of K.P.K.S. 


<£ tf^r 

. 1 JTRT 55/2009 li Trts*4I 607/2004) ^ 3 |tfr | fc i d 

Reft t, *ft TRW 4-5-201 1 "4ft Wf l|3Tr I 

[TT. 1^-37011/11/94-34^3^7 Cqtt)] 
^ifeT TritRl, SRR Tlfm 

New Delhi, the 18th May, 20 11 

S.O. 1649.—In pursuance of Section 17 of the 
ndustrial Disputes Act, 1947 (14 of 1947), the Central 
iovemment hereby publishes the award (Ref. No. Old 55/ 
009 New 607/2004) of the Central Government Industrial 
ribunal/Labour Court, Ahmedabad, now as shown in the 
mnexure in the Industrial Dispute between the employers 
1 relation to the management of Kandla Port Trust (Kutch) 
ttd their workmen, which was received by the Central 
Iovemment on 4-5-20 11 . 

[No. L-37011/1 l/94-IR(M)] 
JOHAN TOPNO, Under Secy. 


AWARD 

Record put up in the Camp Court held at Gandhidham 
where both parties management of Kandla Port Trust 
through Senior Labour Officer on one side and the Union 
President for the workman on the other side filed joint 
application containing their signatures for mutually 
settling the dispute making request to dispose of the 
Reference accordingly. Joint application submitted by the 
party was marked Ext. 15 and the record was kept reserve 
for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-37011/11/94-1R 
(MIS C) dated 3-2-1995. As per Ext. 1 referred the dispute 
for adjudication by this Tribunal under the Schedule 
Reference— “Whether the demand of Kandla Port 
Karamchari Sangh, Gandhidham, against the management 
of Kandla Port Trust for considering the case of Shri A. B. 
Thacker, Supervisor (W&W) for seniority promotion is 
just, valid and legal? If so, to what benefits the workman is 
entitled to and what directions are necessary?” 
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The second party union by filing the statement of 
claim made grievances against the Kandla Port Trust for 
promoting him to the post of Supervisor for seniority. The 
management of, Kandla Port Trust, first party filed written 
statement disputing the demand of the union contending 
therein that the demand is unjustified and without any 
merit 

During pendency of this case the concern workman 
Shri A. B. Thacker superannuated from the services of the 
first party w.e.f. 30-6-1995 and admissible terminal dues 
have already been received by him and so, the union 
arriving at amicable settlement with the management of 
Kandla Port Trust. Now does not intend to make contest 
in this Reference. By filing Ext. 15 both parties have agreed 
that this case be disposed of accordingly. 


Kandla Port Trust, 

A.D. Building, 

Gandhidham (Kutch) ... First Party 

And their Workman 
Shri M. P. Bhatia, 

President, , 

Kandla Port Karamchari Sangh, 

IX.X.-S-94, 

Gandhidham (Kutch) 370201 

...Second Party 

For the first party : Shri Y. K. Singh, Senior Labour 
Officer, Kandla Port Trust. 


Now the parties are not at any dispute in this case 
as per mutual understanding contained in Ext. 15, so this 
case is disposed of and no dispute award is passed. 

Dictated 

BINAY KUMAR SINHA, Presiding Officer 

^ 1 ^, 18^,2011 

WIT. 1650.—3^<LilPl4> Rwi< 1947 (1947 

14) ^ ttRt 17 ^ 

TTTqhnrr # wmr ^ tto M*i4>T afa 

rtttc 3rfqgrr<n/9W '-4WW4 ww ^ to 

152/2004 ^TPS4T1059/2004) ^ M«+»lfV!d 
f, ^ TRSR ^ 4-5-2011 ^ UTR1 1T3IT «HI 

[Tf. ^l-45025/2/97-3^3TR (^R)] 

New Delhi, the 18th May, 201! 

S.O. 1650.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 
152/2004 New 1059/2004) of the Central Government 
Industrial Tribunal/Labour Court Ahmedabad, now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Kandla 
Port Trust (Kutch) and their workman, which was received 
by the Central Government on 4-5-2011. 

[No. L-45025/2/97-lR(M)] 
JOHAN TOPNO, Under Secy. 
ANNWXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, AHMEDABAD 

PRESENT: Binay Kumar Sinha, Presiding Officer, 
CGIT-cum-Labour Court, 

Ahmedabad, Dated 1 st April, 2011 

Reference: ITC No. 152 of2004 Old 
Reference: CGITA of 1059 of2004 New 


For the second party : Shri Mohan Aswani, President 
of K.P.K.S. 

AWARD 

Record put up in the Camp Court held at Kandla, 
Gandhidham where both parties management of Kandla 
5 ort Trust through Sen iof Labour Officer on one side, and 
i he Union, President for the workman on the other side 
lied joint application containing their signatures for 
mutually settling the dispute and making request to dispose 
of the Reference accordingly. Joint application submitted 
by the party was marked Ext. 8 and the record was kept 
reserve for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-45025/2/97-IR 
CM ISC) dated 23-7-1997. As per Ext. I referred the dispute 
for adjudication by this Tribunal under the schedule 
Reference— “Whether the action of the management of 
Kandla Port Trust, in changing the designation of 
Shri M.P. Bhatia from Mistry (Caretaker) to senior Caretaker 
without following the procedures laid down under Section 
9 A of the Industrial Disputes Act, 1947 and retiring him at 
the age of 58 years instead or 60 years at par with other 
employees of same category is justified? If not, to what 
relief the workman is entitled?” 

The second party union by filing the statement of 
claim at Ext. 4 made grievances against the Kandla Port 
Trust for designation him to the post of Mistry Caretaker) 
to Senior Caretaker. The management of Kandla Port Trust 
first party filed Written statement at Ext. 7 disputing the 
demand of the union contending therein that the demand 
is unjustified and without any merit. 

During pendency of this case the parties to the 
Reference amicably settled the matter in issue on such 
consideration that the concern workmen Shri M. P. Bhatia, 
superannuated from the services of the Kandla Port Trust 
vy.e.f. 31-12-1987 and subsequently'also died on 
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2008 and that admissible terminal dues of Shri M.P. And their Workman 


fiatia (now late) has been released by the management of 
andla Port Trust and his widow Sint. Shila M. Bhatia has 
ten extended the benefit of admissible pension by the 
anagement on 12-5*2008 and so, looking into above 
ivelopments both the parties have mutually agreed for 
tlje disposing of the case by filing joint application at 
8 . 

Their remains no dispute between the parties as 
sikh this case is disposed of by passing no dispute award. 


Shri B. D. Mistry 
President, 

Kandla Port Karamchari Sangh, 

T.C.X.-S-94, 

Gandhidham (Kutch) 370 201 ... Second Party 

For the first party Shri Y. K. Singh, Senior Labour 
Officer, Kandla Port Trust. 


BINAY KUMAR S1NHA, Presiding Officer 
18 2011 

1651.—^1*1+ fam 1947 (1947 

r 14) wx 17 ^ 4>k<di ^ 

e ^ ^ fro 3?k 

4«t>l0 ^ sfkitfw fqqi<; ch-sOq 

[35R sMffr* 3lfa«SW9PT ^TPTTcPt, 3TFR^RK ^ W 
wm 267/2009 ^ #11207/2004) ^ WlftlcT 

t, "4} 4-5-2011 ^ HFct ]|3TT *TTI 

[U ^T-3701 l/10/2002-3^3tR (irq)] 
416-1 tilM41, 'Hpqq 
New Delhi, the 18th May, 2011 

S.O. 1651.—In pursuance of Section 17 of the 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
ovemment hereby publishes the award (Ref. No. Old 
17/2009 New 1207/2004) of the Central Government 
lr dustrial Tribunal/Labour Court, Ahmedabad now as 
si own in the Annexure in the Industrial Dispute between 
tli e employers in relation to the management of Kandla 
P >rt Trust (Kutch) and their workman, which was received 
by the Central 

G avemment on 4-5-2011. 

[No. L-3701 l/I0/2002-lR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

• BEFORE THE CENTRAL COVERNMENT 
INDUSTRIAL TRIBUNAL^ 
CUM-LABOUR COURT, AHMEDABAD 

PRESENT: 

B nay Kumar Sinha, 

Pi esiding Officer, 

C jIT-cum-Labour Court, 

A imedabad, Dated 1 st April, 2011 

Reference: ITC No. 267 of 2009 Old 
Reference: CGITAof 1207 of2004 New 


andla Port Trust, 
.0. Building, 


Ghndhidham (Kutch) 


...First Party 


For the second party : Shri Mohan Aswani, President 
of K. P. K. S. 

AWARD 

Record put up in the Camp Court held at, 
Gandhidham where both parties management of Kandla 
Port Trust through Senior Labour Officer on one side and 
the Union, President of union for the workman on the 
other side filed joint application containing their signatures 
for mutually settling the dispute and making request to 
dispose of the Reference accordingly. Joint application 
submitted by the party was marked Ext. 6 and the record 
was kept reserve for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide order No. L-3701 J/10/2002-IR 
(Mfdated 8-10-2002. As per Ext. 1 referred the dispute for 
adjudication by this Tribunal under the schedule ' 
Reference— “Whether the action of the management of 
Kandla Port Trust, Gandhidham, to revert back Shri B. D. 
Mistry, who was promoted on regular basis on 8-9-1999 
as Auto-cum-Diesel Mechanic is legal or justified? If not. 
what relief the workman is entitled for and since when'’” 

The second party union by filing the statement of 
claim made grievances against the Kandla Port Trust for 
reverting him from the post of Auto-cum-Diesel Mechanic” 
The management of Kandla Port Trust first party filed 
written statement disputing the demand of ihe union 
contending therein that the demand is unjustified and 
without any merit. 

During pendency of this case both parties arrived at 
settlement by filing Ext. 6 that the management of Kandla 
Port Trust has subsequently promoted the concern 
workman Shri B. D. Mistry to the post Diesel Mechanic 
w.e.f. 6-6-2001 and considering such bonafied approach 
of the first party management, the second party union not 
to pursue the case further and so filed joint application, 
containing signature of President, K.P.K.S. for the second 
party and Senior Labour Officer for the first part> 
management. 

In view of mutually agreed position in this case 
between the parties their remains no disputed issue in the 
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Plot No. 586, ward 12-C, 


terms of Reference for having any adjudication, rather due 
to mutual agreement between the parties, their remains no 
dispute and die parties agreeing to disposal of case. 

Accordingly no dispute award is passed 

BINAY KUMAR SINHA, Presiding Officer 

■^1^,18^,2011 

^T.3TT. 1652.—fem 1947 (1947 

14) m 17 ^ ^f, 

(w®) ^ retire ^ mz fircfrp fi f afc ^ 
^P R f ^ #*?, 3ppv 3 t=rf^e Ism, 3 

aftdiPi* 3tf*swam ^ 

h^hi 112/2009^^11030/2004) ^ y#ifsn<i 
i, TOTR ^ 4-5-2011 ^ 1|3Tr m 

[U T^-37012/7/96-3H$31R CQ?T)] 

New Delhi, the 18th May, 2011 

S.O. 1652.—In pursuance of Section 17-*of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Old 
112/2009 New 1030/2004) of the Central Government 
Industrial Tribunal/Labour Court, Ahmedabad now as 
shown in the Annexure in the industrial dispute between 
the employers in relation to the management of Kandla 
Port Trust (Kutch) and their workman, which was received 
by the Central Government on 4-05-2011. 

[No. L-37012/7/96-IR(M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, AHMEDABAD 

PRESENT: BINAY KUMAR SINHA, Presiding Officer, 
CGIT cum Labour Court, 

Ahmedabad, Dated 1st April, 2011 

Reference: ITC No. 112 of 2609 Old 

Reference: CGITA of 1030 of2004 New 

Kandla Port Trust, 

A.O. Building, 

Gandhidham (Kutch) 

.First Party 

And their Workman 
Shri B. S. Yadav, 

General Secretary, 

Transport & Dock Workers, Union, 

21, Yogesh Building, 


Gcndhkfliam (Kutch) - 370201. . 

.Second Party 

For the first party Shri Y. K. Singh, Senior Labour 

Officer, Kandla Port Trust. 

F^r the second party : Shri M. L. Belani, General 

Secretary, Transport & Dock 
Workers union (H.M.S.), 
Kandla 

AWARD 

Record put up ip the Camp Court held at 
(Gandhidham) where both parties management of Kandla 
Port Trust through Senior Labour Officer on one side. 
And the Union, General Secretary for the workman on the 
other side filed joint application containing their signatures 
for mutually settling the dispute and making request to 
dispose of the Reference accordingly. Joint application 
submitted by the party was marked Ext. 12 and the record 
was kept reserved for award. 

The appropriate Government, Ministry of Labour, 
Government of India vide orderNo. L-37012/7/96-IR(MISC) 
dated 13-11-1996, as per Ext. 1 referred the dispute for 
adjudication by this Tribunal under the schedule 
Reference— “Whether the action of the management of 
Kandla Port Trust, Gandhidham in not promoting Shri B.S. 
Yadav, Fireman, after he passed the Station Officer’s Course 
in December 1981 but promoting Shri B.B. Kaushik as 
Station Officer w.e.f. 23-8-1988 immediately after passing 
the Station Officer’s Course and fixing his pay higher than 
Shri B.S. Yadav, valid, just and legal? If not what benefits 
Shri B.S. Yadav, Station Officer is entitled for and what 
directions are necessary in the matter?” 

The second party union by filing the statement of 
claim made grievances against the Kandla PottTrust for 
not promoting him to the post of Station Officer. The 
management of Kandla Port Trust first party filed written 
statement disputing the demand of the union contending 
therein that the demand is unjustified and without any 
merit. Shri B. K. Kaushik was seniorto Shri B.S. Yadav and 
so his pay was fixed higher than him. 

Subsequently the management of first party and the 
union arrived at amicable settlement tliat the basic issue 
regarding seniority has been diluted since Shri B.B. 
Kaushik has left the job of the first party, and the concerned 
workman Shri B. S. Yadav has also been promoted to the 
post of Deputy Fire Officer on the same date. So, their 
remains no force in the demand whereas the demand of 
the union has been satisfied. By filing joint application at 
Ext. 6 the parties have mutually decided to file joint 
representation before this Tribunal requesting to dispose 
of the case accordingly. 
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In view of Ext. 6 their remains no dispute between 
tie parties and there also remains no issue in the terms 
cf Reference as per schedule. So, no dispute award is 
passed. 

BINAY KUMAR SINHA, Presiding Officer 

fa#, 19Tfi 2011 

^T.3tr. 1653.—3 fe rt f rf <fr fare arfqlwr, 1947 (1947 
«TT 14) # «IKI 17 ^ 

3 ^ 3F[5ffcT 

* [qqi<^ TtT^K 3tta)Pl«b 3Tf*T4K u l, 

«(wf tMl 50/2000) 3R»lfvid t, 
c^-sO^I *U«M< ^ 18-5-2011 «ni 

[7T. TJ5T-41012/290/99-3TTf3tR (4t-1) ] 
7% tw, 

New Delhi, the 19th May, 2011 

S.O. 1653. —In pursuance of Section 17 of the 
lidustrial Disputes Act, 1947 (14 of 1947), the Central 
(iovemment hereby publishes the award (Ref. No. 50/2000 
) of the Central Government Industrial Tribunal/Labour 
Court Kanpur, now as shown in the Annexure in the 
I idustrial Dispute between the employers in relation to the 
r lanagement of Northen Railway and their workman, which 
\ m received by the Central Government on 18-5-2011. 

[No. L-41012/290/99-1R(B-l)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CgNTRAL GOVERNMENT INDUSTRIAL 
TRI BUN AL-CUM-LABOUR COURT, KANPUR. 

1 ndustrial Dispute No. 50 of 2000 

Between 

J ri Jagrup son of Sri Ram Dularey, Gang man. 

I lesident of Village Khargupur Bargala 
Post Naurangabad Begas 
District Fatehpur. 

And 

'he Divisional Railway Manager, 

Northern Railway, 

Allahabad. 

AWARD 

1. Central Government, Mol New Delhi, vide 
i otification NovL-41012/290/99 IR(B-l) dated 24-05-2000 
1 as referred the following dispute for adjudication to this 
tribunal. 


2. Whether the action of the management of 
Northerh. Railway Allahabad in not allowing duties to Sri 
Jagrup with effect from 24-10-93 is justified? If not, what 
relief the workman is entitled for ? 

3. Brief facts are 

4: It is alleged by the claimant that he was engaged 
as a casual labour in the year 1984, as a gang man by the 
opposite party and he was asked to work under the control 
and supervision of Assistant Engineer (Special TRT) 
Northern Railway, Aligarh. To declare him as permanent 
he was subjected to medical test and he was found fit and 
he was declared fit on 03-11 -87 and he was granted the 
scale of Rs.775-1025. In the year 1988 he was granted 
temporary status under PW1 PQRS Northern Railway, 
Tundla. GPF was also being deducted from his salary. 
Thereafter he was sent to work under PWITRD N.R. Malwa 
and he was working there.. ' 

5. On 16-10-93 PWI TRT Malwa, issued a transfer 
order for him and he was transferred to work under PWI, 
Ludhiana. This transfer order was given to him. After 
taking this transfer order he went to PWI Ludhiana for his 
duties on 18-10-93, but after taking the transfer order he 
wrote an endorsement and forwarded to PWI Jammutavi 
for his posting. On this the claimant appeared before PWI 
Jammutavi on-19-10-93 and requested for duty, but the 
PWI Jammutavi made an endorsement at the reverse of 
the transfer order to PWI Ludhiana making an endorsement 
that there is no name of the claimant in the transfer list SO' 
he sent back to PWI Ludhiana. After coming from 
JammuTavi he appeared before PWI Ludhiana on 20-10-93 
and he requested for duty, but he did not provide him 
work saying that the name of the.workman is not in the 
transfer order dated 24-2-92, whereas in the transfer order 
dated 10-10-93, there is a reference of order dated 
24-02-92. It was also written that the worker should go to 
Malwa and he should report for duty there. On this the 
claimant came back and appeared before PWI Malwa'em 
24-10-93, and he produced the letter on which there was a 
endorsement of PWI Ludhiana and Jammutavi as well and 
he requested for duty, but he did consider his request. 
When they did not consider his request for duty then he 
submitted applications dated 15-1-94,28-3-94,21-4-97 and 
27-2-98 to the Senior Officer and requested them to provide 
him the duty. After submission of so many letters when he 
did not get any reply he personally approached the office 
of Division Engineer III Northern Railway Allahabad and 
he came to know that the gang of TRT / PQRS has been 
abolished so he could not be provided duty now. He was 
made aware 6f these facts orally in the month of June 1996 
thereafter also he submitted applications before the higher 
authorities but they did not listen his prayer. It is also 
allegedthat other workers who working with him in PQRS 
gang are still working but the opposite party is not 
providing him the job with effect from 24-10-93 has 
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committed illegality and it is an unjustified act of the 
opposite party. His services have not been terminated by 
following any prescribed procedure like conducting inquiry 
or punishing him. He has not been served with any notice 
and had not been paid retrenchment compensation 
whereas he has continuously worked more than 240 days 
in a year there is also violation of the provisions of Section 
25 F of the Act by the opposite party. 

6. Therefore, he has prayed that the action of the 
opposite party be declared as illegal and unjustified and 
the opposite party be directed to provide him duty with 
effect from 24-10-93 and he has also prayed for other 
consequential benefits. 
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of the claimant be rejected and he is not entitled to any 
relief. 

/ 

8. Claimant has also filed rejoinder wherein nothing 
Jiew has been explained. 
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9. Both the parties have filed documentary as well 
as oral evidence. 

10. Claimant has adduced himself in evidence as 
Jagrup, MW.I Opposite party has adduced two witnesses 
Sri'C B Mishra Section Engineer as M.W.I and Sri Tej Pal 
Singh, Assistant Engg. N.R. as M.W.2 . 

11. Heard and perused the record. 


7. Opposite party has filed the written statement. 
Opposite has admitted his employment in the year 1984 as 
a casual labour as gang man. It is also admitted that he 
was granted the scale of Rs.775-1025 in the year 1987. It is 
stated that he was not granted temporary status but he 
was found fit in B-l category and in the year 1988 he was 
granted scale of Rs. 775-1025 on daily rate basis. It is 
stated that PQRS is a mobile unit and it functions in the 
entire northern railway wherever the need arose and 
accordingly the workers are deployed. It is stated that the 
working place of PQRS is not permanent. A temporary 
head quarter is created at the working place and in the 
sequence PQRS Tundla was shifted to Malwa. It is stated 
that it is wrong to say that there is no name of the workman 
in the transfer order. It is also stated that when the workman 
himself received the transfer letter he should have 
personally seen his name in the transfer list. If his name 
was not there he should not have gone. It is also stated 
that the matter is in between PWI Jammutavi and PWI 
Ludhiana which did fall under bRM, NR, Allahabad. It is 
stated that when there were no work for the wjiole gang 
then the whole gang was transferred to PWI, Ludhiana, as 
the working place is not permanent of gang. Therefore, 
providing duty under PWI Malwa question does not arise 
because when there is no sanctioned post, the salary 
cannot be drawn. It is stated that the workman has not 
sent letters to PWI Malwa and DRM, NR, Allahabad or 
Divisional Engineer NR, Allahabad. It is stated that in this 
way the workman should have done the correspondence 
with PWI, Ludhiana and DRM, NR, Ambala. It is stated 
that the workman does not want to work under PWI 
Ludhiana and PWI, Jammutavi. The demand made by 
claimant to work under PWI, Malwa is wrong. It is stated 
that the claimant has not done his duty voluntarily 
since 1992 and he is not an official under the pay roll. It is 
stated that the service book and other service record have 
been sent to PWI, Ludhiana whereas other employees 
who were transferred they have taken over the duty under 
PWI Ludhiana. It is stated that question of issuing notice 
does not arise as the worker has not been removed from 
service. The workman has not himself joined the duties at 
the new place. Therefore, they have prayed that the claim 


12. It is an admitted fact that Sri Jagrup was engaged 
n the year 1984 as a gang man. He was also put to 
nedical test where he was found fit. He was also granted a 
'egular pay scale of Rs. 775-1025. in this way he had been 
in service since 1984 to 16-10-93, therefore, there is no 
force in the contention of the opposite party saying that 
no rights have accrued to the workman under the 
provisions of Industrial Disputes Act, 1947. 

13. Now the short question to be decided in this 
case whether the workman himself has voluntarily 
surrendered his services, whether he did not go to join his 
duties, when he was transferred from PWI, Malwa to PWI, 
Ludhiana. This is only the crucial point where the whole 
case is reVblving. It is a fact that a letter which is paper 
No. 24/1 which is original, which has been filed by the 
claimant, is before the Court. The whole crux lies in this 
letter. My Learned Predecessor has passed an order on 
1-10-03 considering the nature of the case and it was 
directed that the management will produce PWI, Ludhiana 
and Jammutavi who were posted in 1993. In this compliance 
the opposite party has produced only one witness i.e. 
M.W.2 Sri Tej Pal Singh who was posted as PWI 
Jammutavi. His statement is very important. He has stated 
on oath that on 19-10-1993 he was posted as PWI, 
Jammutavi. He stated that one letter dated 16-10-93 relating 
to workman Jagrup which was issued by TRT Malwa and 
referred.to Ludhiana was produced before him. On this 
letter he has sought office report. After taking the report 
he has passed an order which is in his hand writing. He 
stated that as per rules Jagrup could not be taken on duty 
in this way he has written his report, 

14. On the back of this letter the endorsement is like 
this the said employee is not included in the list of staff 
transfer from PWI/PN hence he may be directed 
subordinate (as per list) to whom he was sent along with 
other employees for absorption as DCG/Man. Moreover 
over he has not brought his fit certificate of railway doctor 
which is must to take him back on duty signed by PWI 
Jammutavi dated 19-10-93. 


2087 GI/11—7 
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15. Witness of the opposite party has clearly proved 
this document. The wording (moreover he has not brought 
his fit certificate) indicates that the workman personally 
appeared. Statement given by MW.2 also nowhere 
indicates that workman Jagrup did not appear before him. 
W.W.l has specifically stated in his claim statement as 
well as in his evidence on oath that after taking the transfer 
order i.e. the application which is paper No.24/1 and is 
dated 16-10-93, he has personally gone and handed over 
this letter and had requested to provide him the duty but 
as his name was not in the transfer list so PWI, Ludhiana 
and Jammutavi refused to take him on duty. After a 
thorough scrutiny I found the statement of the claimant 
on this point is believable and the version of the opposite 
party on the point that the workman has not gone to join 
his duty after transfer is not believable. The contention of 
the opposite party that it was the duty of the workman to 
see that if his name was not there in the transfer list then 
he should not have gone. I think that this is a undesirable 
contention. Sri Jagrup was simply a casual worker, how 
could he raise such type of objection before a senior 
officer. It was the duty of the management to. check and 
see whether the name of the workman was in the transfer 
list or not. Management had also issued him a pass for his 
duty which is paper no.23/1. This relates to the period 
December 1993. On the one side the opposite party is 
alleging in their written statement that the claimant has 
surrendered his services in the year 1992. 1 think that this 
is a false aversion. Management has himself admitted that 
he was transferred on 16-10-93 but he did not go for joining, 
the duty on transfer. These are the contradictory aversions. 

16. One more contention has been raised by the 
opposite party that the original letter which is paper No.24/ 
filed by the claimant, in this letter the date has been 
incorporated or forged by the claimant. They have drawn 
my attention towards the photocopy filed by the opposite 
party. I have gone through both the documents. The 
version of the opposite party is also not believable because 
the statement given by M.W.2 has specifically stated on 
oath that the letter dated 16-10-93 was produced before 
him and he has made an endorsement. Moreover, it was 
the duty of the management to show that if this was 
undated then what could have been the date. Management 
is silent on this point. I have also gone through this fact 
whether putting the date 16-10-93 helps the workman in 
any way. I do not find any such substance that the date 
16-10-93 helps to the workman in any undesirable way. So 
the contention raised by the management that the workman 
has put the date himself does not carry any weight. 

17. Statement given by W.W.l on oath that after 
taking letter paper No.24/1 he appeared before PWI 
Ludhiana. But PWI, Ludhiana said that his name was not 
ip the transfer list and PWI, Ludhiana has forwarded this 
letter to PWI, Jammutavi and he went to and appeared 
before PWI, Jammutavi. He was also not taken on duty by 


PWI, Jammutavi and then he came back before the PWI, 
Malwa. This fact is proved not only by W.W.l but the 
evidence of the opposite party as M.W.2 has also admitted 
all these facts and paper No.24/1 bears all these 
endorsements. 

18. The claimant stated that he appeared before PWI 
Malwa. He verbally requested for providing him the duty 
and when he did not consider his request then he moved 
applications to the senior officer, photocopies of which 
has been filed by the claimant vide list 8/1. 

19. It is also contended by the claimant that he has 
put in more than 8 years since 1984 to 1993 if there was 
any fault or misconduct against the workman then the 
management could have conducted an inquiry or issued 
him a show cause notice or charge sheet. I find that there 
is a force in this contention. 

20. Therefore, considering all the facts and 
circumstances I am of the view that the action of the 
management in not providing the duty to the workman 
with effect from 24-10-93 is not justified. It appearsthat it 
is like removal of service by an oral order which cannot be 
held to be justified. Hence considering the facts workman 
has to be taken in service back. 

21. But considering the facts and circumstances and 
the long period I found it will be just for both the parties if 
the workman is provided 50% of back wages since 
24-10-93, and he should also be provided all those benefits 
which were available to him when he was in service. 

22. Therefore, reference is decided accordingly in 
favour of the claimant and against the management. 

RAM PARKASH, Presiding Officer 
19 2011 

W.3JT. 1654.-3t1^Plch atftrfWJ, 1947 (1947 
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New Delhi, the 19th May, 2011 

S.O. 1654.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 762/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court-II, Chandigarh as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of LIC of India and their workman, which was 
received by the Central Government on 18-5-2011. 

[No. L-l70l2/l7/2002-iR(B-l)J 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present: Sri A.K. Rastogi, Presiding Officer 
Case No. I.D. 762/2K5 
Registered on 05-09-2005 

Sh. Jasmer Singh S/o Sh. Natha Singh, R/o V.P.O. Singh 

Bhagwantpur, District Ropar (Punjab)-140001. 

....Applicant 

Versus 

.... Respondent 

The Divisional Manager, LIC of India, Divisional 
Office, Sector 17, Chandigarh-160017. 

APPEARANCES 

For the workman : Sh. Sandeep Sihag/J.S. Maan, 

Advocates. 

For the Management : Sh. P.K.. Longia, Advocate 

award 

Passed on May 4,2011 

Central Government vide Notification No. L-17012/ 

17/2002-IR(B-I)) dated 10-02-2003, by exercising its powers 
under Section 10, Sub section (1) Clause (d) and Sub¬ 
section 2(A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as Act) has referred the following 
industrial dispute for adjudication to this Tribunal. 

“Whether the action of the management of Life 
Insurance Corporation of India in terminating the 
services of Sh. Jasmer Singh, Ex-Pump Operator- 
cum-watchman w.e.f. 20-06-2000 without any notice 
and without payment of retrenchment 
compensation is legal and justified ? If not, what 
relief is the concerned workman is entitled and from 
which date ?” 

The workman has raised an industrial dispute by 
stating that he had been appointed on 21-05-1997 as Pump 
Operator-cum-Watchman in LIC Branch at Roopnagar and 
had worked for more than 240 days till 20-06-2000 when 
his services were terminated in violation of Section 25F of 
the Act. He has claimed his reinstatement and 
regularization. 

The claim was contested by the management and it 
was denied that the claimant had been appointed on 
21-05-1997. According to the management the workman 
had been engaged after approval of the competent 
authority as a replacement of Shri Kuldeep Singh w.e.f. 
01-06-1998 by the Senior Branch Manager, Life Insurance 
Corporation of India, Ropar on contractual basis as a stop¬ 


gap 

20 - 


, arrangement. The services of the workman ended on 
i-06-2000 on joining of regularly selected person 
appointed by the competent authority, as the workman 
had been engaged on contractual basis and the period of 
his :ontract came to an end on joining of regular watchman. 
His disengagement does not amount to retrenchment as 
per provisions of Section 2(oo)(bb) of the Act and he was 
not entitled to any benefits of the provisions of the 
Industrial Disputes Act. According to the management 
the workman is not entitled to any relief. 

On the pleadings of the parties following issues arise 
for consideration :— 

] whether the termination of the services of the 
workman amounts to retrenchment and is bad for 
non-compliance of the provisions of Section 25F of 
the Act ? 

U. To what relief the workman is entitled ? 

In support of his case the workman tendered in 
ev idence his affidavit, Pay slips marked as WW/l/Ho 
W yV-1/14 and copy of the letter marked as WW-1/15. On 
be naif of t he management affidavit of Subhash Mahajan, 
A-sistant Administrative Officer, Regional Office, 
Chandigarh abd documents MW-1/1 to MW-1/10 were 
tendered in evidence. 

I have heard the learned counsel for the parties and 
rused the record. My findings on various issues are as 

Hows :■— 
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Issue No. I. 

According to the claim statement the workman 
emained employed with the management as Pump 
Operator-cum-Watchman from 21-05-97 till 20-06-2000 
when his services were terminated in violation of Section 
2:>F of the Act and he had worked for more than 240 days 
ti il the termination of his services. 

The management denies the appointment of 
orkman with effect from 21-05-97. According to the 
anagement the workman had been engaged w.e.f. 
-06-98. 

The workman in his cross-examination has 
s iated that before joining service with the management he 
was working as labourer and he does not possess letter to 
show that he had joined service on 21 -05-97. He has ^ 
original and photo copies of certain Imprest Vouchers W W- 
1/1 to WW-1/14 but none of the Imprest Vouchers relates 
to the period from 21 -05-97 to 31 -05-98, hence, there is no 
t round to accept the claimant’s version that he was in the 
( mployment of the management from 21 -05-97. It may be 
mentioned here that for counting 240 days service the 
period of 12 calendar months preceding the date of 
termination is relevant and thus for that purpose the 
relevant period is from 21-06-1999 to 20-06-2000. But that 
s relevant when the termination of the services of the 
workman amount s to retrenchment. 
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Learned counsel for the management argued that 
the services of the workman ended on 20-06-2000 on 
joining of regularly selected persoifappointed by the 
c )mpetent authority. As the workman had been engaged 
01 contractual basis and the period of his contract came 
to end on j°«ning of regular watchman so his 
d sengagement does not amounts to retrenchment as per 
provisions of Section 2(oo)(bb) of the Act. According to 
the management the workman had been engaged as a 
placement of one Kuldeep Singh w.e.f. 01-06-1998. 
anagement witness Subhash Mahajan in his cross- 
amination has stated that the terms of contract with 
ildeep Singh were to apply to the workman also. The 
•ms of contract of Kuldeep Singh has been filed as Ex. 
-2. The management witness has further stated in his 
cr iss-examination that the terms of contract were conveyed 
to the workman and he had accepted the same by writing 
. M-5. It is important to note that the workman during 
>ss-examination has also filed a copy of letter Ex. M-5. 
e document filed by the workman is marked as WW- 
5. Undertaking of Kuldeep Singh is Ex. M-2, according 
which Kuldeep Singh had undertaken that he will have 
right to claim service in L.I.C. of India either on temporary 
permanent basis and the Corporation shall have an 
olute right to terminate the contract at any time without 
igning any reason. Ex. M-5 or M W-l/15 is a copy of the 
)lication-cum-Letter of the workman in which he had 
uested for his employment as a Watchman etc., Ex. 

7 is the sanction letter for the appointment of workman, 
ough this letter the Senior Branch Manager L.I.C. 
nch Office, Ropar had been allowed to engage workman 
Pump Operator-cum-Watchman on contractual basis 
ost on the same terms and conditions which were 
licable in case of Kuldeep Singh. 

The learned counsel for the workman disputed the 
iments of the management. He argued that the terms 
ontract with Kuldeep Singh were not applicable to the 
kman. These terms of contract were never conveyed 
ie workman and in his application-cum- letter Ex. M-5 
/W-l/15 there is no mention of these terms and their 
ptance by the workman. 

A perusal of the material available on record shows 
the argument of the management is not acceptable, 
workman in his cross-examination has denied the 
estion of the management that he had been engaged 
ie same terms and conditions on which Kuldeep Singh 
vorked. The learned counsel for the workman is right 
> arguments that Ex. M-5 the letter-cum-application of 
vorkman offering his services for the job nowhere 
that the workman would offer his service on the 
terms and conditions as were applicable to Kuldeep 
ft. In fact after this application-cum letter of the 
man, the Senior Branch Manager, Ropar had written 
anager (O.S.) L I C of India, Divisional Office, 
Chandigarh for permission to appoint the workman on 


contract basis at a monthly payment of Rs. 1250 vide letter 
dated 25-04-1998 as Ex. M-4. Ex. M-7 is the sanction of the 
Manager (O.S.) for engaging the workman for the job on 
contract basis on the terms and conditions as were 
applicable in case of Kuldeep Singh but there is no 
evidence to show that the sanction order was ever 
conveyed to workman and he had consented to work on 
the same terms and conditions as were applicable in case 
of Kuldeep Singh. Even if it is accepted that workman had 
agreed to work on the same terms and conditions on which 
Kuldeep Singh was engaged, it may be seen that in Ex. 
M-2 there is nothing to show that the contract was for a 
specific period. Neither there was any condition that the 
services of the workman will be terminated as and when 
regular employee on the post is recruited. The termination 
of the services of a workman has been excluded under 
Section 2(oo)(bb) of the Act from the definition of 
retrenchment only in two cases viz :_ 

(a) When it is a result of non removal of contract 
of employment on its expiry, or 

v 

(b) When contract of employment was terminated 
under a stipulation in that behalf contained 
therein. 

Therefore the plea of the management that the termination 
of the service of the workman is covered under the 
provisions of Section 2(oo)(bb) and is not a retrenchment 
cannot be accepted. The employment of regular employee 
on the post may be accepted as a valid reason for the 
termination of the services of the workman but it was 
retrenchment within the definition provided in Section 
2(oo) of the Act. 

Once it is held that the termination of the services of 
the workman amounts to retrenchment he becomes entitled 
to the benefit of Section 25F of the Act, if he had been in 
continuous service for not less than one year. As per own 
admission of the management the workman has been in 
service from 01-06-98 to 20-06-2000. Thus he was in 
continuous service for more than one year. Therefore, he 
was entitled to the said protection. Admittedly, the 
workman was not given any notice or notice pay and 
retrenchment compensation. His retrenchment is therefore, 
bad for non compliance of the provisions of Section 25F 
of the Act. Issue No.l is, therefore, decided in favour of 
the workman. 

Issue No. 2 

A retrenchment in violation of Section 25F of the 
Act is void ab initio and non-est and ordinarily in such 
cases the workman is entitled to reinstatement. But in the 
present case as it is evident from Ex. M-8 to M-10 the 
regular appointment has been made on the post of 
Watchman and workman was not employed in due process 
hence, remedy of reinstatement is not available to him. He 
is however, entitled to compensation in lieu of 
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reinstatement and back wages etc. The workman was 
employed at a salary of Rs. 1250 per month. He remained 
in service for about two years. 1 think that a compensation 
ofRs. 1,50,000 will be just and proper in lieu of re instatement 
and back wages. I find the workman entitled to this 
compensation. 

From the above going discussions it is clear that the 
action of the management of L. 1 .C. of India in terminating 
the services of the workman without any notice and 
without payment of retrenchment compensation is not 
legal and justified and the workman is entitled to a 
compensation of Rs. 1,50,000 in lieu of reinstatement and 
back wages. The management is directed to pay the 
aforesaid compensation to the workman within a month * 
from receiving the copy of the award. Let two copies of 
award be sent to the Central Government for further 
necessary action. 

ASHOK KUMAR RASTOG1, Presiding Officer 
23 -R$, 2011 

«RT.3ir. 1655—3fteil0(4> STfafWT, 1947 (1947 

Trr 14 ) *JRT 17 ^ 3TJT0T ‘4*, ^ 7T3TC 

SfftreRTTI, ^ W TT^fT 54/98) 4*) ITWftrd 
t, ^ ^Tt 23-5-2011 ^ TIM tTSTT «VT| 

[R ■Q^T-40012/112/96-31Tf3TR(^)] 

New Delhi, the 23rd May, 201 1 . 

S.O. 1655.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 54/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in theAnnexure in the Industrial 
Dispute between the employers in relation to the 
management of Department of Telecom and their workman, * 

which was received by the Central Government on 
23-5-2011. 

[ No. L-40012/112/96-lR(DU)] 
JOHAN TOPNO, Under Secy. 


And 

Telecom District Manager, Aligarh 

AWARD 

1. Central Government, Mol, New Delhi vide 
jfication no. L-40012/112/96 IR(DU) dated 12-03-93, has 
rred the following dispute for adjudication to this 
tribunal— 


not 

reft 


2. Whether the action Sfthe management ofTelecom 
Dept. Aligarh to terminate the services of Sri Omkar Singh 
►rkman with effect from 1-12-94 is legal and justified ? If 
to what relief he is entitled to? 


woi 

not,! 


ual 


cas 

on I| 

Tax 

woi 

Ali 

his 

wheb 

and 

caleh 

was 

term|i 

or n 

notiC 

serv.( 

oppcp: 

l.D. 

termi 

con 


whei 

claim; 

1991[ 

had 

1992 

Marc! 

stated 

ofhis 

stated 

more 


3. Brief facts are— 


4. Case of the claimant is that he was engaged as a 
l labour by the opposite party Telecom Department 
1-85, and he worked under Assistant Engineer Cables 
Bhawan Agra from 1-1-85 to 3 l-12-87.Thereafter he 

rked from 10-11-91 to 30-11-94 under SDO Telegraph 
igarh as a casual labour. But the opposite party terminated 
services by an oral order on 1-12-94 in an illegal way, 
eas the claimant has been working with full honesty 
Sincerity. He had worked for more than 240 days in 
idar year before his termination. During service he 
getting Rs.61 per day as salary or wages. Before 
ination the opposite party has not issued him any notice 
otice pay or paid retrenchment compensation in lieu of 
;e. There was no- such type of agreement that his 
ices were required for a specific period, therefore, the 
site party has committed the breach of Section 25F of 
Act 1947, therefore, he has prayed that the order of 
ination be declared as illegal and he be reinstated with 
is|equential reliefs. 

5. Opposite party has filed the written statement 
:ijein it has been admitted by the opposite party th at the 

iant had worked under SIX) Telegram from November 
to November 1994. For a total period of 1077 day^ he 
forked. They stated that has not worked during May 
for the whole month, did not work for three days in 
jh 1994 and for two days in the year October 1994. It is 
that the claimant has failed to produce certified details 
workihg for the period 1-1-85 to 31-12-87, but it is 
that the claimant has not worked for 240 days or 
in a calendar year. 


ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute no. 54 of 98 

Between 

Sri Onkar Singh, C/o Sri B. N. Singh, Civil Court, Aligarh 
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6. It is stated that the claimant was engaged for a 
ilfic period and for specific work. When the work was 
led his services were came to end automatically. It is 
stated that one month notice was issued by Inspector 
m Charra Aligarh and information was given by Sub 
:tor to SDO Telegram Aligarh. It is stated that he 
not be engaged thereafter due to non-availability of 
It is also stated that the claimant has filed petition 
the CAT Allahabad "which was dismissed and 
fter the claimant filed a writ petition before foe 
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m’ble High Court which is pending before the Hon’ble 
urt. 

7. Claimant has also filed rejoinder but nothing 
iv has been pleaded by him therein. 

8 . Both the parties have filed oral as well as 
cumentary evidence. 

9. Claimant has adduced himself as w.w. 1 Sri Omkar 
lgh. Opposite party has produced two witnesses. By 
stake both the witnesses of the opposite party have 
en marked as M.W.l whereas M.W.I is Sri Than Singh 
to was examined on 25-5-04 and N. P. Singh is M.W.2 
is examined thereafter. 

10. Documentary evidence will be discussed at the 
le of oral evidence. 

11. Claimant has specifically stated on oath that he 
d worked from November 9 I to November 1994 with the 
posite party as a casual labour and on 1-12-94 he was 
noved by oral order. At the time of removal he was not 
rved with any notice or notice pay or retrenchment 
mpensation. He was not served with any charge sheet. 

; has stated that he has filed 6 documents. These are the 

true copies of the original and original are in possession 
d these documents are marked as Ext. W-l to W-6. Paper 
i. 39/1-39/3 are the documents of his working certificate 
iued by the opposite party. These documents relate to 
i period 1991 to 1994. 

12 . I would like to say that the opposite party has 
ecifically admitted in its written statement in para 2 
garding the working of the claimant since 1991 to 1993. 
^en if I take the calendar year from the date of his 
mination that is 1-12-94, it shows that the claimant had 
Drked for 360 days in the calendar year December 1993 to 
avember 1994 after excluding three days of March 1994 
d two days of October 1994 as claimed by the opposite 
irty. The certificate also shows the working of the 
iimant. 

13. Opposite party witness M.W. 2 Sri N P Singh has 
so admitted this fact on oath in his statement. 

14. Now this fact has been proved that the claimant 
id been in the engagement or employment of the opposite 
irty since 1991 to 1994 and he was getting salary/wages 
Dm the opposite party. Therefore, a right has accrued to 
e claimant under the provisions of Section 25F of the 
ct. It has been repeatedly said by the Hon’ble Apex Court 
at the provisions of Industrial Disputes Act are in the 
iture of social legislation and it does not make any 
fference between, casual labour, temporary or permanent, 
ne only condition is, that if a workman is in continuous 
irvice within the meaning of Section 25-B, then certain 
ghts have accrued to him and the opposite party is bound 

follow the procedure mentioned in Section 25F of the 
ct. 


15. Section 25F of the Act provide—No workman 
employed in any industry who has been in continuous 
service for not less than one year under an employer shall 
be retrenched by that employer until— 

16.1 would like to say that the above condition have 
been complied by the claimant. 

17. Now it is obligatory on the part of the employer 
which is provided under Section 25-F- 

18. (a) the workman has been given one months 
notice in writing indicating the reasons for retrenchment 
and the period of notice has expired or the workman has 
been paid in lieu of such notice wages for the period of the 
notice. 

19. (b). the workman has been paid at the time of 
retrenchment compensation which shall be equivalent to 
15 days average pay for every completed year of 
continuous service or any part thereof in excess of six 
months and 

20. (c). Notice in the prescribed manner is served on 
the appropriate government. 

21. Therefore provisions a, b, and c (supra) are 
mandatory to be followed. 

22. Claimant has specifically denied that any notice 
was served upon him. 

23. The provision of Section 25 a, b, and c are not 
independent to each other but the employer is obliged to 
follow all the conditions prescribed in a, b and c. It is die 
contention of the opposite party that a notice was served 
through Nathu Singh who is father of the workman stating 
that Nathu Singh was also serving at Aligarh in Telecom 
Department as SIT. 

24. Opposite party has drawn my attention towards 
paper No. 10/53. Opposite party is claiming dial it is a 
notice. I have examined this paper. This does not appear to 
be a statutory notice as per requirement of Section 25 (a) of 
the Act. It is an information given by Nathu Singh SIT to 
the senior officer. Opposite party has not proved that any 
notice which is mentioned in this information was given to 
the workman. For a moment for the sake of argument if it is 
taken that the opposite party has given the notice even 
then they have not complied with Section 25 (b) and (c) 
which is mandatory, therefore, the contention of the 
opposite party does not carry any weight that they have 
given notice and because Nathu Singh has engaged him 
hence he was removed. 

25. Opposite party has also taken a contention that 
the father of the workman Sri Nathu Singh was working in 
the department and he has engaged him. The claimant’has 
refuted this allegation saying that there is no such type of 
pleadings in the written statement. It is also contended by 
the claimant that the claimant was working under SIX) and 
engaged by SDO and his salary was being paid by the 
public exchequer by the opposite party not only for months 
but year together. Therefore, I don’t find any weight in the 
contention of the opposite party. 
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1. 2010 (125) FLR187 Supreme Court in between— 

Krishna Singh and Executive Engineer, Haryana 
State Agricultures Marketing Board Haryana. 
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26. It is also the contention of the opposite party that 
the services of the workman were terminated on the basis 
of circular. They have drawn my attention towards paper 
No. 10/54. The subject of this circular is casual laborer 
recruited after 30-03-85—confirment of temporary status 
regarding. In this circular the department had demanded 
the information whether any fresh casual labour has been 
engaged or not. This circular does not empower any officer 
to terminate the services of any person or workman to 
whom the rights have accrued under the Industrial Disputes 
Act, 1947, under Section 25F. Similarly I have gone through 
another paper which is paper No. 10/56-57 dated nil. The 
subject is casual labours (grant of temporary status and 
regularization) scheme. This circular also does not empower 
any officer for terminating the services of any workman in 
whose favour certain rights have been accrued under the 
provisions of Section 25F of the Act. This circular is more 
concerned in granting the temporary status and 
regularization for casual labours. 

27. Regarding the previous period of the working of 
the claimant from 1985 to 1987 at Agra, opposite party has 
doubted the authenticity of this document and opposite 
party has produced MW l Sri Than Singh. For a moment if 
we leave this period of 1985 to 1987-even then there is 
confirm working of claimant for the period 1991 to 1994 
which is eligible under the provisions of Industrial Disputes 
Act. 

28. Opposite party has taken the contention that the 
claimant has also gone to the Hon'ble CAT, Allahabad and 
thereafter filed a writ petition before the Hon'ble High Court. 

I have gone through both the orders passed by CAT, 
Allahabad and Hon’ble Court, Allahabad. CAT, Allahabad 
has not decided the case on merit and has simply observed 
that surprisingly the order of termination has not been 
challenged, until the same is adjudicated and found to be 
contrary to law a direction for reinstatement cannot be 
given. Document on record show that the claimant’s name, 
figure in the live casual register. Therefore, the CAT has 
not gone into the termination of the claimant. Moreover 
such type of facts can only be proved under a reference as 
referred by the Central Government under the provisions 
of the Act. Claimant has also approached the Hon’ble High 
Court challenging the order of CAT but at subsequent 
stage has withdrawn the same. Therefore, the claim of the 
workman regarding illegal termination has not been 
adjudicated. 

29.1 don’t find any force in this plea of the opposite 

party. 

30. It was also contended by the opposite party that 
the engagement of the claimant was for a specific work and 
for specific period. I have examined this aspect of the matter 
and find that opposite party has not been able to prove 
this fact, therefore, the contention of the opposite party is 
not acceptable. 

31 .Workman has placed reliance upon certain rulings 
such as :— 


2 . 2010 (124) FLR 700 S.C. in between Harjinder 
Singh and Punjab State Warehousing 
Corporation. 

32. The Hon’ble Apex Court has held in both the 
rulings (supra)—Industrial Disputes and other similar 
legislative instruments are Social Welfare Legislations— 
High Courts bound to interpret them keeping in view the 
goals set out in the preamble of the Constitution and 
provisions contained in chapter V thereof—State should 
secure a social order for promotion of welfare of die people 
and ensure equality between men and women. 

33. In Krishan Singh’s case also Hon’ble Court held, 
wide discretion is vested in the labour Court while 
adjudicating an industrial dispute relating to discharge or 
dismissal of a workman—If the labour Court after taking 
the pleadings of the parties and circumstances of die case 
came into consideration has directed reinstatement with 
50% back wages. High Court could not interfere with such 
discretion. In this matter the labour Court had found that 
the respondent employer had not complied with the 
mandatory requirement 6f Section 25F of the Act. 

34. Therefore, respectfully relying upon the decision 
of the Hon’ble Apex Court which is similar to the facts of 
this case, I find that the law propounded by the Hon’ble 
Apex Court applies with full swings to the facts and 
circumstances of the present case. 

35. Opposite party has placed reliance upon a 
decision (2006)4 SCC 1 in between Secretarys State of 
Karnataka and others Versus Uma Devi and others. 

36. I have considered the facts and circumstances of 
the present case in view of the law cited by the contesting 
parties and find the law cited by the opposite party and I 
find that it has no applicability on the case in hand. 

37. Considering the overall discussion made herein 
above I find that the claimant has been able to prove his 
case and he is entitled for his reinstatement in the service. 

38. So far as back wages is concerned, it is contended 
by the representative for the workman that he is not 
working anywhere after his termination. Workman has 
firstly gone to CAT, Allahabad and thereafter approached 
the Hon’ble High Court, Allahabad and it took a long time 
though may be on wrong advise of legal fraternity, 
considering the long duration in raising the present dispute, 

1 find that it would meet the ends of justice to both the 
parties that if the claimant is provided 30% of his back 
wages along with his reinstatement. 

t w 

39. -Therefore, the claim is decided accordingly in 
favour of the claimant and against the opposite party. 

RAM PARKASH, Presiding Officer 
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New Delhi, the 23rd May, 2011 

S.O. 1656.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/I07/98) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 23-5-2011. 

[ No. L-40012/89/97-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/107/98 

PRESIDING OFFICER: SHRIMOHD. SHAK1R-HASAN 

Shri Bhupendra Singh, 

S/o Shri Rameshchand, Village Bijora,. 

Post Baktal, Distt. Sehore (MP) ...Workman 

Versus 

Chief General Manager, 

Telecommunication, M.P. Circle, 

Deptt. of Telecom, 

Hoshangabad Road, 

Bhopal (MP) ...Management 

AWARD 

Passed on this 4th day of May 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-40012/89/97-IR(DU) dated 8-5-1998 
has referred the following dispute for adjudication by this 
Tribunal:— 

“Whether the action of the management of Chief 
General Manager, Telecommunication in terminating 
the services of Shri Bhupendra Singh S/o Ramesh 
Chand w.eif. Aug. 1988 is justified. If not, to what 
relief the workman is entitled for ?” 

2. The case of the workman, in short is that the 
waiknanShriBlxpaTd^Sj^waswcaJdhgshDsOcttjer 


1986 continuously under tbe control of SDO, Telephone 
Sehore. He was terminated w.e.f. August 1988 without any 
notice. It is stated that he worked in the year 1986 for 78 
days, in 1987 for352 days and in the year 1988 for 242 days. 
It is stated that similar persons approached before the 
Hon’ble Central Administrative Tribunal and they had been 
regularized. It is submitted that the reference be answered 
in favour of the workman. 

3. the management appeared and contested the 
reference by filing Written Statement. The case of the 
management inter alia, is that the applicant/workman was 
never engaged by the non-applicant/management as per 
the record of SDO, Telephonic Sehore. His claim for 
regularization is not tenable.. It is submitted that the 
reference be answered in favour of toe management. 

4. On the basis of the pleadings of toe parties, the 
following issues are settled. 

I. Whether the action of the management in 
terminating the services of Shri Bhupendra Singh 
w.e.f. August 1988 is justified? 

II. To what relief the workman is entitled ? 

5. Issue No. I 

To prove the case, the workman has adduced oral 
and documentary evidence. Now let us examine the 
evidence adduced by him. Exhibit W/l is the letter of 
implementation of judgement of Assistant General 
Manager, Bhopal. The said photocopy of the letter is 
admitted by the management. This letter shows that the 
persons were reinstated on the basis of toe judgement of 
the CAT, Jabalpur. These are of other persons who were 
casual labours. This letter does not prove that the case of 
the applicant/workman is similar to those yvorkers. Exhibit 
W/2 is another letter dated 9-11-2000 of the management 
which is also admitted document. This letter shows that it 
was a direction to prepare a list of workers whose name 
were left out or other court pending cases but toe said list 
is also of different persons. This itself shows that on 
verification, the workman wps not found engaged in the 
department of the management. This letter does not also 
establish that he was working with the management. Thus 
toe documentary evidence adduced by the workman does 
not prove his engagement with toe management. 

6. The workman Shri Bhupendra £>ingh is examined 
in the case. He has stated that he got appointment letter 
but the same was destroyed by rat. He has further stated 
that he got payment slips. In absence of these documents, 
his evidence is not reliable. 

7. On the other hand, toe management has examined 
one witness. The management witness Shri P.N. Panse is 
working as Divisional Engineer. He has stated that there is 
no record to show that he was ever engaged with the 
management. There was no relationship of employer and 
employee between the management and $ie workman. 
There is nothing in his cross-examination <0 disbelieve 
this witness. Thus it is clear that there is no evidence to 
show that there was any relationship of employer and the 
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employee between the management and the workman. This 
issue is answered in favour of the management and against 
the workman. 

8. Issue No. n 
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1. The General Manager, Telecom, BSNL, Ludhiana. - 
2 The Gene.ul Manager Telecom, BSNL, Pathankot- 


On the basis of the discussion made above, it is clear 
that the workman has failed to establish that he had 
worked under the Control of the management. He is 
therefore not entitled to any relief. Accordingly, the 
reference is answered. 


....Respondent 

APPEARANCES 

F«>r the workman: None. 

F< >r die management: Shri G.C. Babbar. 


9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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AWARD 


Passed on 27-10-2010 

Government of l^ia vide notification No.L-40011/ 
25/2002/lR(D.U) dated 25/02/2003, by exercising its powers 
under Section 10 of the Industrial Disputes Act, (the Act 
ir short) has referred the following industrial dispute for 
adjudication to this Tribunal: 


“Whether the action of the management of GMTD, 
BSNL, Ludhiana, where he served BSNL, Ludhiana 
for a period of 543 days and thereafter at SDOT, 
Dinanagar (Pathankot SSA) regarding non-grant 
of temporary status and subsequent regularization 
in accordance with DOT OM No. 
269/10/89-STN dated 7-11-1989 to Shri Surti Lai 
S/o Sh. Sain Dass and also without complying with 
the provisions of the Industrial Disputes Act, 1947 
is just and legal ? If not, so what relief die workman 
is entitled to ?” 


New Delhi, the 23rd May, 2011 

S.O. 1657.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby pub! ishes the Award (Ref. No. 30/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
workmen, which was received by the Central Government 
on 23-5-20 

[No. L-40011/55/2002-IR (DU)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIALTR1BUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case IDNo.30/2003 

Surti Lai C/o The General Secretary, 

Punjab Telecom Labour Union, 

27349, Mohalla Hari Nagar, 

Lai Singh Basti Road, Bhatinda, 

Punjab-151001 

....Applicant. 


Z Case is taken up for recording evidence of the 
management. Workman is not present. Representative of 
the workman is also not present. Witness of the 
management is present. The case is already seven year 
old. It appears that workman is not interested to pursue 
with die present reference. In view of die above, the present 
reference is returned to the Central Govt, for want of 
prosecution. Central Govt, be informed. File be consigned 
to record . 

GK. SHARMA, Presiding Officer 

Chandigarh 

27-10-2010 
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I New Delhi, the 23rd May, 2011 

S.O. 1658. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/103/98) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of Department of Telecom 
and their workmen, which was received by the Central 
Govemmen < on 23-5-2011, 

[No. L-40012/102/97-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGJT/LC/R/103/98 

PRESIDING OFFICER: SHR1MOHD. SHAKIR H ASAN 
Shri Babulal, 

S/o Shri Dhan Singh, 

Vi 11. Konajir, 

PO Mograram, Distt. Sehore ....Workman 

Versus 

The Chief General Manager, 

Telecommunication, 

M.P. Circle, 

HoshangabacjJ0load, 

Bhopal ...Management 

AWARD 

Passed on thL 3rd day of May 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-400! 2/102/97/1R(DU/dated 13-5-1998 
has referred the following dispute for adjudication by this 
tribunal: 

"Whether the action of the management of Chief 
General Manager Telecommunication in terminating the 
services of Sh.Babuial S/o Shri Dhan Singh w.c.f. March 
1988 is justified ? If not, to what relief the workman is 
entitled for ? Whether the department ot Telecommunication 
is termed as an Indust r y or not? If not, to what benefit thev 
are entitled for ?” 

2. The case of the workman in short is that the 
workman was working since August 1982 continuously 
on Muster Roll in the direct control and supervision of 
SDO Telephone Sehore but his service was terminated 
illegally w.e.f. March 1988 without any notice. The workman 
had worked more than 240 days in a calendar year. It is 
stated similarly situated persons approached the Central 
Administrative Tribunal where the Hon'ble Tribunal 
directed the non-applicant/managcment for regularization 


to Muster Roll employers. It is submitted that the reference 
be answered in favour of the workman. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, inter alia is that the workman was never 
engaged by the non-applicant/managemcnt as per the 
record with SDO Telephone, Sehore . The question for 
regularization of the workman is baseless and is not tenable. 
It is submitted that the reference be de<- Jed in favour of 
the management. 

4. On the basis of the pleadings and reference order, 
the following issues are for adjudication. 

I. Whether the Department of Telecommunication 
is termed as an Industry or not ? 

II. Whether the action of the management in 
terminating the services of the workman w.e.f. 
March 1988 is justified ? 

III. To what relief the workman, if any, is entitled? 

5. Issue No. I 

None of the parties have raised this issue that 
non-applicant/Management is not an industry under the 
Industrial Disputes Act, 1947 ( in short the Act, 1947). 
Accordingly this issue is decided in favour of the workman. 

6. Issue No. II 

According to the workman, he worked from August 
1982 to March 1988 continuously under the direct control 
of SDO Telephone Sehore whereas the non-applicant/ 
management denied his ever engagement. The burden lies 
witn the workman to prove engagement. The workman has 
filed photocopy of the letter of the implementation of 
judgement of the CAT, Jabalpur passed in number of cases 
which is marked on admission as Exhibit W/l. This letter is 
filed to show that the other persons who were working 
with the management had been terminated but by the order 
of the CAT they were re-employed. This letter does not 
show that he was also working with the management as 
has been claimed by him. Another photocopy of the letter 
dated 9*11-2000 is filed by the workman which is also 
marked on admission as Exhibit W/2. The said letter appears 
to have been issued by Asstt. General Manager (HRD) for 
seeking permission for limited recruitment in the cadre of 
regular fnazdoor in view of the CAT case. His name does 
not appear in the list of the letter. This letter further shows 
that the casual labour whose name was left out in the case, 
was to be considered with relevant documents. There is 
nothing on the record to show that the applicant/workman 
had ever approached with the management with documents 
of his continuous service from August 1982 to March 1988 
:md the management had not considered his case. There is 
no other documentary evidence to prove that he had ever 
worked with the management. Certain photocopies of the 
statements of the period said to have been worked was 
filed which are said to be verified by the authority but the 
same was denied by the management. The originals of the 
said statements are not filed and are not proved and 
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therefore these statements are inadmissible and not marked 
as exhibits. Thus the documentary evidence doesnot 
establish that the applicant/workman was ever engaged as 
casual labour on muster roll. 

7. The workman Babulal is examined in the case. He 
has stated that he was casual labour and the affidavit is 
prepared on the basis of documents. As discussed above, 
it is clear that the documents do not prove that he was 
engaged by the management. His evidence appears to be 
not reliable. On the other hand that the management has 
examined Shri S.N. Panse who is working as Divisional 
Engineer. He has supported the fact that he was never 
engaged as per record of SDOT, Sehore. There appears to 
be no reason to conceal his document when the department 
had regularized number of other workers in view of the 
CAT Judgement. Thus it is clear that there ts no sufficient 
evidence on the record to prove that the applicant/workman 
has ever worked with the management. This issue is decided 
in favour of the management and against the workman. 

8 . Issue No. Ill 

On the basis of the discussion made above, it is clear 
that there is no sufficient evidence to establish that the 
workman was worked with the management. As such the 
workman is not entitled to any relief. The reference is 
accordingly answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 23 2011 

^T.3TT. 1659.—sJlsftPl* fcWK 1947 (1947 

•^T 14) ^ m\ 17 ^ 3, TTcfR 

"41'-4, STjgtif 3 faRy. fartK 
sitawarc wc«T3* $ (tM to 
TTcTCft/3IR/265/99 ) ^ U<blf¥W "SPCcft i, ^ TR47PC 
23-5-2011 WgSfl 

[tf. T^-40012/61/99-33^ 3JR (^)] 

New Delhi, the 23rd May, 2011 

S.O. 1659.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/265/99) ef the Central Govermnent Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 23-5-2011. 

[No.L-400 l2/6i/99-iR (DU)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTR1ALTRIBUNAUCUM-LABOURCOURT, 
JABALPUR 

NO. 001171X7^265/99 

PRESIDING OFFICER: SHRI MOIII). SHAKIR HASAN 

Shri Rakesh Kumar Savita, 
r*'»» Shri Gajendra Singh, 

R'o Mahavirpura, 

Mr MataMandir, 

Morena(ViP) * ....Workman 


The Chief Genera! Manager, 

Deptt. of Telecommunication, 

Hoshangabad Road, 

!V .P. Circle, 

Bhopal (MP) ...Management 

AWARD 

Passed on this 6th day of May, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-40012/6 l/99/!R(DU) dated 30-7-99 has 
referred,the following dispute for adjudication by this 
Tribunal 

“Whether the action of the Chief General Manager, 

Telecom in terminating the services of Sh.Rakesb 

Kumar SavUa is legal and justified ? If not, to wh£ 

relief the workman is entitled ?” 

2. The applicant/workman did not appear inspite of 
proper notice. The then Tribunal proceeded the reference 
e> parte againstthe workman on 1-! 1-06. 

3. The management appeared and filed Written 
Slatement. The case of the management in short is that the 
appiicant/workmaft was engaged by die contractor who 
had taken contract work from the Deparment of 
Tt ^communication and the work was completed long back. 
H e was never employed by the management at any stage 
of time. It is submitted that the reference be answered in 
favour of the management. 

4. On the basis of the pleading and reference order, 
the following issues are framed. 

I. Whether the action of the management in 
terminating the service of Shri Rakesh Kumar Savita is legal 
ard justified? 

II. To what relief the workman is entitled? 

5. Issue No. I: 

According to the. management, the applicant/ 
woftMHh was never employed. The burden was on the 
workman to establish relationship of employer and 
employee. The management has also not filed any evidence 
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in support of his pleading. This is a case of no evidence. 
The issued is accordingly answered. 

6 . Issue No. II 

Since the workman has not appeared and has not 
claimed any relief. As such he is not entitled to any relief. 
Accordingly the reference is answered. 

7. In the result, the award is passed without any 
order to costs. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
23 201! 

1660.—3flsj)p|4, 1947 (1947 

14) 17 ^ U(4>K FT3R 

^ to (Trod 

i<<rKtl/3TR/l77/99) Vi< 3 hiRficl ^ 

TKmTtfl 23-5-2011 t[3TT «ni 

[U 7^-40012/ 108/98-3nf3m(^)] 
"'SfhH WhFTl, 3TOt 
New Delhi, the23rd May, 201 1 

S.O. 1660.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/177/99) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 23-5-20 1 1. 

[No. L-40012/108/98-IR(DU)J 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOURCQLW 
JABALPUR 

NO. CGIT/LC/R/177/99 

PRESIDING OFFICER: SHRI MOHD. $HA&IJjt 

Shri Ranvir Singh, 

Vill: Oretti, 

Pakkapura, PO Rajodha, 

The Porsa, Morena (MP), ....Workman 

Versus 

ChiefGeneral Manager, 

[)eptt. of Telecommunication, 

-loshangabad Road, M.P. Circle, 

3hopal (MP) 


AWARD 

Passed on this 6 th day ofMay, 2011 

1. The Government of India, Ministry of Labour vide 
Its Notification No.L-40012/108/98/IR(DU) dated 23-4-99 
has referred the following dispute for adjudication by this 
Tribunal:— 

“Whether the action of the management of Chief 

General Manager, Telecom in terminating the services 

of Sh. Ranvir Singh is legal and justified ? If not, to 

what relief the workman is entitled ? ” 

2. The workman did not appear in the case and inspite 
of proper notice. Lastly the then Tribunal proceeded exparte 
against the workman on 14-12-07. 

3. The management appeared in the case and filed 
Written Statement. The case of the management in short is 
that the Hon’ble Tribunal has already decided the reference 
in CGIT/LC/R/12/96 on 2-8-2001 as Issue No. II. It is stated 
that the principle of res-judicata is applicable and therefore 
the reference is not maintainable. It is submitted that the 
reference be accordingly answered. 

4. On the basis of the pleading and reference ortKfr, 
the following issues are framed. 

I. Whether the action of the management in 
terminating the service of Shri Ranvir Singh is 
legal and justified? 

II. To what relief the workman is entitled? 

5. Issue No. I 

The management has not adduced any oral evidence. 
Only the copy of the award dated 2-8-0 1 passed in reference 
case No. CGIT/LC/R/12/96 is filed. The learned counsel for 
the management has urged that by the said award, the 
principle of res-judicata is applicable. On perusal of the 
copy of the said award, it is clear that the said award is 
against another workman namely Ram Sevak Kori and is 
not against this workman of this case. This itself shows 
that the principle of resjudieata is nor applicable as that 
award was not passed again# the present workman namely 
Shri Ranvir Singh. 

6 . There is no evidence on the record to show that 
the workman has worked for more than 240 days in twelve 
calendar months prior to the date with reference. There is 
no other evidence to show that he was regular employee. 
Thus it is clear that the action of the management is justified 
and legal. This issue is decided in favour of the 
management. 

7. issue No. II 

On the basis of the discussion made above, it is dear 
‘that there is no case of the workmam on the record that any 
provision of the Industrial Disputes Act, 1947 was violated 
in termination of his service. He is therefore not entitled to 
any relief The reference is accordingly answered. 

8 . In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 


...Management 


MOHD, SHAKIR HASAN, Presiding Officer 





[^TII-^% %n)) 

23 2011 

TttM. 1661.— fa4K irfi#PW, 1947 (1947 
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#g ; 3^ ^P l * f i^K ^ W4>K 3fc 

3Tf«WTni/9R ^TTqTcRT, ^cT^l ^ W (lK*f if^T 
^M^I^dl/tC^/^/184/95) ^ y+lPfld ^Tdt t, ^ 

TR^R ^ 23-5-2011 ^ W<T ^30 «TTI 

[U T^-40012/8/93-3Tlf 3TR(^p] 

dl H n\, 31^1 'Rfasf 

New Delhi, the23rdMay, 2011 

S.O. 1661.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
LC/R/184/95) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 23-5-2011. 

[No. L-40012/8/93-IR (DU)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM -LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/t *4/95 

Presiding Officer : Shri Mohd". Shakir Ha&dn 

Shri Vinod Kumar Chirar, 

S/o Shri Dalchand Chirar, 

Ram Mandir Road, 

ZilaZamalpura, 

Bhopal (MP) 

.... ^/orkm an 

The DivisiDiMP&t^iSKr, 

Telecorrunqpiqation, 

....Management 

AWARD 

Passed on this 5th day of May 2011 

1. The Government of India, Ministry of Labour vide 
.its Notification No.L-40012/8/93-IR(DU) dated 
30-10-95 has referred the following di sput e for adjudi catio n 
by this tribunal :— 


4539 


“ Whether the action of the management of Divisional 

Engineer Telecom, Bhopal in terminating the services 

of Shri Vinod Kumar Chirar is legal and justified ? If 

not, to what relief the workman is entitled to?” 

2 . Th^ case of the workman, in short, is that the 
workman Shri Vinod Kumar Chirar was appointed as Driver 
against the vacant post on 30-7-91 and he worked 
continuously till 16-7-1992 when he was terminated by 
verbal order. He worked more than 240 days during the 
period of one year but he was not paid any retrenchment 
compensation. It is statedjhat while he was on leave, the 
said vehicle met with an accident and he was made accused 
falsely in the accident case. When he protested, he was 
terminated from the service. It is submitted that the 
workman be reinstated with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management/interalia, is that he was engaged purely on 
casual basis subject to requirement as a driver but was 
never issued any appointment letter nor any assurance 
was given for regularization on the post of driver. It is 
denied that he worked 240 days in a year. It is stated that 
on 18-9-91, the workman met an accident causing a loss of 
Rupees One Lac to the department by way of payment of 
compensation to the injured. After accident, the department 
proposed to hold enquiry. However the workman failed to 
report on duty from 7-7-92. He had himself abandoned his 
service and the <juestk>n of termination does not arise. It 
is stated that the provision of Section 25-F of the Industrial 
Dispute Act, 1947( in short the Act, 1947) is not applicable. 
It is submitted that the action of the management be 
declared to be legal and justified. 

4. On the basis of the pleadings of the parties, the 
following issues are for adjudication. 

1. Whether the workman had wofked 240 days in 
a year preceding the date with reference in 
accordance with Section 25 B of the Act, 1947 ? 

II. Whether action of the management in 
terminating the service of the workman is legal 
and justified? 

III. To what relief the workman is entitled ? 

5. On perusal of the pleadings and evidence of the 
parties, the following facts are admitted. 

i: The workman Shri Vinod Kumar Chirar was 
engaged on casual basis as a driver. 

2. He was not noticed nor any compensation was 
paid under the provision of the Act, 1947. 

3. The workman was driving;^* Vehicle bearing 
No. MP-04E-528. - 

4. The said vehicle met an accideigt and a criminal 
case was filed. 


TPSTC* : 18,201 2$, 1933 
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5. The workman was acquitted of the criminal 
charges in die said accident case. 

6 . Log Book of the said vehicle was maintained. 

6 . Now the important point for decision is also 
'hether the workman completed 240 days in 12 months 
receding the date with reference. The workman has stated 
lat he was engaged on 30-7-91 and worked continuously 
1116-7-92 and completed more than 240 days. Whereas 
le management has contended that he was engaged 
itermittently on casual basis and had never completed 
40 days. The order dated 8-11 -2007 of the reference case 
tows that the log book of the said vehicle was demanded 
y the workman to be produced in Court but management 
s lbmitted that it was weeded out and in its support an 
a Tldavit was filed. The affidavit does not show that as to 


the management that the workman had not worked 240 
days, is not substantiated. Another management witness 
is Shri Firoz Ahmad. He is Sub Divisional Engineer. He 
was not in service at the relevant period. He has come to 
say about the weeding out of the Log Book. He has stated 
that the Log Book was not weeded out in his presence 
and he has no knowledge as to when it was destroyed. He 
appears to be not competent witness. There is no other 
document to rebut the oral and documentary evidence of 
the workman. Thus it is clear from the evidence on record 
that the workman worked more than 240 days during the 
period of 12 months preceding the date with reference. 
This issue is, therefore, decided in favour of the workman 
and against the management. 

9. Issue No. II 


t 

t 


on which date it was weeded out. However the workman 
has filed the photocopy of the log Book. This fact is 
supported and proved by the workman in his subsequent 
e ddence at Para-6 which is paper No. Ex.P/1 (Pages No 1 
t( 51). The photocopy of the Log Book shows that it is of 
ehicle MP-04E-528. The Log Book starts from 26-9-91 
id ends on 31-5-92. This photo copy of the Tog book 
lows that he worked 245 days within 12 months preceding 
e date with reference. The evidence of the workman 
rther shows that the management has not challenged 
e workman in cross-examination. This document 
tablishes that the workman had worked 240 days during 
e period of 12 months preceding the date with reference 
required under Section 25 B of the Act, 1947. Moreover 
s management is custodian of the records of its employee 
d it is the obligation of the management to produce the 
levant records to rebut the claim Non production of the 
levant records obviously creates a presumption of the 
verse inference against the management. The Hon’ble 
wsrt has afco held in a decision reported in 2011 LAB 
2(NOC) (P&H) Bharat Bhushan vrs. Chandigarh 
Jministration & ors. 

7. The workman Vinod Kumar Chirar is examined 
ice in the case. He has stated that he was engaged 
rbaliy on the post of Driver on casual basis. He has 
ther stated that Log Book was maintained and he and 
; Officer Shri M.M.Sharma is also examined by the 
inagement and had also supported that officer used to 
n on the Log Book. He has supported that he worked 
>re than 240 days. His evidence corroborates the 
cumentary evidence. 


It is an admitted fact that the management had not 
given any notice nor any retrenchment compensation 
under the provision of Section 25 F of the Act. The above 
discussion shows that the workman had worked for a period 
of one year, during a period of twelve calendar months 
preceding the date with reference under the provision of 
Section 25 B(2Xa) of the Act, 1947. Since the workman was 
not terminated after compliance of the provision of Section 
25-F of the Act, 1947 the action of the management is not 
legal and justified. Accordingly this issue is also decided 
in favour of the workman and against the management. 

10. Issue No. Ill 

On the basis of the discussion made above, it is 
evident that the termination of the workman was illegal 
and unjustified. The learned counsel for the workman 
submits that the workman is suffering from Cancer. I find 
that the workman was last engaged in the year 1992 and is 
suffering from cancer and therefore the relief of 
reinstatement cannot be justified and instead monetary 
compensation would meet the ends of justice. Accordingly 
the management is directed to pay a compensation of 
Rs. 1,00,000 (Rupees One Lac) to the workman in lieu of 
reinstatement within two months from the date of award. 
The reference is, thus, answered. 

11. In the result, the award is passed without any 
order to costs. 

12. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 



8 . On the other hand, the management has 
eximined two witness. Shri Madan Mohan Sharma is 
presently working as Divisional Engineer, M. P. Circle 
Bhopal. He supported the fact that the workman was 
en, ;aged on casual basis from 30-7-91 and was terminated 
on 7-7-92. He has stated that Log Book was maintained. 
He has stated that there is no record to show as to how 
many days he worked. This shows that the contention of 


MOHD. SHAKIR HASAN /Presiding Officer 
M 23 2011 
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^ «<«bi< ^ 23-5-2011 ^ w<r qn 

[■R ^-40012/97/97-3?^ 3TR(^j)] 
~cilH*l), 3fiRT 

New Delhi, the 23rd May, 2011 

S.O. 1662.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
LC/R/101/98)of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 23-5-2011. 
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giving any opportunity js he had worked more than 
■ 140 days in a calendar year and had acquired the status of# 
regular employee. It is stated that similarly situated persons 
approached the Central Administrative Tribunal and the 
Hon’ble Tribunal directed the management to regularize 
the services of those persons. On these ground it is 
: ubmitted that the termination be declared illegal and the 
workman be declared to be entitled for regularization in 
service. 

3. The management appeared and filed Written 
Statement. The case of the management, interalia, is that 
the applicant/workman was never engaged by the 
management as per record available with SDO Telephone 
Sehore. As such the claim of regularization in service is 
r ot tenable. On these grounds, it is submitted that the 
reference be answered in favour of the management. 


'em ^1 TITO: ^Tl)}, 201 28, 1933 


[No. L-40012/97/97-IR (DU)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/101/98 

Presiding Officer : Shri Mohd. Shakir Hasan 

Shri Badri lal Dashwant, 

S/o Siddnath Dashwant, 

C/o Lunia Mohalla, 

Distt. Sehore (MP) ...Workman 

Versus 

Chief General Manager, 

Telecommunication, M.P. Circle, 

Hoshangabad Road, 

Bhopal 

\ 

....Management 

AWARD 

Passed on this 2nd day of May, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-40012/97/97-1R(DU) dated 13-5-98 has 
referred the following dispute for adjudication by this 
tribunal 

. “ Whether the action of the management of Chief 
General Manager Telecommunication in terminating 
Shri Badrilal Dashwant S/o Siddhnath Deshwant 
w.e.f. August 88 is justified ? If not, to what relief the 
workman is entitled to?” 

2. The case of the workman in short, is that he was 
working since October 1986 till August 1988 continuously 
on muster roll under the direct control of the Sub Divisional 
Officer, Telephone Sehore. He was terminated without 


4. On the basis ofthe pleadings, die following issues 
are for adjudication- 

I. Whether the action of the management in 
terminating the service of the applicant/ 
workman w.e.f. August 1988 is justified? 

II. To what relief the workman is entitled? 

5. Issue No. I 


.1 
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According to the workman, he worked continuously 
since October 1986 to August 1988 whereas the 
management states that he was never engaged. The 
workman has filed a reply of the letter dated 13 -1 -1997 of 
the management which is marked as Exhibit W/l on 
admission. The said letter shows that other workers filed 
ises before the Hon‘ble CAT Jabalpur whereby the 
rmination orders of those casual labours were quashed 
d they were regularized in the service. The name of the 
ppMeant doesnot appear in the said list of cases. Another 
tter dated 9-11-90 of Asstt. General Manager (HRD) is 
so marked as Exhibit W/2 on admission. This letter is 
ed to show that the management had verified the list of 
asual labours and it was directed by the AGM to forward 
name with documents if any name was left out but his 
me doesnot appear in the said list. This shows that he 
as not on the roll of the management. Thus these 
cuments do not prove that he was ever engaged by the 
nagement and had worked continuously as has been 
taimed by the applicant/workman. 

6 . The workman Shri Badrilal Dashwant is also 
xamined in the case. He has orally claimed his engagement 
the management. He has stated that payment slip was 
ven to him but no such payment slip is filed to 
orroborate his case. The management has suggested that 
was never employed with the management. In absence 
the document the evidence of the workman is not 
elliable. 


7. On the other hand, the management has examined 
hri S.N.Panse in support of his case. He is presently 
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[visional Engineer. He has stated that he was never 
igaged by the management as per record. He has been 
oss-examined but in cross-examination he further 
irroborate the case of the management. There is no 
ason to disbelieve his evidence. Thus it is established 
at he was never engaged by the management. This issue 
decided in favour of the management and against the 
orkman. 

8 lssueNo.il 

On the basis of the discussion made above, it is 
ear that the workman is not entitled to any relief, 
ccordingly the reference is answered. 


The Secretary, 

Bank of Rajasthan employees Union 
C/o The Bank of Rajasthan Ltd., 
M.I.Road, Jaipur (Rajasthan) 


The General Manager (P), 

The Bank of Rajasthan Ltd., Central Office, 
C-3, Sardar Patel Marg. 

Jaipur (Rajasthan) 


fcrar29-4-2011 


9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the- 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
24 2011 

^T.3R. 1663.—aftdlfta* ftrarc STfapRRT, 1947 (1947 
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iRcftt^i^sfaTRSiR^ 23-5-2011 ^ STRICT «TT I 
[H 1^-12012/239/2005-3^ m (Rt-l)] 
TR?T fm, 3T5R 

New Delhi, the 24th May, 2011 

S.O. 1663.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
(jovemment hereby publishes the award (Ref. No.37/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur now as shown in the Annexure, in the 
] ndustrial Dispute between the employers in relation to 
the management of The Bank of Rajasthan Ltd. and their 
workman, received by the Central Government on 
:'3-5-2011. 

[No. L* 12012/239/2005-IR (B-I)] 
RAMESH SINGH, Desk Officer 
SFpFST 

W7 KTT 3lft|eMU| TTcf 3JR isJTOIcTO, 

WVg 

TWFRUT K 37/2006 
# TfjL ■%. T, MldWld arfi^Rt- 

T H ( t L-12012/239/2005-1R (B-I) 

16-3-2006 
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“Whether the action of the management of the Bank 
of Rajasthan Ltd. Jaipur in terminating the services 
of Sh. Daulat Singh Chauhan, Caretaker from 
23-2-2005 vide its Order no. 482 dated 23-2-2005 is 
legal & justified ? If not, to what relief the claimant is 
entitled to and from which date ? 
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New Delhi, the 24th May, 2011 

S.O. 1664. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5 /1996) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-II, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
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management of Eastern Railway and &eir workman, 
received by the Central Government on 19-5*2011. 

[No. L-4!012/34/954R(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of dn Industrial Dispute under Section 10(1) 
(d) of the I. D. Act, 1947. 

Reference No. 5 of 1996 

PARTIES : Employers in relation to the management of 
Eastern Railway Dhanbad and their workmen. 

APPEARANCES: 


behalf of the workmen : 


In behalf of the employers: 


Mr. R. S. Singh, 
Advocate. 

Mr. B. M. Prasad, 
Advocate. 


S tate: Jharkhand Industry: Railway 

Dated, Dhanbad, the 4th May, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
e: cercise of Ore powers conferred on diem under Section 10 
(1) (d) of the I. D. Act., 1947 has referred the following 
d spute to this Tribunal for adjudication vide their order 
Mo. L-41012/34/95-IR(B-l), dated the 5th January 1996. 

SCHEDULE < 

“ Whether the action of the Divisional Engineer (3), 
Eastern Rly, Dhanbad in removing Shri Md. Gafoor, 
Road Roller Driver under lOW/Dto at Ghd from 6-6- 
94 is justified ? If not, to what relief Shri Md. Gafoor 
is entitled to and from which ddte T 

2. The case of workman Md. Gafoor is that he 
worked honestly, loyally during his long service to the full 
satisfaction of his superiors, he as Road roller Driver was 
appointed, and permanently post at Dhanbad, yet he was 
te mporarily but illegally transferred to work as Road Roler 
Driver in GHD (Garwa road) under IOW/DTO against the 
t€ rm of his service condition. Though his transfer was quite 
arbitrary, illegal, unwarranted as there was no waite there, 
and Road Roller was out of order, yet he as a leyai, humble 
and obedient worker reported to. IOW/DTO. The 
m anagement of IOW/DTO at GHD kept him idle, and on his 
demand for salary and allowances it refused to pay and 
oi'ally directed him to go back to Dhanbad and to collect 
h s salary from there. Similarly when he came to Dhanbad 
and demanded his salary, allowances and perks, he was 
tc Id to collect it from IOW/DTO at GHD. Thus, he was 
n ade to run from pillar to post for his salary, which was not 
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paid . His several complaints and representations to his 
superior including the Divisional railway, Dhanbad 
remained unresponded by the management. Then he filed 
his claim Application LC. No. 1/92,9/91 and 14/92 before 
the Tribunal-cum-Labour Court No.2, Dhanbad for 
computation of his salary and benefits U/s. 33-C(2) of l.D. 
Act, still pending. Just after it, the management issued him 
a false chargesheet on false plea of his absence from duty. 
He submitted his explanation, to it that the chargesheet as 
vague and no supply of documents to him and that if the 
charges clarified and material supplied, he would have right 
to submt his final explanation. But without supply of 
particulars and documents, the management declared his 
explanation unsatisfactory and appointed the Enquiry 
Officer, despite his objection to it to participate in it. On the 
enquiry report of the Enquiry Officer, the Disciplinary 
Authority found the charge unproved against him, and 
directed a denove enquiry on the same charge. Even on 
objection to it on principle of double jeopardy, neither the 
Disciplinary Authority considered it nor the Enquiry Officer 
enabled him to participate in it to defend his case, rather 
conducting exparte proceeding, the Enquiry Officer passed 
an order of removal amounting to dismissal during the 
pendency of the Industrial Dispute before the Assistant 
Labour Commissioner (C) as Conciliation Officer und*r the 

I. D. Act. The workman also ri-sd a complaint under section 
33-A of the l.D. Act before the ALC (C), Dhanbad. 

2. Further case of the workman is that the baseless 

and vague chargesheet was issued to victimise the 
workman for his computation case whereas he was never 
absented from his duty. He was provided neither an 
opportunity to defend his case nor Railway Travelling Pass 
for attending the enquiry at I.O.W/D.T.O. at GHD. The 
enquiry was unfair and against the principle of natural 
justice. The Divisional Engineer (3), Eastern railway, 
Dhanbad without the permission of the ALC (C) passed 
the order of removal amounting to dismissal in 
contravention of section 33 A of the l.D. Act. Moreover, the 
punishment is pfoportlonate to the misconduct of the 

workman, so it amounts to victimisation. Thus the action 
of the Divisional Engineer (3) for removal of the workman 
from his service is quite illegal, arbitrary and unjustified. 

3. The workman in his rejoinder pleaded that no 
limitation applies to an Industrial dispute, he never absented 
from his duty for the aforesaid period, rather he performed 
his duty satisfactorily ; he was victimised by the illegal 
transfer for his being an active member of his union; and 
that no major punishment of the removal from service in 
case of the unproved charge can he awarded on the basis 
of ex-parte illegal enquiry report during the pendencey of 
the conciliation proceeding. 

4. Whereas with specific denials to the allegations 
of workman, the case ofthe management is that the workman 
has never rendered satisfactory job in his service and 
absented from his duty from 30-10-9 j to 13-7-92, so he was 
rightly served with major chargesheet. As per rule he was 


transferred to I.O.W/D.T.O. atGH.D. from W.F. Dhanbad 
purely on administrative ground in accordance with his 
service condition, such administrative action in no way 
calls for an interference, so in view of the material present, 
the reference case being without jurisdiction is not tenable. 
The transfer order was neither illegal nor malicious, so it 
/ cannot be called as unwarranted, unjustified, and arbitrary. 
His transfer was required at G H.D., therefore, he was 
transferred there, for proper fimetioningof administration. 
His statement of reporting for duty at G H.D. just as that of 
his demand for salary, allowances etc. at Dhanbad are 
emphatically denied as fabricated, untrue and afterthought, 
he never reported for duty there. He never made any valid 
representation. He has taken action under relevant rules 
for his unauthorised absence from duty, without an 
intimation to the office. In fact, he was duly served with the 
Chargesheet dtd. 3-9-92 with the names of the witnesses 
and the documents to be relied upon but he never respected 
to it except submitting his only vague reply, though 
incidentally he was several times directed to submit his 
explanation reply to the chargesheet. Though he was 
afforded all opportunity to defend his case in accordance 
with the principle of natural justice, he wilfully absented 
from appearance before the Enquiry Officer, and thereby 
he did not participate in the departmental enquiry, which 
exparte concluded on the basis of the available documents. 
Admittedly, Mr. P.K. Kar, B.R.I/Daltongunge who was 
appointed as the Enquiry Officer by Competent Authority 
as per the rules, but on resentment ofthe workman, was 
substituted with Sri Jaswant Singh, B.R.I Daltongunge 
accordingly afresh. The deliberate correspondence of the 
workman with the Enquiry Officer clearly showed his 
knowledge of hearing date, and his evasion from 
appearance in the departmental enquiry. He foiled to justify 
his absence from duty from 30-10-91 to 13-7-92, and the 
reason of his not joining his duty at his transferred place. 
By accepting the enquiry report, the Disciplinary Authority 
directed the removal of the workman from his services 
against which he did not file an appeal, as he had no 
grounds for it, and he directly invoked the jurisdiction of 
the Tribunal. Therefore, the order of his removal is fully 
justified and legal. 

FINDING WITH REASONING 

5. In the instant case the facts as apparent from 
materials available on the case record are as under :- 

(i) The workman Md. Gafoor continuously worked 
for 29/30 years since his appointment as temporary 
Khalasi under Workshop Foreman, Dhanbad (Ext. 
M-l/6, the photo copy of his service Book), the 
workman as R. R. Fireman was transferred and 
posted under AEN/DTG temporarily as per the 
Office Order dated 4- 1 -91 (Ext. M-l/1 , the photo 
copy of the Office Order of Assistant Engineer-I, 
E. Rly, Dhanbad and as per the Office Order of 
the aforesaid management Ext. M-l/5, the photo 
copy of the Order dt. 23-2-91), he was released 
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from die Office of Dhanbad and he joined at 
Daltongunge Office on 25-2-91 where he was 
posted under I.O. W. worked till 29-10-91 and got 
his promotion as Road Roller Driver. 

6. In this case, on behalf of the management three 
witnesses namely, MW-1C. R. Moy, theChiefOffice Super¬ 
intendent, MW-2 Satyendra Kumar, the Cleric Grade -1 and 
M W-3 Jaswant Singh, the Section Engineer (Bridge) as the 
Enquiry Officer have been examined. But on behalf of the 
workman, Md. Gafoor the workman himself as WW-1 has 
been examined. 

It is also apparent from the case record that on behalf 
of the management, MW-2 Satyendra Kumar has proved 
all the Xerox copies of the enquiry papers as Exts. M-l 
series (on formal proof dispensed with) excepting the Xerox 
copy of the Chargesheet, admitting the fact that original 
enquiry papers are missing. 

7. On the perusal of the evidences of both the 
parties, I fmd that MW-1 C.R. Moy as the Chief Office 
Superintendent admitting the status and transfer of the 
workman to as well as his working at Garhwa under 
Daltongunge upto 29-10-91, has stated that the workman 
had started remaining absent from 30th October, 1991, for 
which the management issued letter to him to resume his 
duty; but the workman did not do so, for which he was 
chargesheeted for it, and departmental enquiry was set up 
in which he was found guilty though he was given full 
opportunity to prefer an appeal against the finding of the 
Enquiry Officer which was not done by him; he had 
submitted a vague reply to the management and thereafter 
he was removed from the service quite legally. The witness 
(MW-1) has admitted in his cross-examination that no post 
of khalasi existed in the Road Roller which is used for 
making a road; and the person driving the steam roller 
used to be designated as Fireman Driver. Further statement 
of the witness is that the workman got his salary for the 
period from 25th February to 29th October, 1991 and to that 
extent he has (MW-1) has claimed to have submitted 
papers, but 1 do not find any single chit of paper as proof 
for the payment of his salary since the transfer of the 
workman at the transferee place. He denied the enviously 
issuance of the chargesheet against the workman by the 
management during the pendency of his Reference before 
the CGIT No. 2, Dhanbad for non-payment of salary for the 
said period. However, the witness has admitted the refusal 
of the management to issue duty pass to him to attend the 
enquiry proceeding from Dhanbad to the place of his 
enquiry at Daltongunge. The witness also has admitted 
that as there was a procedural defect, the enquiry (concerned 
proceeding was cancelled and during the second enquiiy 
proceeding on the same ground, no duty pass was also 
issued to the workman, and that he did not submit the 
attendance register of the workman to show his aforesaid 
unauthorised absence for the disputed period. 

8. MW-2 Satyendra Kumar, the Clerk Grade-1, 
Latehar Engineering Office, has though expressed his 
ignorance if any domestic enquiry was held against the 


workman, yet stated he did not appear in the enquiry for 
' chargesheet related to his unauthorised ; as a 

uft, the Disciplinary Authority retied on the report ofAe 
quiry Officer and the workman was dismissed by 
* R- K. Jha, the Divisional Engineer III. Proving all the 
erox copies of Enquiry Papers as Ext M-l series (on formal 
•roof dispensed with) except the Xerox copy of the 
chargesheet which appears to be illegible. The witness has 
igh supported die dismissal of the workman as fan, 
proper and legal admitting that they ( the management) 
not submitted die original chargesheet. The witness 
also accepted not to have participated at the enquiry 
•roceeding, but after consulting office record be has stated 
order of dismissal as justified. 

9. MW-3 Jaswant Singh, the Section Officer 
idge) Dehri -on-Sone as the Enquiry Officer has stated 
have conducted the domestic enquiry against die 

orkraan in the year 1994 while he (MW-3) was posted as 
ir dge Inspector, E. Rty. Daltongunge, deciding that despite 
' issuance of notices to him, the workman did not appear, 
he submitted his enquiry report (Ext.M-1/2) to the 
iistant Engineer, E.Rly, Daltongunge, by conducting 
domestic enquiiy exparte against him. He also asserted 
the papers of the domestic enquiry proceeding 
:. M-1 series) and the Chargesheet (Ext. M-l/3) which is 
ittedly illegible (The witness fails to read out the 
resaid paper). The witness also claims to have 
nducted the domestic enquiiy feiriy, property and in 
with the principle of nafcaal justice. Admittedly, 
Enquiry Officer was not the Officer ofthe Management 
he conducted it being nominated by the Assistant 
;ineer, Daltongunge, though he could not produce his 
mination order, nor he possessed any paper to show the 
distant Engaieer as the Disciplmaiy Authority to issue 
hargesheet against the workman or to show the notices 
mg been issued to the workman for his appearance in 
Enquiry Proceeding or its receipt by him. The witness 
JV-3) as the Enquiry Officer has admitted that he 
lucted the domestic enquiry against him without any 
firmation about the receipt of the notice by the workman 
without publication in the paper and factually the 
>ikman could not get any scope to defend his case, as he 
not appear.. 

10. Whereas the averment of WW-1 Md.' Gafopi^ 
workman himself is that when the managemefifof 
ongunge Garwa Road or of Dhanbad refused to pay 
wages for his work for 10/11 months since his joining 

■2-1991 there (Daltongunge) on the plea that the same 
be paid by Dhanbad and by Daltongunge 
ctively, he had initiated a case before the Labour Court 
payment of his salary, but during the pendency his 
esaid case the management jssued him the 
geshcet, to which he had submitted his reply and then 
maaagement initiated the domestic enquiry against him, 
hich he attended. Further statement ofthe workman is 
the first enquiry in the midway was stopped and the 
id enquiiy was stated against him; though he used 
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1 o attend his office at Garwa Road, yet he failed to attend 
i he enquiry proceeding for want of his leave, so die Enquiry 
• Officer heard the case exparte and submitted report and 
i ifter removal from his service, he lodged a case before the 
I .abour Court though he had raised the industrial dispute 
] >efore the ALC (C), Dhanbad for conciliation which resulted 
n failure hence the present case; as such his dismissal was 
i tot justified. The workman has admitted the appointment 
of Mr. Yaswant Singh (MW-3) as the Enquiry Officer in 
ilace of Mr. P. K. Karon his written objection, he replied to 
he notice issued by the Enquiry Officer, but the 
i nanagement did not suspend him during its pendency and 
ifter receiving the Enquiry Report, he also submitted his 
representation to the management yet the management 
i lismissed him from the sendee, as he was given sufficient 
i ime to defend his case. 

11. On the study of the aforesaid oral and 
documentary evidences as adduced on behalf of the 
management and the workman, 1 find that the domestic 
' inquiry was held not fair, properly nor in accordance with 
i he principle of natural justice. It is remarkable to note the 
i ihargesheet (Ext. M/3) as Memorandum of Chargesheet in 
ihe terms of the aforesaid Enquiry Officer (MW-3) is 
i ipparently dateless related to his alleged absence from his* 

I luty unautHorisedly, So far as the punishment of removal 
i rom his service at the fag and of his service career not 
i inly appears to be disproportionate to the alleged charge 

< >f misconduct against the workman but also apparently 
imacks forceful victimisation of the workman of such a 
ower grade at the hands of mighty management. Moreover, 
'he management has failed to prove the alleged 
i inauthorised absence of the workman from his duty for 
ihe disputed period. Admittedly, the workman has retired 
at the age of 60. Under these circumstances I find and 
■ iccordingly hold that the action of the Divisional Engineer, 
Eastern Railway, Dhanbad in removing, workman Md. 

i Jafoor Road Roller Driver under LO W., D.T.O. at GHU 
irom 6-6-1994 is not at all justified. So the workman is 
i entitled to his wages from 30-10-1991 till his retirement with 

< til his retirement benefits without any delay, as he suffered 

I I lot for the victimisation of the administration only due to 
ihe illegal removal from his service by the management. 
This award be implemented within three months from the 

< late of its publication in the Gazette of India. 

. KISHOR1 RAM, Presiding Officer 

M fcc#, 25 2011 
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New Delhi, the 25th May, 2011 

S.O. 1665.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No. 97 /2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workman, which 
was received by the Central Government on 25-5-2011. 

[No. L-20012/431/1999-IR (C-I)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of the I. D. 
Act. 

Reference No. 97 of 2000 

PARTIES: Employers in relation to the management of 
East Bhagatdih Colliery of M/s. BCCL 

And 

Their workmen. 

PRESENT: Shri H. M. Singh, Presiding Officer 


APPEARANCES: 


For the Employers 

Shri H. Nath, 
Advocate. 

For the Workman 

Mr. K.N. Singh, 


. .v- - ; Vice-President, J.M.S. 

State: Jharkhand 

by -' Industry: Coal 


Dated, the 5-4-2011 


AWARD 


By Order No. L-20012/43 l/99-IR(C-I),dated2-2-2000 
the Central Government in die Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(l)and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947 referred the following dispute for 
adjudication to this Tribunal: 

“ “Whether the action of the management of East 
Bhagatdih Colliery of M/s. BCCL in denying 
reguiarisation of the services of the workman 
Sri Madan Kumar Sharma, working as store-clerk 
since 10-2-92 is justified or not ? If not to what relief 
the workman is entitled ?” 

2. The case of the concerned workman is that he 
was a permanent employee of East Bhagatdih Colliery 
designated as General Mazdoor. He was authorised to work 
in store as clerk by an office order dated 10-2-92 and since 
he has been working continuously against that post. He 
represented before the management for his reguiarisation 
as store clerk in the year 1998. When the management did 
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not pay any heed to his reguiarisation as store cleric, an 
industrial dispute was raised before the A.L.C. (C)., 
Dhanbad by the union. But the conciliation proceeding 
ended in failure, which resulted in this reference for 
adjudication by the Hon’ble Tribunal. 

It has been prayed that the Hon’bie Tribunal be 
pleased to hold that the action of the management in 
denying to the concerned workman’s reguiarisation a store 
clerk w.e.f. 10-2-92 is not justified and consequently he is 
entitled to be regularised as store clerk and grade with 
back wages and other emoluments as admissible to him. 

3. The case of the management is that the 
concerned workman appointed as dependent son of 
Shyamlal Barhi, ex-pattern maker in the capacity of general 
mazdoor in category-! for underground jobs by letter dated 
27-7-/2-8-1990. The concerned workman was allowed to 
join his duly by letter dated 9-8-90 and he was advised to 
take one month’s basic training at the vocational training 
centre for performing his duty at 9 ft. underground mine 
under the Assistant Colliery Manager. He being the son of 
ex-employee, approached the local officers of the company 
and got himself posted in the store as general mazdoor in 
the year 1992. He took initiative in learning some clerical 
jobs in the, store under the guidance of the stroe clerks 
who got some of their works done by the concerned 
workman. The concerned workman approached the local 
management to put him as store clerk on regular basis 
considering his educational qualification and his 
performance of jobs in the store. He performed certain 
clerical jobs without proper authority from the competent 
officer solely at the instance of the store clerks on a private 
arrangement basis. The Headquarter issued circular 
directing the local management not to divert any piece 
rated or time rated worker into the clerical cadre and to put 
them on such work and them to regularise such persons on 
clerical cadre. It has been submitted that the demand of the 
sponsoring union for reguiarisation of the concerned 
workman as store clerk is not justified and he is not entitled 
to any relief. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award holding that the concerned 
workman is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statements. 

5. The management has produced MW-1, S.S. Ray, 
who proved documents as Exts. M-l to M-2/1, 
Management also produced MW-2, Jajmuni Ram. 

The concerned workman produced WW-1, Madan 
Kumar Sharma, and proved documents as Exts. W-l to W-7. 

6 . Main argument advanced on behalf of the 
concerned workman that he is doing the work of store clerk 
since 1992. The management is taking the work from him as 
store clerk, but is not regularising him to the post of store 
clerk. 
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In this respect the management’s representative 
argued that there is no vacancy of store cleric so he cannot 
be regularised. He was assisting the store clerk in store 
department for this reason he cannot be regularised. 

In this respect the documents proved by the 
concerned workman. Ext. W-l shows that on 10-2-92 he 
was authorised by the Agent of the management to work 
as store clerk. As per Ext. W-2, office order dated 5-4-96 he 
was authorised for work. As per Ext. W-3, letter of the 
management shows that he is working as store clerk since 
10-2-1992. Ext. W-3/1 management’s letter also shows that 
the concerned workman is working as store clerk. He 
submitted application as per Exts. W-4, W-5, W-6 and W-7 
for his reguiarisation as store clerk, but the management 
did not*pay any heed. 

In this respect MW-1, S.S. Ray, has stated in his 
cross-examination that the concerned workman was 
authorised to work in the store as and when necessary. 
I cannot say about any developmants made in respect 
of the concerned workman in the said year or about 
issuance of any letter by the Project Officer in respect of 
any clerical job joeing performed by the concerned 
workman. It shows that the concerned workman was 
authorised by the management to work as store clerk 
and the Project Officer of the management issued order 
for doing clerical job. 

MW-2, Rajmuni Ram, in his cross-examination stated 
that I do not know where the concerned workman is 
presently working and in what capacity. The concerned 
workman had been working in store of the said colliery 
under proper authorisation. Anyone who is properly 
authorised in that regard by the competent authority can 
collect the materials from the store. It is not within my 
knowledge that in the month of September, 1998 whether 
one authorisation was granted to the concerned workman 
or not for collecting the materials from the store. It shows 
that the concerned workman was working in the store 
and he was authorised by the management, even he was 
authorised to collect materials, as per Ext.W.3, by the 
management in store department. The concerned 
workman also filed his certificate issued by Bihar Vidyalaya 
Pariksha Samiti which shows that he passed matric 
in 1984. 

7. Considering the above facts and circumstances, 

I hold that the action of the management in denying 
reguiarisation of the services of the workman concerned is 
not justified, so he is entitled to. be regularised as store 
clerk w.e.f. 10-2-92 with all consequential benefits. 

8 . Accordingly, I render the following award - 

The action of the management of East Bhagatdih 
Colliery of M/s. BCCL in denying reguiarisation of the 
services of the workman, Sri Madan Kumar Sharma, waking 
as store clerk since 10-2-92 is not justified. So, the concerned 
workman is entitled to be regularised as store clerk w.e.f. 

10-2-92 with back wages and other consequential benefits. 


■HKO 3RT 


18,2011/^S28, 1933 
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e management is directed to implement the award within 
days from the date of publication of the award. 

H. M. SINGH, Presiding Officer 

25 2011 
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New Delhi, the 25th May, 2011 

S.O. 1666.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 108 / 
91) of the Central Government Industrial Tribunal-cum- 
bour Court-1, Dhanbad as shown in the Annexure in the 
lustrial Dispute between the employers in relation to 
management of M/s. BCCL and their workman, which 
s received by the Central Government on 25-5-2011. 

[No. L-20012/237/1987-1R (C-1)] 

D. S. S. SRINIVASA RAO, Desk Officer 


Industrial Disputes Act, 1947 has referred the following 
dispute for adjudication to this Tribunal: 

“ Whether the demand of the Union for regularisation 
of 16 workmen shown in the Annexure as Misc./ 
Unskilled Mazdoor by the management of Bhagaband 
Colliery of Bhagaband Area (now under P.B. Area, 
P.O. Kusunda (Dhanbad) is justified ? If so, to what 
relief the workmen are entitled to ?” 

1. Shri Gajo Gope 

2. Shri Bharath Gope 

3. Shri Bhiku Gope 

4. Shri Bara Bhola Gope 

5. Shri Chhota Bhola Gope 

6 . Shri Nagina Gope 

7. Shri Kishto Bari 

8 . Shri Sanatan Gope 

9. Shri Bhukhal Gope 

10. Shri Jagender Singh 

11. Shri Charka Manjhi 

12. Shri Jabshar Mahato 

13. Shri Sundar Mahato 

14. Shri Bhardul Singh 

15. ShriHaripado Manjhi 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL No,I, DHANBAD 

the matter of a reference U/s 10(1) (d) (2A) of the I. D. 
Act. 

Reference No. 108 of 1991 

irties: Employers in relation to the management of 
Putkee Baiihari Area of M/s. B.C.C.Ltd. 

And 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 

> pea ranees: 

r the Employers: None 

r the Workmen : Shri D. Mukherjee, Secretary, 

Bihar Colliery Kamgar Union. 

St^te: Jharkhand Industry: Coal 

Dated,-the 2-5-2011 

AWARD 

By Order No. L-20012/237/87. DIII(A)/IR(Coal-I), 
‘Nil’ the Central Government in the Ministry ofLabour 
hak, in exercise of the powers conferred by clause (d) of 
sub-Sec. (1) and sub-Sec. (2A) of Section 10 of the 


16. Shri Sambhu Manjhi 

2 The case of the concerned workman, in short, is 
that they had been working at Bhagaband Area under P.B. 
Area since long in the underground of the mine in permanent 
and prohibited category of job continuously and had put 
in 190/240 days attendance in each year.They were working 
in stone cutting, coal cutting etc. and sometime they were 
also engage in line packing job which are prohibited 
category of jobs. The management was supplying them 
implements for execution of jobs. The management was 
paying them less than NCWA wages. They represented 
before the management for their regularisation and wages 
as per NCWA but without any effect. Thereafter the dispute 
was raised before the A.L.C. (C) which ended in failure. 
Thereafter, the Government of India, Ministry of Labour, 
after appreciating the legal position referred the dispute 
for adjudication to this Tribunal. The demand of the union 
for regularisation of these concerned workmen as 
Miscellaneous Mazdoors//Unskilled Mazdoors with 
retrospective effect with all arrears of wages is legal and 
justified. 

Accordingly, it has been prayed that the Hon’ble be 
pleased to pass an award in favour of the workmen by 
directing the management to regularise and reinstate the 
concerned workmen as Miscellaneous Mazdoors/Unski 1 led 
Mazdoors atleast in Category-I with retrospective effect 
with all arrears of wages and consequential benefits. 
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3 . The case of the management, in short, is that 
Sunil Das had been awarded contract in Bhagaband Colliery 
ift making of stoppings, line packing and surface 
miscellaneous jobs which are of casual nature. From 
checking the attendance registers, it has been found that 
some of the labourers were employed by the contractor for 
doing his contract work while other workers are bogus 
workers. None of the workers in question have put the 
qualifying attendances of 190 days in any calendar years 
of 1983,1984 and 1985. Sunil Das was never given contract 
work in any aprohibited category at Bhagaband Colliery 
and no worker in question were ever employed at any time 
in any prohibited category of job. The employer -employee 
relationship never existed between the management and 
the workmen in question at any point of time. Therefore, 
the workmen cannot demand employment from the 
management of M/s. B.C.C.Ltd. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass the award holding that the demand of the 
union for regularisation of 16 workmen/unskilled Mazdors 
of Bhagaband Area is not justified and that the concerned 
workmen are not entitled to have any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management produced MW-1, Janardan 
Dey, who proved documents as Exts.M-1 and M-2. 

The concerned workman produced WW-1, Bharat 
Gope, who proved document as Ext. W-l series? 

6. Main argument advanced on behalf of the 
concerned workmen that they were working with the 
management of Bhagaband Colliery from the year 1981, 
They have been disallowed to work by the management, 
but the management has not given any notice before 
stopping the work. They are sitting idle from 1987. They 
were working as stone cutters which is prohibited category 
which cannot be taken from contractor. The working 
implements were being supplied by the management and 
their work was also supervised by the management. They 
were being paid less wages than NCWA. In a calendar year 
their attendance used to be more than 240 days. 

7. The management argued that the concerned 
concerned workmen were never the employees of the 
management. They are contractor workmen, so they cannot 
be regularised in the services of M/s. BCCL. It has also 
been argued that not a single person has performed 
continuous work for 190/240 days in a calendar year. It has 
been argued that some of the workers quoted in the order 
of reference were employed by the contractor for doing 
his contract work while other workers are bogus workers. 
As per para 6 of the written statement of the management 
four persons, namely, Jagender Singh, Bhandul Singh, 
Haripada Manjhi and Sambhu Gope did not work at all in 
1983, 1984 and in 1985. It has also been argued that the 
contractor was never given contract work in any prohibited 
category of job. 
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8. On behalf of the concerned workmen Bihar 
Review & Labour Journal 1981 page 25 has been referred 
wherein by Notification dated 1 -2-1975 five types of work, 
such as, (1) Raising or raising-cum-setling of coal, (2) Coal 
loading and unloading, (3) Overburden removal and edrth 
cutting, (4) Soft Coke Manufacturing, and (5) Driving of 
stone drifts and miscellaneous, stone cutting underground,' 
as prohibited category of jobs. 

The workmen also referred Order passed in CWJC 
No. 1998 (R) dated 19-2-1999 between Damoda Colliery of 
M/s. BCCL Vs. Presiding Officer & Ors. in which 121 
persons’ regularisation had been demanded. The Division 
Bench, of the Hon’ble High Court confirmed the award by 
itsorderdated 12-7-99 in LPANo. 83/99 (R) and the Hon’ble 
Supreme Court also confirmed the Award of the Tribunal 
and the Division Bench Judgement by order dated 
17-4-2000 in SLP (C) No. 15253/1999. The concerned 
workmen also referred 2002 LLR449 in which the Tribunal 
and Hon’ble High Court held that they are the employees 
of the management. 

The concerned workmen also referred SCLJ(15)page 
112 between Hussainbhai, Calicut Vs. The Alath Factory 
Thezhilali, Union Kozhikode in which Hon’Jrie -Supreme 
Court laid down the test indicated for determination of 
employer -employee relationship is the duty of the Court. 

The concerned workmen also referred 2007 (115) 
FLR 427 in which Hon’ble Supreme Court laid down - 
Providing for appointment of dependents of deceased 
employees working in coal mines. / 

9. The management filed documents, Ext.M-1 series, 
contract awarded to Sunil Das for Const, of 2 Nos. 
isolation stopping at E3 panel 16 Seam and number of 
other works which were given to the contractor. 

In this respect the evidence of W W-l is very material. 
He has stated that we have not been granted any letter of 
appointment. We were not being issued any pay slip nor 
we have got any paper to show that we were getting wages 
from BCCL. The company has not issued any paper stopping 
us from work. This statement of concerned workmen shows 
that they have got no appointment letter. They were not 
issued any pay stip from the management nor they have 
got any paper to show that they were getting wages from 
the management. It shows that they were the contract 
workers so they cannot be regularised by the management 
for different type of jobs. 

10' The management referred Uma Devi case 
reported in 2006(11) LLJ 722 in which Hon’ble Supreme 
Court laid down that regularisation cannot be done in public 
sector undertakings by the Tribunal. 

11. Considering the above facts and law stated 
above, I hold that the Jem^nd of the Union for 
regularisation of 16 workmen, mentioned in the order of 
reference, as Misc./Unski|led Mazdor by the management 
of Bhagaband Colliery of Bhagaband Area (now under P. 
B. Area, P. O. Kusunda, DhanbaJ / is not justified and hence, 
the concerned workmen are not entitled to any relief. 

This is my award. 

H. M. SINGH. Presiding Officer 
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the bi-partite agreement arrived at between the 
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management and the union? If so, to what relief the 
concerned workmen are entitled?” 

2. The case of the concerned workmen, as per written 
statement, is that they along with many others in Godhor 
Colliery and in other Collieries of M/s. BCCL were engaged 
in wagon loading since prior to nationalisation of the 
collieries. Alter nationalisation also they continued to work 
as such but in many cases their services were not taken- 
over. But they were continued in wagon loading. Due to 
demand and pressure from, different operating trade unions, 
Sri O. Maheepathi, the then Chief of Industrial Relations & 


New Delhi, the 25th May, 2011 

S:0. 1667.—In pursuance of Section 17 of the 

Irdustrial Disputes Act, 1947 (14 of 1947), the Central 
G ovemment hereby publishes the award (Ref. No. 51/2000) 
o ‘ the Central Government Industrial Tribunal/Labour 
Court-1 Dhanbad, noW as shown in the Annexure in the 
Ir dustrial Dispute between the employers in relation to the 
inagement of M/s. BCCL, and their workman, which was 
:eived by the Central Government on 25-5-2011, 

[No. L-20012/420/1999-IR(C-I)] 


Personnel made some commitment in the meeting of Trade 
Unions and the Company and circulated the decision vide 
circular No. PA-1/2( 10)/73/ 49022 dated 21-9-1973. As per 
guidelines and circulars as above, the services of many such 
workers were regularised but many were kept continued in 
their existingjob in anticipation of further absorption against 
the requirement. Later on vacancies of underground miners/ 
loaders became acute in M/s. BCCL and for a remedial 
measure, Sri B. L. Wadhera, the then Chairman/MD 
formulated one scheme “If any casual worker, wagon loaders 
and others putting in 75 attendances only in three 


D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 


consequitive years, they may be taken as Badli miner/loader 
underground. As there was statutory restrictions for . 
underground employment for female workers, it was further 
decided that if such women woikers decided or opted to 
offer employment of their male nominee, they, will be taken 


I(i the matter of a reference U/s. 10(1 )(d)(2A) of I. D. Act. 
Reference No. 51 of2000. 

irties : Employers in relation to the management of 
/s. Bharat Coking Coal Limited 

AND 

resent: Shri H. M. SINGH, Presiding Officer 

APPEARANCES 

f>r the Employers : Shri B.M. Prasad, Advocate 

br the Workmen : Shri S. C. Gour, Advocate 

late: Jharkhand Industry: Coal 

Dated, the 9-5-2011 

AWARD 

By order No. L-20012/420/99-C-I dated 21-1 -2000 the 
sntral Govemmnt in the Ministry of Labour has, in exercise 
of the powers conferred by clause (d) of sub-section (1) 
id sub-section (2A) of Section 10 of the Industrial 
isputes Act, 1947, referred the following dispute for 
a< [judication to this Tribunal:— 

“Whether the action of M/s. BCCL, Kusunda Area 
management in not absorbing the female 35 workers 
or their nominated alternate males is in violation of 


as badli miner/loader. Thereafter the union and the 
management of Kusunda Area entered into agreement on 9- 
12-1980 for providing employment of male nominees to those 
female woikers. After this agreement management initiative 
to implement it, but all of a sudden the management gave up 
the initiative and started passing time only to avoid the 
employment. 

In such circumstances, it has been prayed that die 
Hon’ble be pleased to pass an award in favour of the 
workmen. 

3. The case of the management, as per written 
statement, is that the management implemented the bi¬ 
partite settlement as per the provisions of law and the 
present allegation relating to violation of bi-partite 
agreement is without any basis and is liable to be summarily 
rejected. Management implemented the bi-partite 
settlement in respect of genuine workers mid when the 
complaints were made to the effect that the dependents 
enrolled as badli workers were not the genuine dependents 
of the workmen, they were discontinued from their 
services.lt has been submitted that the workmen who were 
discontinued from their services raised industrial dispute 
for their re-employment and in course of reference, 
evidences were produced and after passing of die award, 
the award was implemented , in terms of settlement. The 
present case is nothing but arising out of certain concoction 
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by incorporating the annexure containing false and 
fabricated names just to induct their relatives in some form 
or other. It has also been submitted that the sponsoring 
union has referred to one settlement dated 9-12-80 and has 
raised the present demand in the year 1999 alleging that 
the 35 ladies covered in that settlement and named at the 
enclosure were not provided employment and their 
dependents were not considered for such employment. It 
has been submitted that the enclosure to the aforesaid 
settlement was manufactured after about 18 years and the 
present case has been raised with some malafide motive to 
induct into the employment of the company some job 
seekers with the help of litigation. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass the award holding that the concerned ladies 
are not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each others written statement. 

5. The management has produced MW-I, Udai 
Narain Lall. 

The concerned workmen have produced WW-1, 
Piyari Devi and WW-2, Lallan Nonia. 

6 . Main argument advanced on behalf of the 
concerned workman is that the agreement arrived at by the 
management with the union dated 9-12-80 has not been 
implemented till now. 

In this respect management's representative argued 
that the reference has been made in 1999 which relates to 
implementation of the agreement dated 9-12-80. They have 
made number of representation and meeting with the 
management about implementation of the above agreement. 
In this respect agreement dated 9-12-80 arrived at between 
the management and the union which has been signed by 
the management as well as union with list of 35 de-listed 
female workers who have got 75 days or more days 
attendance at Godhur Colliery. Para 2 of the above 
agreement runs as under :— 

“2. Those female workers who have got 75 days or 
more attendances during the year 1973 to 1976, their 
husband/son/son-in-law shall be taken into 
employment as Badli Miner/Loader, as per 
Company’s policy and subject to their physical 
fitness. The names of such female workers who have 
75 or more days attendance during the period 1973- 
76, is attached as “B”. 

After that it was discussed with the union by the 
management on 21-9-89. In part 2 it was discussed Tor 
implementation of the above agreement. GM(P) explained 
that it relates to settlement which should be 
honoured. Later on, other discussions were also held by 
the union with the management on 31-11-89, 24-5-90, 


2^ -9-90,16-10-90,25-10-90,26-3-91 & 29-6-91 in which at 
ptige 7 point no. 33 (Item-12) it was desolved with 
discussion— 

“An agreement was arrived at on 9-12-80 for gi ving 
employment to the dependent of 35 delisted casual 
kamins of Godhar Colliery. The matter was also 
discussed on 21 -9-89 before D(P). 

The Dy. PM, Kusunda Area intimated that they have 
so far received the details of 8 delisted casuals of 
Godhar Colliery. The same is under scrutiny and the 
report in respect of those 8 delisted casuals will be 
senttoGM(IR)by 10-7-91. 

With regard to remaining 27 delisted casuals of 
Godhar Colliery, the union representative intimated 
that they have submitted the details in the unit. Dy. 
PM, Kusunda Area will get the same from the unit 
and after scrutiny, the same will be sent to GM(IR) 
by 30th July, 91. 

Action: Dy. PM. Kusunda.” 

Again on 26-3-91 the matter was discussed by 
the management with the union at page 3, point no. 
12 regarding giving employment to the dependents 
of 35 delisted casuals Kamins of Godhar Colliery. 
Again on letter dated 8-2-91 the management and 
union representatives made discussion on the above 
point at page 2, point no. 3. But that has not been 
implemented by the management. 

7. In this repect the evidence of the management’s 
wi tness is very much material. MW-1, Udai Narain Lall has 
stated in his cross-examination that I had been working in 
BCCL since the year 1977. The matter relates to the years 
1973-76. it shows that he has got no knowledge about the 
concerned workman who had worked in the years 1973 to 
1976 for which circular was issued by the management for 
thdr absorption. Again this witness (MW-1) at page 2 
stated that a badli worker is not being issued any Identity 
Card but like others his particulars are also mentioned in 
Form ‘B’ Register. After nationalisation these ‘badli 
wc rkers’ who ifere working erstwhile management were 
also taken on the rolls of M/s. BCCL. The copy of the letter 
by which all those circulars which were in existence prior 
to 1992 were revoked or cancelled, is lying: with the 
management. That circular has not been fried by the 
management which may show that prior to 1992 the circulars 
which have been issued have been cancelled or revoked. 
Again at page 3 MW-1 stated that I do notTcnow whether 
there was any circular issued in the year 1973 or not 
wh ereby it was provided that ail those casual and delisted 
wagon loaders who had already put in 75 days working in 
a year continuously for three years should be taken in 
err ployment or should be absorbed, or regularised. This 
wi tness was riot in service in 1973 with the management, 
so he cannot tell anything about the circular which was 
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issued in the year 1973 for providing employment to the 
casual wagon loaders who have put 75 days attendance in 
3 years. He also stated that it is true that there had been 
one bi-partite settlement arrived at on 9-12-80, but the name 
of any of the concerned workmen did not figure therein. In 
the said settlement there is mention about 113 workers in 
the short recital of the settlement. It shows that this witness 
does state true things. The grievance of the union shows 
that in all discussions this found place for providing 
employment to the delisted casual loaders. 

WW-1, Smt Piyare Devi and WW-2, Lallan Nonia 
supported the case of the workmen, though during cross- 
examination she has stated I cannot say my age stated in 
the affidavit. I cannot say from which year I am working. I 
have got no appointment letter. She said the name of Hare 
Singh, Manager 35 women used to work at that time. She 
is unable to explain her age and working days. WW-2, 
Lallan Nonia, stated in cross-examination that my father is 
not alive. He died in the year 1981. At that time my age 
was 28/29 years. At present my age is about 60 years. I 
cannot recollect the name of all 35 Kamins/ 
persons. Discussions were held with the management for 
providing employment to the delisted casual workers. Thus 
it is not possible that after such long period the names of 
Kamins and workers can be remembered. It is matter of 
record. There is record about del isted workers that can be 
very much ascertained from the record. 

8. The management being a Government 
Organisation is not implementing the agreement dated 
9-12-80 which seems to be not fair when in several meetings 
between the management and the sponsoring union the 
management admitted and had given explanation for 
implementation of agreement dated 9-12-80. 

9. Considering the above facts and circumstances, 1 
hold that the management is not justified in not 
implementing the agreement with the union regarding 
giving employment to the female 35 workers or their 
nominated alternate males, such as, their husband/son/ 
son-in-law. 

The management of M/s. BCCL is directed to 
implement the agreement dated 9-12-80 and give 
employment to the female 35 workers or their nominated 
alternate males, husband/son/son-in-law within 30 days 
from the date of publication of the Award. 

, This is my Award. 

H. M. SINGH, Presiding Officer 
25 te. 2011 
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New Delhi, the 25th May, 2011 

S.O. 1668.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 299/ 
2000 ) of the Central Government Industrial Tribunal 
Dhanbad, now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of M/s. C. C. Ltd. and their workman, which was 
received by the Central Government on 25-05-2011. 

(No. L-20012/251/2000-IR(C-1)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference U/s. 15( 1 XdX2A) of I. D. Act. 
Reference No. 299 of2000, 

Parties : Employers in relation to the management of 
Kathara Colliery of M/s. C. C. Limited. 

AND 

Their workmen 

Present: Shri H. M. SINGH, Presiding Officer 
APPEARANCES: 

For the Employers Shri D.K. Verma, Advocate 

For the Workman Shri D. Mukhetjee, Advocate 

State: Jharkhand Industry: Coal 

Dated, the 4-5-20 !1 

AWARD 

By order No. L-20012/251 /2000-C-I dated 29-9-2000 
the Central Government in Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal 

“Whether the demand of the NCOEA that S/Sri V, D, 
Murthy and D. Mandan have been working as Jeep 
Drivers since 1993?If yes, whether the demand of 
the union for regularisation of the concerned 
workmen and payment of wages as per NCWA is 
legal and justified? If yes, what benefit the concerned 
workmen are entitled and from what date?” 

2. The case of the concerned workmen, is that they 
were working as permanent Drivers since long continuously 
and as such they have put in more than 240 days attendance 
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in each calendar year. They had been working as per 
direction of the management and had been driving vehicles 
which were being utilised by District Administration. The 
management had been paying them through vouchers only 
to conceal the real fact. Management was not maintaining, 
the statutory record regarding their employment with a 
malafide intention to camouflage the real issue and to exploit 
the workmen. As per NCWA the concerned workmen are 
entitled to get minimum starting category of category-V 
wages. They represented before the management for their 
regularisation as drivers and wages at par with NCWA but 
without any effect. Thereafter an industrial dispute was 
raised before A.L.C. (C) but the same ended in failure and 
the Govt, of India, Ministry of Labour referred the dispute 
for adjudication to this tribunal. 

It has been prayed that the Hon’ble Tribunal be 
pleased to answer the reference in favour of the workman 
by directing the management to regularise them as Jeep 
Driver with retrospective effect and to pay them wages as 
per NCWA. 

3. The case of the management is that the 
management never appointed the concerned persons and 
the aforesaid persons never worked under the management 
in any capacity. They were working under the local District 
Administration. The management of Kathara Colliery never 
supplied any vehicle to the District Administration for their 
use. The persons concerned are the job seekers and trying 
to get employment in the C.C. Ltd. through litigation by 
making false and fabricated story. M/s.CCL is a Government 
Company registered under the Companies Act and that 
being the position, it is and Estate within the meaning of 
Art. 12 of the Constitution of India. Management can not 
appoint any person in violation of the Article 14 and 16 of 
the Constitution . 

In such circumstances, it has been prayed that the 
Hon’ble Tribunal be pleased to hold that the demand of 
the union is neither legal nor justified and the concerned 
persons are not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some 
paragraphs of each other’s written statement. 

5. The concerned workmen have produced WW-t, 
V.D. Murthy and proved documents Exts. W-l to W-9. 

The management has produced MW-1, J.Bara. 

Main argument advanced on behalf of the concerned 
workmen that they are doing the work of the management 
and driving vehicle provided by the management to the 
local District Administration. They are performing their duty 
of drivers, but they have not been regularised.. 

6. In this respect the management has argued that 
the concerned workmen are not the employees of the 
management. They have never been engaged as employees 
by the management and these employees were employed 


for doing the work of local District Administration as 
drivers. 

7. In this respect the concerned workman, ¥/W-I, in 
h is cross-examination stated I have g<& no appointment 
U tter. I have not filed the driving licence. My name was not 
s| >onsored from die Employment Exchange. This strtement 
of the concerned workman shows that be has got no 
appointment letter. Even he has not filed driving licence 
which may show that he was driver. His name was not 
sponsored by the Employment Exhange. In such 
c rcumstances it cannot be said that he is driving vehicle 
o f the management because without driving licence nobody 
can be engaged as driver. 

8 . In this respect the management’s representative 
referred 2006 (2) JLJR(SC) 282 in which Hon’ble Supreme 
Court laid down in Uma Devi case— 

“Constitution of India-Article 226-vkie powers 
thereunder-Courts should desist from issuing orders 
for continuance of those who have not secured 
regular appointments as per established procedure - 
wide powers under Article 226 are not intended to be 
used for the purpose of perpetuating illegalities, 
irregularities of improprieties or for scuttling the whole 
scheme of public employment—High Court is the 
sentinel and guardian of equal rights protection- 
Courts are not to ignore, encourage or approve 
appointments made or engagements given outside 
the constitutional scheme (para 3 & 12)” 

(1964 4 SCR 964—Referred to) 

Constitution of India—Article 309 state is meant to 
bo a model employer and its power of appointment are suttee 
to constitutional limitations and cannot be exercised 
aibitrarily—when statutory rules are framed U/Art, 309, the 
only fair means to adopt is to make appointments based on 
the rules so framed-employees engaged without following 
due process or the rules-did not acquire any right-Court 
cannot direct absorption, regularisation or re-engagement 
ol' permanency of such employees (Paras 5, 30 and 31) 

2006(2) SCALE: 115 . IT 2006(2) SC 1:2006(2) PUR 
(SC) 1:2006(2) JUR(SC)t0: ReNed upoiT: 

AIR 1984 SC 363—Referred to. 

Service Law—Appointments—no employment is 
envisaged outside the constitutional scheme and without 
following the requirements set down therein equality of 
oi iportunity in the hallmark—provisions e^ist for affirmative 
action to ensure that unequahs are not treated equals— 
though the Government is not precluded from making 
temporary appointments, regular appointments must be 
the rule—constitutional scheme of public employment 
flows from Articles 14,16,315,320 and 335—-in absence of 
any right to a post or to a particular statu*, appointment 
cannot be deemed to be valid— directions for re¬ 
engagement of such persons in any other work would make 
judicial process another mode of recruitment de hors the 
ru les. (paras 10,12,22,24,27 and 40). 
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(1964)4SCR964,(1992)3SCR712:AIR 1994 SC 1638 : 

(1996) 1 SCR972:1996 Supply. (10) SCR 120: (1977) 2 
' SCC1: PUR (SC) 59—Relied upon 

20030) SCALE 187,2003 (10) SCALE 388:1913(1) KB 

398: (2004) 2 SCC 130 :(2006) 1 SCC 667: JT 2006 (I) 

SC 84: (2006) (2) PUR(SC) 37:2006(2) JLJR (SC) 

113—Referred to. 

Service Law—Regularisation-only something that is 
irregular for want of compliance with one of the elements in 
the process of selection which does not go to the root of 
the process, can be regularised and that it along can be 
regularised-granting parmanence of the employment is a 
totally different concept-courts ought not to impose a 
financial burden on the state by directions for 
regularisation or permanence. (Paras 14 and 17). 

Service Law—Appointment -equality-rule of equality 
in public appointments is a basis constitutional feature- 
unless appointment is in terms of relevant rules and after a 
proper competition same would not confer any right on the 
appointees-contractual appointment ends with the contract- 
daily wages or casual appointment ends with 
discontinuation-temporary appointee cannot claim 
permanency on expiry of the term-by merely working for a 
long time one does not acquire a right for regularisation- 
such persons cannot invoke doctrine of legitimate 
expectation. (Paras 27,34 and 38).” 

9. Considering the above facts it shows that the 
concerned workman have no driving licence and got no 
appointment letters, even their names were not sponsored 
from the Employment Exchange for doing the job of drivers, 
so they cannot be regularised in such circumstances. It is 
not proved by the concerned workman that they are working 
as drivers since 1993 with the management. So, their 
demand by the union that they should be regularised and 
given salary as per NCWA cannot be accepted. 

10. In the result, I under the following award— 

The demand of the NCWA that S/Sri V.D. Murthy 
and D. Kandan have been working as Jeep Drivers since 
1993 and for their regularisation and payment of wages as 
per NCWA is not justified. Hence, the concerned workmen 
are not entitled to any relief. 

H.M. SINGH, Presiding Officer 

25 2011 
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New Delhi, the 25th May, 2011 

S.O. 1669.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/22/ 
2001 ) of the Central Government Industrial Tribunal/ 
Labour Court-1, Mumbai, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Gulf Air Co., and theirworkman, which 
was received by the Central Government on 25-5-2011. 

[No. L-l 1012/69/2001-IR(C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL Na 1, MUMBAI 

Present: Justice G S. SARRAF, Presiding Officer 

Reference No. CGIT-1/22 of2001 

Parties : Employers in relation to the management of Gulf 
Air Company 

AND 

Their Workman (Santosh Verma) 

APPEARANCES: 

For the Management : Shri. C.. S. Desai, Adv. 

For the workman : Shri.Mohan Bir Singh, 

Adv. 

State : Maharashtra 

Mumbai, dated the 5th day of May, 2011. 

AWARD 

to exercise of powers conferred under clause (d) of 
sub-section(l) of Section 10 of the Industrial Disputes Act 
1947 (hereinafter referred to as the Act) the Central 
Government has referred the following dispute for 
adjudication to this Tribunal. 

Whether the action of the management of Gulf Air 
Company in dismissing the services of Shri Santosh Verma 
with effect from 24-4-2001 is legal and justified ? If not, to 
what relief is the workman concerned entitled? 

Briefly stated the facts are that the second party 
workman Santosh Verma joined the first party Gulf Air 
Company on 1 -6-1977. The. workman was issued a charge 
sheet bearing No. IND/PERS/SZ/156 dtd. 8-.6-99 wherein it 
was stated that on 8-3-1999 he booked passenger Anis Ali 
Mohammed for travel on Gulf Air night (GF 051) 
3-4-1999Bom/Mct and affixed sticker on his ticket No. 0.72 
4410885528 PNR S WPGZF even though the said ticket was 
valid only upto 30-3-199« It was also stated in the charge 
sheet that the performance and, attitude of the workman 
were far below the minimum expected level of a Gulf Air 
staff. It was also stated in the charge sheet that the workman 
was given special attention by the supervisors. Reservation 
Officer and DRTM, to improve his performance and attitude 
but he did not show any consistent improvement in his 
output and attitude. According to the charge sheet the 
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above acts of the workman amounted to the following 
serious acts of misconduct namely; 

(i) Wilful insubordination or disobedience, whether 
alone or in combination with others to any lawful 
and reasonable order of a superior. 

(ii) Wilful damage to or loss of employer’s goods or 
property. 

(iii) Habitual negl igence or neglect of work. 

The Enquiry Officer found the workman guilty of 
the charges levelled against him. The services of the 
workman were terminated by the Disciplinary Authority by 
letter dt.24-4-2001 with immediate effect. The workman 
raised an industrial dispute. The conciliation proceedings 
held before Assistant Labour Commissioner (Central) and 
Conciliation Officer ended in failure and thereafter the 
Government of India referred the dispute to this Tribunal. 

According to the statement of claim filed by the 
second party workman the order of dismissal is illegal as it 
is in violation of Section 33 of the Act. The All India 
Federation of Gulf Air Employees Association took up the 
matter of unfair enquiry and frivolous charges levelled 
against the workman before the Assistant Labour 
Commissioner (Central) and the Conciliation Officer who 
was pleased to admit the matter for conciliation vide order 
dated 6-10-2000 but no approval application was made by 
the first party before Assistant Labour Commissioner 
(Central) and Conciliation Officer as contemplated under 
Section 33 of the Act. Moreover, the workman was not 
paid, tendered or offered one month wages in lieu of notice. 
According to the statement of claim the enquiiy conducted 
was in breach of the principles or natural justice as : 

(a) it was conducted in haste and adjournments were 
denied even on reasonable and bonafide grounds; 

(b) the Enquiry Officer acted as a stooge and mouth 
piece of the management representative; 

(c) the enquiry was conducted in the absence of the 
second party workman’s defence representative on 
29-7-1999 and 9-8-1999; 

(d) the Enquiry Officer disallowed most relevant 
pertinent questions in cross-examination of the 
management witnesses; 

(e) subjected the second party to cross-examination 
when he had not appeared as a witness; 

(f) the Enquiry Officer and the management 
representative acted in a most threatening and 
hostile manner; 

According to the statement of claim the findings of 
the Enquiry Officer are not supported by any evidence or 
material and are, therefore, perverse. The punishment is 
shockingly disproportionate to the charges levelled. On a 
plain reading of the charge sheet the alleged acts do not 
amount to misconduct. It has also been stated in the 


statement of claim that under the Model Standing Orders 
applicable to the workman it is mandatory to indicate the 
Appellate Authority and as no Appellate Authority has 
been indicated in this case, therefore, the order of dismissal 
becomes void. The second party workman has, therefore, 
prayed for reinstatement with continuity of service and full 
back wages and all consequential benefits. 

According to the written statement filed by the first 
party the enquiry held again the second party workman is 
fair, proper and in accordance with principles of natural 
justice. It has been admitted in the written statement that 
the All India Federation of Gulf Air Employees Association 
did approach the Assistant Labour Commissioner (Central) 
with some allegations against the first party but neither the 
workman nor the Union appeared before the said authority 
when the matter was fixed for hearing. It has been denied 
that the said matter was admitted to conciliation as no 
notice of admission by the Conciliation Officer was served 
on the first party. It has been stated that the direction under 
Section 22( 1) and 22(2) of the Act is not applicable to the 
first party. It has been denied that the order of dismissal is 
illegal for being in breach and violation of Section 33 of the 
Act as there were no circumstances and conditions for the 
first party to take steps under Section 33 of the Act. There 
was no compulsion or obligation to pay or tender one month 
wages in lieu of the notice to the workman as contemplated 
under Section 33 of the Act. Further, there was no obligation 
to file an application for approval of the action before the 
Assistant Labour Commissioner (Central) and the 
Conciliation Officer. According to the written statement 
Section 33 of the Act is not applicable. The findings and 
report of the Enquiry Officer are based on evidence. The 
first party has denied that the punishment given to the 
workman is grossly disproportionate to the charges levelled 
against him. The first party has denied that the enquiry 
was held in undue haste. The first party has also denied all 
other allegations made in the statement of claim regarding 
violation of principles of natural justice and perversity or 
the order. According to the written statement the enquiry 
held into the charges is fair, proper and in accordance with 
principles of natural justice and the punishment awarded 
to the second party workman is appropriate. The first party 
has prayed that the reference be rejected. 

Following preliminary issues were framed. 

(1) Whether the Gulf Air Company was bound to 
comply with the provisions or Section 33(2) of the 
Industrial Disputes Act 1947 because the order 
dated 24-4-2001 dismissing the workman was 
passed during the pendency of proceedings before 
the authorities mentioned therein? 

(2) Whether the workman committed any misconduct 
as per Standing Orders applicable to him? 

(3) Whether the Gulf Air Company violated the 
principles of natural justice ? 
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(4) Whether these findings recorded by the Enquiry 
Officer are pervers ? 

(5) Whether this Tribunal should set aside the order 
of dismissal of the workman in exercise of its 
powers under Section II-A of the Industrial 
Disputes Act, 1947? 

The first party filed affidavits of Shailesh Mazumdar 
d Ashok Chhaganla! Joshi who were cross-examined by 
tmed counsel for the workman. The workman filed his 
n affidavit who was cross-examined by learned counsel 
1 the first party. 

Heard Shri GS.Desai learned counsel for the first party 
d Shri Mohanbir Singh learned counsel for the workman 
d perused the record carefully. 

Isfcue No I: 

Under Rule 9(2) of the Industrial Disputes Act 
entral) Rules 1957 the conciliation proceedings commence 
len the Conciliation Officer gives formal intimation in 
iting to the parties concerned declaring his intention to 
mmence conciliation proceedings with effect from such 
te as may be specified therein. A letter dt.6-10-2000 of the 
mediation Officer giving formal intimation to the parties 
ncemed declaring his intern ion to commence conciliation 
aceedings is EX.W-12 wherein the Conciliation Officer 
s intimated the parties to appear on I i -10-2000. Therefore, 
th^ conciliation proceedings will be deemed to have 
nmencedffom 11-10-2000. 

Under Section 20(2) of the Act conciliation 
>ceedings shall be deemed to have concluded— 

(a) where a settlement is arrived at, when a 
memorandum of the settlement is, signed by the 
parties to the dispute; 

(b) where no settlement is arrived at, when the report of 
the conciliation officer is recx by the appropriate 
Government or when the report of the Board is 
published under S. 17, as the case may be; or 

(c) when a reference is made to a Court, [Labour Court, 
Tribunal or National Tribunal] under S. lOduring 
the pendency of conciliation proceedings. 

There is no specific plea in the written statement 
regarding conclusion of the cohciliation proceedings. 
However a copy of minutes of conciliation proceedings dt. 
-1 -2001 EX.M-I has been filed by the first party wherein 
has been stated by the Conciliation Officer that the 
ipute is closed. It has been argued on behalf of the first 
rty that the conciliation proceedings came to an end on 
-3-2001 ostensibly under Section 20(2)(b) of the Act. 

It is to be noted that under Section 20(2)(b) of the 
t the conciliation proceedings will be deemed to have 
ncluded only when the failure report of the Conciliation 
Olficer is received by the appropriate Government. It is 
th is clear that the conciliation proceedings will be deemed 
to have continued and will conclude only when the failure 
re] )ort reaches the appropriate Government. In this caSe no 


failure report was ever sent to the appropriate Government 
Therefore, the conciliation proceedings did not come to an 
end when the Conciliation Officer closed the dispute. 

It is thus clear from the above discussion that the 
conciliation proceedings commenced on 11-10-2000 and 
as per Section 20(2)(c ) of the Act the conciliation 
proceedings came to an end only when a reference was 
made to this Tribunal on 23-11-2001. The order or 
termination is dt. 24-4-2001. Undoubtedly the termination 
order of the workman has been issued after the 
commencement of the conciliation proceedings and before 
the conciliation proceedings concluded. 

Section 33(1 )(b) or the Act provides inter alia that 
during the pendency of any conciliation proceedings before 
a conciliation officer no employer shall for any misconduct 
connected with the dispute, discharge or punish, whether 
by dismissal or otherwise, any workman concerned in such 
dispute save with the express permission in writing of the 
Conciliation Officer. Section 33(2) (b) of the Act inter alia 
provides that during the pendency of any such proceedings 
in respect of an industrial dispute the employer may in 
accordance with the standing orders applicable to the 
workman concerned, for any misconduct nert connected 
with the dispute, discharge or punish, whether by dismissal 
or otherwise, the workman provided he has been paid wages 
for one month and an application has been made by the 
employer to the Conciliation Officer for approval of the 
action taken by the employer. 

In this case neither the workman was paid wages 
for one month nor any application was made by the 
employer to the Conciliation Officer for approval of its 
action of terminating the services or the workman. 

The Gulf Air Company is bound to comply with the 
provisions of Section 33 of the Act and since the services 
of the workman have been terminated in violation of the 
provisions contained in Section 33 of the Act the action of 
the management is held to be illegal and unjustified. 

Issue No. 1 is, therefore, decided against the 
first party and in favour of the second party workman as 
above: 

Issue No. 2 

There are three charges namely: (a) wilful 
insubordination or disobedience, whether alone or in 
combination with others, to any lawful and reasonable order 
of a superior: (b) wilful damage to or loss of employer’s 
goods or property and (c) habitual negligence or neglect 
of work. 

The witness of the first party Shailesh Mazumdar 
states in his cross-examination “The charge sheet does 
not mention the order which the workman alleges to have 
disobeyed. Charge No. 2 is regarding wilful damage to the 
employer’s goods or property. 1 do not know of any damage 
caused to the goods or property of the employer”. The 
first party has also filed affidavit of the Enquiry Officer, 
Ashok Chhaganlal Doshi who states in his cross- 
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examination. “There is no specific instance of alleged 

negligence in the charge sheet.It is correct that the only 

allegation brought out in the enquiry was that the workman 
had put a sticker for travel by the passenger for travel on 
3-4-1999 when his ticket had expired on 30-3-1999". 
Admittedly the workman booked a passenger for travel on 
the Gulf Air flight for 3-4-1999 when his ticket was valid 
only up to 30-3-1999 but there is absolutely no evidence to 
prove that this act of negligence on the part of the workman 
caused any damage or loss to any goods or property of the 
first party. The witness of the first party Shailesh Mazumdar 
himself admits that he does not know of any damage caused 
to goods or property of the first party. Shailesh Mazumdar 
states in his cross-examination that the charge sheet does 
not mention the order which the workman disobeyed. The 
Enquiry Officer Ashok Joshi admits in his cross-examination 
that only allegation against the workman was that the 
workman booked a passenger for 3-4-1999 whereas his ticket 
was valid only up to 30-3-1999. Only a single act of 
negligence stands proved by the evidence available on 
the record but even this act of negligence as per the 
admission of Shailesh Mazumdar (witness of the first party) 
has not caused any damage or loss to the goods or the 
property of the first party. No authority has been identified 
whose order has been disobeyed by the workman nor there 
is any proof that the workman disobeyed any order. There 
is absolutely no evidence of habitual negligence on the 
part of the workman. 

It is thus clear from the above discussion that 
there is no proof of the fact that the workman has committed 
any misconduct. 

Issue No. 2 is, therefore, decided against the first 
party and in favour of the second party workman. 

Issue Nos.-3 and 4: 

Since Issue No. 1 and 2 have been decided in favour 
of the workman, therefore, it is not necessary to decide 
these issues. 

Issue No. 5: 

The order of dismissal deserves to be set aside in 
accordance with the decision of Issues Nos. 1 and 2. This 
issue is. therefore, decided as above. 

ORDER 

Consequently the action of the first party Gulf Air 
Company in dismissing the services of the second party 
workman Santosh Verma w.e.f. 24-4-2001 is held to be illegal 
and unjustified. The workman is directed to be reinstated 
subject to the age of superannuation with 75 per cent back 
wages. The first party shall implement this order within a 
period of two months from the date of this Award. 

An award is made accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
25 2011 
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S.O. 1670.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 01/05/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1 Mumbai, as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to the man¬ 
agement of M/s. Air India Ltd., and their workmen, which 
was received by the Central Government on 25-5-2011. 

[No. L-l 1012/33/2004-IR(C-I)J 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
- INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present: JUS TICE G S. SARRAF Presiding Onieer 

Reference No. CG IT-1/05 of2005 

Parties: Employers in relation to the management of Air 
India Ltd. 

AND 

Their Workman (O. K. Mesta) through Air India 
Employees Guild 

APPEARANCES: 

For the Management Ms. Geeta Raju, Adv. 

For the workman Ms. Ketaki Rege, Adv. 

State Maharashtra 

Mumbai, dated the 4th day of May 2011. 

AWARD 

1. In exercise or powers conferred under clause (d) of 
!iub-section(l) of Section 10 of the Industrial Disputes Act 

947 the Central Government has referred the following 
dispute for adjudication to this Tribunal. 

Whether the demand of the Air India Employees Guild 
from the management of M/s. Air India Ltd,, that 
Sh.O.K.Mesta be given promotion as Chief AE Operator as 
per the time bound promotion policy in view of his 
< ompletion of 21 years or service with Air India is justified? 

If so, to what relief is the workman entitled and from what 
cate? 

2. According to the statement of claim the workman 
O. K, Mesta is a permanent of Junior Operator and was 
confirmed on the same post w.e.f, 1-6-1983. He was 
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promoted to the post of Operator in the Ground Handling imposed upon him. Though the workman completed 21 

De partment w.e.f.1-7-1989 and was confirmed on the same years of service and in normal course he could have been 


poitw.e.f. 1-1-1990. On 14-7-19940. K.Mesta was placed 
under suspension pending enquiry under clause 14(3)(b) 
an i 14(3>(h) of the Model Standing Order (Central) Vide 
order dt. 6-11-1995 and vide corrigendum issued on 
22-5-1996 he was punished with stoppage of five annual 
in< irements with cumulative effect w.e.f. 1-12-1995 and it 
w< is made clear that he would be eligible to receive annual 
increment w.e.f 1-12-2000 subject to his attendance, 
pe rformance and conduct being found satisfactory, In 1996 
the first party framed new time bound promotion policy 
whereby promotion, revision in gradation was awarded as 
pe r time bound plan based on minimum service eligibility. 
This policy was effective from 1-7-1996. The promotion 
pe licy also provided that the number of employees eligible 
for promotion would not be restricted by standing force 
ard a minimum percentage of employees would be 
promoted to the next higher grade: The minimum service 
el gibility for promotion was to be as per minimum number 
of years in the respective grade as well as total number of 
yt ars from initial entry in the grade. As per the said 
promotion policy the promotion exercise for the level of 
Cl lief Operator was to be effected one in a calendar year 
ar d for other levels it was once in every six months on 1 st 
Jenuary and 1st July, O. K. Mesta completed 7 years on 
l • 7-1996 in the grade of Operator and completed 14 years 
si ice his initial appointment as Junior Operator. As such 
h< i became eligible for the post of Senior Operator in 1996 
wliereas he was promoted to the post of Master Aircraft 
E quipment Operator, a post equivalent to Senior Operator. 
,e.f. 22-3-2001. Many juniors and co-workers of 
. K.Mesta were given double promotions immediately 
ter coming into effect the time bound promotion policy, 
ccording to the statement or claim no embargo was put 
i O. K. Mesta’s promotion in the punishment order and 
s seniority also was not to be affected by the punishment, 
ccording to the statement of claim the attitude of the first 
irty towards the promotion or O. K. Mesta is unjust, 
bitrary and discriminatory as the first party’s stand that 
iring the currency of the punishment promotion could 
jt be given is erroneous as there was no such condition 
, the punishment order. According to the statement of 
aim the acts of the first party are in contravention of 
anding order no. 20 and 23 of Certified Standing Order. It 
is been prayed that O. K.Mesta be promoted to the post 
f Chief Aircraft Equipment Operator w.e.f. I -7.2001 and 
om that date he be paid arrears of wage difference and 
ther attendant benefits. 

3. According to the written statement the workman 
as charged for theft of the property belonging to the first 
arty and after enquiry he was punished with stoppage of 
ve consecutive annual increments with cumulative effect, 
he workman became eligible for annual increment only on 
-12-2000 and till then he was not considered for promot ion. 


considered for promotion to the post of Lead Aircraft 
Equipment Operator as per time bound promotion policy 
but due to the punishment imposed upon him his number 
went down in the seniority list and, therefore, he could not 
be considered for promotion during the promotion exercise 
carried out on 1-7-2001 for the post of Lead Aircraft 
Equipment Operator. According the written statement any 
promotion to the higher post including time bound 
promotions are subject to seniority-cum-merit and also 
availability of vacancies and a workman cannot claim 
promotion as a matter of right. The first party has, therefore, 
prayed that the reference be rejected. 

A rejoinder was filed by the second party. 

O. K. Mesta filed an affidavit and he was cross- 
examined by learned counsel for the first party. The first 
party filed an affidavit of Mihir Lai Bhowmick who was 
cross-examined by learned counsel for the second party. 

6. Heard rival submissions and perused the record. 

7. Admittedly the workman was charged for 
committing theft of the property belonging to the first party 
and he was punished with stoppage of five consecutive 
annual increments with cumulative effect till 1-12-2000. 
Admittedly the workman was promoted to the post of 
Master Aircraft Equipment Operator from 1-1-2001 and he 
has now been promoted as Lead Aircraft Equipment 
Operator w.e.f. 1-1-2005. During the period from 1-12-1995 
to I -12-2000 the workman was undergoing punishment 
and, therefore, he was rightly not considered for promotion. 
The denial of promotion during the currency of the 
punishment is merely consequential result thereof and 
certainly it is not double jeopardy. To punish a workman 
and at the sametime to promote him during the currency of 
the punishment will be contradictory. Since the workman 
was found guilty of misconduct in an enquiry, he was 
rightly not found fit for promotion at that time workman 
was found guilty of misconduct in an enquiry, he was 
rightly not found fit for promotion at that time. 

8. The workman completed required number of years 
of service but he could not be considered for promotion as 
his name in the seniority list went down on account of the 
punishment imposed against him. 

9. In view of the above discussion I am clearly of the 
opinion that the demand of the second party for giving 
promotion to O. K.Mesta as Chief A E Operator as per the 
time bound promotion policy in view of his completion of 
21 years of service is totally unjustified. The workman is 
not entitled to any relief. 

10. The reference is answered in the manner stated 
hereinabove. 

11. An Award is made accordingly. 


he workman lost his seniority consequent to punishment JUSTICE G S. SARRAF, Presiding Officer 
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New Delhi, the 25th May, 2011 

S.O. 1671.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 91/2004) 
ofthe Central Government Industrial Tribunal-I, Dhanb&d, 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of M/s. BCCL, 
and their workmen, which was received J>y the Central 
Government on 25-05-2011. 

[No. L-20012/215/2003-1R(C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) off D, 
Act. 

Reference No. 91 of2004 

Parties: Employers in relation to the management of P. B. 
Area of M/s. B. C. C. L. Ltd. 

AND 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers Shri D. K. Verma, Advocate 

For the Workmen : Shri U.N. Lai, Advocate 

State : Jharkhand Industry : Coal 

Dated, the 6-5-2011 

AWARD 

By Order No. L-20012/215/2003-IR(C-I) dated 2-9-04 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 


“Whether the action of the management of P. B. Area 
of M/s. BCCL in dismissing Sri Ram Nath Rajak, 
Driver, 10/12 Pits Colliery by an order dated 
9-10-2003 is legal and justified? If not, to what relief 
the concerned workman is entitled?” 

2. The case of the concerned workman is that he had 
beer working as permanent driver at 10/12 Pits Balihari 
Col iery since long. He was not provided house 
accommodation in the Colliery, so he was residing in his 
private house at Parsatand basti. One Sri Prithvi Pasi a 
resident of Allahabad implicated the concerned workman 
in a false criminal case for the reason that he always raises 
voio: of protest against his criminal activities and money 
lending A false criminal case was instituted against the 
concerned workman and against his father and brother. He 
surrendered on 26-3-03 and he remanded to jail custody 
and'lie was released on bail by the Hon’ble High Court, 
Jharkhand on 28-4-03. After coming out from the jail 
custody he reported for his duty but the management 
insteid of allowing duty handed over a chargesheet being 
No. IU/PD/10-12/03/87 for alleged absence from duty w.e.f. 
25-3-03. In invalid and irregular departmental enquiry the 
charges against the concerned workman was not 
established still then he was dismissed by an unauthorised 
person. The chargesheet was issued by an unauthorised 
person and the allegation as levelled in the charge-sheet 
does not constitute any misconduct as per Standing Order. 
An industrial dispute was raised which ended in failure 
and t ie matter has been referred to this Hon’ble Tribunal 
for adjudication. 

It has been prayed that the Hon’ble Tribunal be 
pleased to answer the reference in favour of the workman 
by directing the management to reinstate the concerned 
workman with lull back wagp* and other consequential 
bene! its. 

3. The case of the management is that the 
management issued a chargesheet to the workman 
concerned for his unauthorised absence from duty w.e.f. 
25-3-)3 without any information or permission of the 
comp ;tent authority vide chargesheet dated 26/28-4-2003. 
The concerned workman submitted his reply. Thereafter 
the management appointed Enquiry Officer to conduct 
dome: .tie enquiry. The Enquiry Officer conducted domestic 
enquiiy in accordance With the principle of natural justice 
and as forded full opportunity to the concerned workman 
to defend his case. The Enquiry Officer found him guilty of 
the ch arges levelled against him. During the enquiiy it was 
reveal id that the workman concerned has committed a crime 
under the I.P. C. and for that a criminal case was pending 
against him vide GR. Case No. 3008/83 under Sec. 379/83, 
147/452/334/3801PC. It was also revealed that the workman 
concerned was convicted in the said case by Shri M.P. 
Singh, Judical Magistrate, 1st Class, Dhanbad vide order 
dated 27-3-90. He filed an appeal against the said order 
before the District & Sessions Judge, Dhanbad vide Criminal 
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Appeal No. 37/90. After hearing the parties the Hon’ble 
Addl. District A Sessions Judge dismissed the appeal of 
the concerned workman, and he was convicted by the 
Criminal Court. The management issued second show-cause 
notice and gave an opportunity to explain why his service 
should not be terminated as per the provisions of Certified 
Standing Orders 26.1.19. He was convicted for two years 
imprisonment by the competent court of law! Since the 
concerned workman committed a serious and grave 
misconduct he has been dismissed from the service of the 
company vide dismissal order dated 7-10-03. His dismissal 
is legal and justified and the enquiry was conducted by the 
Enquiry Officer fairly, properly and in accordance with the 
principles of natural justice. 

It has been prayed that the Hon’ble Tribunal be 
pleased to hold that the dismissal of the concerned workman 
is legal and justified and he is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the parapraph*ef each other’s written statement. 

5. The enquiry has been held as fair and proper vide 
order dated 9-2-2011. 

The management has produced documents which 
have been marked as Exts. M-1 to M-7 on formal proof. 

6. Main argument advanced on behalf of the 
concerned workman fs that the management issued 
chargesheet to the concerned workman for absence from 
duty and the enquiry was conducted for that, but the 
dismissal order was passed by the management as per Ext. 
M-6 on the ground hohas been convicted, so he cannot be 
retained in the service as per Standing Order No. 26.1.19. In 
this respect the concerned workman referred 1983 Lab. I.C. 
1909 in which Hon’ble Supreme Court laid down that 
misconduct must have causal connection with place of 
work and with duty hours. Employer has no extra-territorial 
jurisdiction under Standing Orders to punish for 
misconduct. The management has not given the copy of 
Standing Order which may show that a person committed 
misconduct cannot be retained in the service of the 
Company as per Certified Standing Orders 26.1.19. The 
order filed by the concerned workman shows that as per 
Cr. Review No. 275 of2003 in which Hon’ble High Court 
laid down that the petitioners were neighbour and there 
was dispute between the parties and a proceeding under 
Sec. 107 Cr. P.C.was going on between them and they have 
undergone harassment of trial appeal and the revision is 
of 1983. In that view of the matter the period undergone 
during trial is sufficient punishment. It shows that the 
concerned workman was convicted and acquitted under 
Sec. 3801.P. C. However, the charge under Secs. 147,452 & 
336 of the I.P.C. has already been proved as beyond all 
reasonable doubt. The Trial Court has convicted them to 
undergo R.I. for six months under Sec. 147 I.P.C. one year 
under Sec. 452IPC and six months under Sec. 336 I.P.C. 


Another argument advanced on behalf of the 
concerned workman is that he has not been supplied*with 
a copy of enquiry proceedingand enquiry report (Ext M- 
7) without complying the principles laid down by the 
Hon’ble Supreme Court. The concerned workman referred 
1991 Lab.I.C. 308 in which Hon’ble Supreme Court laid down 
that delinguent’s right to be entitled to copy thereof not 
lost after the 42nd amendment- Rules of natural justice- 
Applicability to disciplinary inquiry - not affected by 42nd 
Amendment. 

7. Considering the above facts it shows that the 
charge-sheet has been issued to the concerned workman 
on the ground of habitual absence from duty though die 
actual absence has not been proved. He was dismissed 
from service which is against law. Moreover, when final 
order was passed as per Ext. M-7, he has not been given 
second show-cause notice to state the things. 

8. in the result,I hold that the action of the 
management of P.B. Area of M/s.BCCL in dismissing 
Sri Ram Nath Rajak, Driver, io/12 Pits Colliery by an order 
dated 9-10-2001 is not legal and justified. So, he is entitled 
for reinstatement with 75% back wages, except during the 
jail period. The management is directed to implement the 
award within 30 days from the date of publication of the 
award. 

This is my Award. 

H. M. SINGH, Presiding Officer 
25 -Ri 2011 
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New Delhi, the 25th May, 2011 

S.O. 1672.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 171/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Dhanbad, as shown in the Annexure in die 
Industrial Dispute between die employers in relation to the 
management of M/s. BCCL, and their workman, which was 
received by the Central Government on 25-05-2011. 

[No. L-20012/555/1998-IR(C-l)] 
D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 


Present: SHR1 KISHORI RAM, PRESIDING OFFICER 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act., 1947. 

Reference No. 171 of 1999 

Parties: Employers in relation to the management of 
Bararee Colliety of M/s. BCCL and their worman. 

APPEARANCES: 

On behalf of the workman : Mr. N. M. Kumar, 

Advocate 

On behalf of the employers : Mr. D. K. Verma, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 10th May, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their order 
No. L-20012/555/98-C-I dated, the 17th May, 1999. 

SCHEDULE 

“KYYA B.C.C. L. Bararee Colliery Key Prabandh 
Tantra Dwara Dinank 26-6-96 sey Shri Bhagwan Das 
Paswan Ki Sevae Barkhast Kiya Jana Uchit Vidhivat 
Evam Naya Sangat Hain? Yadi Nahi to Karmkar Kis 
Rahat Key Patra Hain Tatha Kis Tarikh Sey?” 

2. The case of the union for the workman is that 
the workman, a permanent employee of M/s. BCCL was 
working as M.C. Loader. He was served with a 
chargesheet No. BBC/96/5124 dated 9-3-96 for his 
unauthorised absentism from his duty since 14-6-95. 
The chargesheet was issued. He submitted his reply 
with proper explanation supported with documentary 
evidence. Without considering it, rather treating it 
unsatisfactory, the Management initiated a domestic 
enquiry against him. He was not given sufficient 
opportunity to defend his case by co-worker and by 
overlooking the entire evidence, dismissal order was 
passed illegally and issued on 26-6-96 which is malafide, 
unjustified and against the norms of natural justice. 
Further alleged that the finding of the Enquiry Officer 
are totally based on surmises and conjectures as well 
as contrary to the facts and circumstances of the case. 
The domestic enquiry was not conducted in accordance 
with law, as none of the attending doctors were examined 


it in to test the genuinness of the Medical papers filed 
by the workman. The dismissal has no response as to 
his fundamental right to appear before the Appellate 
Authority. Moreover, no co-workere was provided to 
him rather the Enquiry Officer having collusively himself 
arranged so called co-worker, Nanku Yadav on the spot 
completed the enquiry on the same day without 
providing him opportunity contray to the principle of 
natural justice. It is pertinent to note the dismissal letter 
that the personnel department has illegally acted 
otherwise, alleging his absentism from 14-6-95 but the 
chargesheet was issued in 1996, the enquiry was 
conducted subsequently and the Project Officer signed 
the dismissal letter retrospectively effecting his 
dismissal from 14-6-95. Moreover, the workman never 
confessed his guilt, rather he was forced by the 
management with false assurance for his reinstatement 
in the service, so the alleged confession was nto 
voluntary. 

3. Whereas, specifically disputing the aforesaid 
allegations, the management has put its case that the 
workman was though a permanent employee working 
as a Miner/Loader of Barari Colliery; yet not serious in 
performing his duty as he used to uhauthorisedly remain 
absent from his duty. He unauthonsedly absented from 
his duty w.e.f. 30-1-1993. The Management by taking a 
lenient view but with strict warning allowed him to 
resume his duty from 1-2-93, with a strict warning, 
likewise he was allowed to resume his duty for his 
unanuthorised absence from 5-11 -93 to 2-2-94. Despite 
the warning, he similarly committed misconduct by 
absenting from his duty w.e.f. 1-9-94 unathorisedly. So 
the Management issued him chargesheet for his 
misconduct. He submitted his reply to the charge,but 
finding it unsatifactory, the Management appointed the 
Enquiry Officer, who after conducting it fair, proper and 
in accordance with the principle of natural justice 
submitted his enquiry report, holding him guilty of the 
charge levelled against him. Therefore, having issued 
him Second show cause notice and the copy of the 
efttjun-y report, the Disciplinary Authority dismissed 
him after taking approval from the competent authority. 
The workman with his co-worker fully participated in 
the enquiry, availing full opportunity to defend his case 
by cross-examining the withnesses of the management. 
Thus the dismissal of the workman is legal and justified. 

Finding with Reasonings 

4. In course of hearing/evidence of the 
management on the preliminary point,on a petition filed 
on behalf of the representative of the workman 
concerned as Mr. N.M. Kumar, the Ld.Advocate for the 
workman submitted for acceptance of the fairness of 
the domestic enquiry and the representative of the 
management hadn’t raised any objection to it, so in 
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of the submission of the representative of the 
emed workman, the Enquiry Proceeding papers 
marked as Extais. M-l to M-9 (on formal proof 
ensed with) and side by side after careful 
ideration of the enquiry proceeding, the domestic 
iry was held to be fair, proper and in accordance 
the principle of natural justice as per order dated 
-2006 passed by the Tribunal. Hence it directly came 
ir hearing argument on merit. 

5. In exercise of the power conferred upon the 
mal under Section 11A of the l.D. Act., 1947, the 
iinal would like to reappraise the evidence in the 
estic enquiry and to satisfy itself whether the 
>hment of dismissal to the workman by the employer 
is misconduct of absentism was just and proper in 
the t ye of law. 

On the perusal of the materials available on the 
case record by way of proving the enquiry papers (Exts. 
M-l to M-9) brought to the notice of the Tribunal find 
the f ollowing facts : 

(i) Workman Bhagwan Das Pas wan is the 
permanent employee/M.C.L of Bararee 
Colliery, 

(ii) The Domestic enquiry was held into the 
single charge of absentism from his duty 
with effect from 14-6-1995 unathorisedly 
against him as per Ext. M-2 (Chargesheet 
dated 9-3-96) in which he had represented 
(Ext. M-3) that due to his suffering from T.B. 
he had gone under treatment for it at C.H. D. 
(Central Hospital, Dhanbad) as alse affirmed 
by him in his statement (Ext. M-5 before the 
Enquiry Officer Mr. Lalan Pandey, Dy. P.M. 
of the Colliery), and 

(iii) On the receipt of the Enquiry Report of the 
Enquiry Officer related to the charge of 
aforsaid absentism as per Ext. M-7, the 
workman had submitted his representation 
dated 7-6-96 (Ext. M- 8) that he could not 
prepare the representation for the enquiry 
report because of the fact that he had given 
the file to some of the local resident who 
were ill, so he had requested for more 7 days 
time to submit it but unfortunately the 
Project Officer of the said Colliery as per 
the letter dated 26-6-1996 (Ext. M-9) 
dismissed the workman from the service of 
the company from 14-6-95 the date of his 
absence which palpably appears to be his 
dismissal retrospectively and lastly 

(iv) The dismissal order (Ext. M-9) against the 
workman no where whispers his such 
previous misconduct as pleaded in the 
pleading of the management. 


7. So far as the dismissal order by the Project 
Officer against the workman as a punishment for his 
aforesaid absentism from 14-6-95 is concerned, I find it 
appears to be very harsh for the workman, the permanent 
employee as M.C.L of the management and it is 
disproportionate to his dismissal as punishment for the 
absentism as misconduct, because he had all along 
justified his absence due to suffering from T.B. which 
took long time for his treatment as stated in his reply as 
well as his statement before the Enquiry Officer 
(Ext.M-3 and M-5 respectively), besides that his Out 
Door Ticket of the BCCL Hospital (Extt. M-5/1) discloses 
his treatment upto 21 -2-96 in support of his reply to the 
aforsaid Charge. Moreover, from the perusal of the 
aforsaid facts it stands clear that the workman was also 
not given due opportunity to explain over the enquiry 
report despite his humble request for seven days more 
time on the reasonable ground. It is quite contrary to 
the principle of natural justice the workman was quite 
entitled to. As such the dismissal of the workman for 
the single aforesaid misconduct cannot be legally 
justified in view of his continuous service as defined 
under Section 25B of the l.D. Act., 1947. 

8. In the result, I find and hold that the BCCL’s 
Bararee Colliery management was not justified in 
dismissing workman Bhagwan Das Paswan w.e.f. 
26-6-96, as per schedule (as the date issuance of 
dismissal order) or 14-6-95 as per the letter effecting 
his dismissal retrospectively. Hence, the workman is 
entitled to be reinstated in his service with all due back 
wages after calculating his all kinds of leaves as per 
Implementation Instruction No. 5 of NCWA-V. The 
Management is accordingly directed to implement the 
Award within three months from the date of its 
publication in the Gazette of India. 

KISHORI RAM, Presiding Officer 
^ felt, 25 2011 
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New Delhi, the 25th May, 2011 

S.O. 1673.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2001) 
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of the Central Government Industrial Tribunal-cum-Laboiir 
Court-2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. BCCL, and their workman, which was 
received by the Central Government on 25-05-2011. 

[No. L-20012/395/2000-IR(C-I)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD 

PRESENT 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D.Act, 1947. 

Reference No. 18 of2001. 

Parties: Employers in relation to the management of M/s. 
BCCL and their workman. 


APPEARANCES: 

On behalf of the workmen 


On behalf of the employers 


State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 9th May, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(lXd) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L- 20012/395/2000 (C-l), dated, the 25th January, 2001. 

SCHEDULE 

“Whether die action of the management of M/s. 
BCCL in not regularising Shri Ashok Kumar Pandey 
and Sri Ramji Tiwari,GOCP of Bastacolla Area as 
Transporting Supervisor/Pit Supervisor. Pit Supv. 
w.e.f. 2-5-95 and in not making them the payment of 
the said grade is legal and justifed? If not, to what 
relief are the workmen entitled?” 

2. The case of the sponsoring Union is that the 
concerned workmen (Sri Ashok Kumar Pandey and Sri 
Ramji Tiwari) the Dozer Operator and Shoval Operator 
respectively have been continuously working as 
Transporting and Pit Supervisor for 15 years since 
19-4-1995 and 2-5-1995 respectively against the 


Mr. K.N.Singh, 
Advocate and Vice 
President, J.M.S. 

Mr. D.K. Verma, 
Advocate 


permanent vacancy thereof, and accordingly as per 
iuthorisation letter No. 4528 dt. 19-4-1995. Since they 
fossesed the experience to be appointed as Supervisor, 
t ley should be regularised for the same from 2-5-95. Despite 
several representation for it neither the Management 
regularised them, nor the higher Management accepted 
tlie proposal for it during the conciliation proceeding No. 
I D. 1/50/98 E2 raised by the Union before the ALC(C), 
Dhanbad. On the failure of the conciliation, it resulted in 
tl»e reference case to the Tribunal for adjudication. They 
are entitled to their regularisation as Supervisor 
(Transporting and Pit) and payment of their wages. The 
action of the Management for not regularising them 
retrospectively is illegal and unjustified. 

3. Whereas specifically disputing the aforesaid facts 
the case of the Management is that Shri Ashok Kumar 
Pandey and Sri Ramji Tiwari, die employees of the company 
designated as Shovel Operator and-Dozer Operator 
respectively, are working as such, and paid their wages of 
the said category. The terms of the reference being 
unspecific is vague, as it does not specify their claim for 
category except the two designation Transporting 
Supervisor and Pit Supervisor based on imagination. There 
is no such post or designation of Transport Supervisor in 
E icavation or in any other area under NCWA. None of the 
workmen is eligible for the post of Pit Supervisor as 
mentioned under “Nomenclature, job description, and 
ct tegorisation of Coal employees” as the JBCCI (pages 56- 
5' r ) and none fulfills die job requirement mentioned therein. 
Tlieir claim letter dated 19-4-95 and 2-5-95 nowhere mentidh 
as stipulation for their authorisation to work as Transport 
Snpervisor/Pit Supervisor, rather by these letters, they were 
instructed to perform the particular job as the part of their 
oi m duties as Shovel Operator and Dozer Operator, nothirt£ 
more. It does not mean their authorisation to act %s 
Tiansport Supervisor/Pit Supervisor by any* stretch of 
imagination. 

4. The Management in its rejoinder has pleaded that 
th :y never worked as per their respective claim. Morever, 
th s workmen cannot be placed or promoted to anyjiigher 
category beyond the cadre scheme formulated by JBCCI, 
for no Project Officer has power or delegated authority to 
authorise any timerated worker for any kind of monthly 
rat ted/ Clerical or supervisory job. 

Finding with Reasoning 

5. In this case, both the workmen as WW-l Ashok 
Kumar Pandey and WW-2 Ramji Tewari on behalf of the 
Union concerned, and one witness as MW-1 Prakash Kumar 
M[shr», the Personnel Manager, from the side of the 
M tnagement have been examined. 

W W-1 Ashok Kumar Pandey (workman) in course of 
hiii deposition has proved the photo copies of the letter 
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dated 2-05-95 and 19-4-95 of his own and of another 
workman Ramji Tewari as Extt. W-1 and W-2 respectively. 
Out'of these two letters, the original letter of the aforesaid 
photo copy (Ext. W-2) of the latter workman Ramj i Tewari 
(WW-2), he (WW-1) has proved it as Ext. W-3. 

6. In the case, these facts being admitted are 
indisputable: 

(0 Workman Ashok Kumar Pandey (WW- 
’ 1) is Shoval Operater in Excavation Grade 

since his appointment in the year 1989. 

00 Technical and Supervisor come under 
Technical and Supervisory Grade A, B 
and C. The Dozer Operator come under 
*; Excavation Cadre, but not in Technical 

and Supervisory Cadre. Workman Ramji 
Tiwari (WW-2) is drawing his wages as 
Dozer Operator. 

7. On the perusal of the evidences available on the 
case record, the statement of WW-1 Ashok Kumar Pandey, 
one of the workman, manifests his claim for regularisation 
as the Coal Transport Supervisor still continuously 
accordingly discharging his duty under the authorisation 
of the management as per the Office Order dt. 2-5-95 (Ext. 
W-l); that despite his*representation, the Management 
uncosidered his prayer for regularisation but he expressed 
ignorance of the Coal Transport Supervisor and Pit 
Supervisor under the Clerical Grade. 

Likewise the statement of W W-2 Ramji Tewari, the 
Dozer Operator since his appointment is that though he 
has .been discharging his duty as Transport Supervisor 
since 19-4-95 as per authorisation letter dated same of the 
management (Ext. W-3, the original letter of its photo copy 
Ext. W-2), yet the Management did not change his 
designation. Being ignorant of the fact whether NCWA 
has any provision for theqpost of Transport Supervisor, he 
has stated that there is, however, a provision for Pit 
Supervisor. 

8. On the other hand MW-1 Prakash Kumar Mishra 
is the Personnel Manager at Golukdih Open Cast Project 
for the last two months where both the workmen Ashok 
Kumar Pandey and Ramji Tiwari as the Shovel Operator 
and the Dozer Operator respectively are posted. According 
to this witness (MW-1), there is no provision of Transport 
Supervisor or Pit Supervisor as per NCWA. The Project 
Officer by these letters (Ext. W-I and W-2, W-3) did not 
designate the concerned workman as Transport Supervisor, 
nor they ever worked accordingly, so their demands are 
not justified. He has specifically denied their working as 
Transport Supervisor and Pit Supervisor since 2002. 

9. In reference to the oral evidences of both the 
parties, I find that both the letters dated 2-5-95 and 19-4-95 
(Extts. W-l and W-2 equal to W-3) of workman Shri Ashok 


Kumar Pandey, the Shoval Operator and Shri Ramji Tewari, 
the Dozer Operator respectively are the basis of their 
respective claim for the regularisation as Transport 
Supervisior/Pit Supervisor. It is remarkable to note that 
both the letters are the replica to each other with reference 
to the assigned jobs namely, for looking after three kinds 
of jobs except the former letter dated 2-5-95 (Ext. W-l) 
refering Sl.No. 4, the assigned job for looking after the 
proper functioning of E.B. at the Colliery,.Each of the letter 
specifies that the concerned workman shall monitor the 
pits transported to the screening plant and trips of coal to 
it or from direct coal dumping to siding. Both the letters 
were issued by Mr. J.B. Gupta, the Project Officer,Golukdih 
Open Cast Project. Apparently both the concerned 
workmen namely, the Ashok Kumar Pandey as the Shovel 
Operator and Shri Ramji Tewari as the Dozer Operator by 
their aforesaid Office Order of tffe management were 
authorised to work in the Transport of Coal from Coal Dump 
to siding as per the defined job mentioned above, but none 
of the aforesaid Office Orders specifies both these workman 
to work Transporting Supervisor or Pit Supervisor rather 
it shows that the workman were authorised to work in 
Transport of coal from old dump to siding only with the 
instructions to look after the jobs of preparation of coat in 
dump by dozer and others as specified in the letters of the 
respective workmen, which are appear to be falling under 
the nature of their job as Shovel Operator and Dozer 
Operator respectively. On the basis of the materials 
available on the case record, it is indisputable that there is 
no such post of Transporting Supervisor except the Pit 
Supervisor under the Clerical Grade prescribed by the 
NCWA. Therefore, none of the aforesaid letters issued by 
the management in favour of workmen Ashok Kumar 
Paridey and Sri Ramji Tewari, the Shovel Operator and Dozer 
Operator respectively in any way strengthens their case 
for the claim of their regularisation accordingly. 

Under these circumstances, I find and hold that the 
action of the management of M/s. BCCL in not regularising. 
Shri Ashok Kumar Pandey and Shri Ramji Tewari, GC. C. P. 
of Bastacola Area as Transporting Supervisor/ Pit 
Supervisor w.e.f. 2-5-95 and in not making them payment of 
the said grade is quite legal and justified. Therefore these 
workmen are not entitled to any relief. 

K1SHORI RAM, Presiding Officer 

7^ft, 2011 
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TEET.4t4fa9t, 3W 

New Delhi, the 7th June, 2011 


S.0.1674.—In exercise of the power^ conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the I st July, 2011 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter-V and 
VI [except Sub-Section (1) of Section 76 and Sections 77, 
78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State of Karnataka namely:— 


SI. 

No. 

Name of the Rev. Hobli 

Village or Municipal Limits 

Taluk District 

1. 

Abbigere 

- -f- - 

Ycshwanthapur Bangalore Bangalore 
North Urban 

2. 

Adde Vishwanathpura 

Hesaraghatta 

Bangalore Bangalore 
North Urban 

3. 

Chikkabettahalli 

Yelahanka 

Bangalore Bangalore 
North Urban 

4. 

Doddabettahalli 

Yelahanka 

Bangalore Bangalore 
North Urban 

5. 

Heggadadevanapura 

Dasanapura 

Bangalore Bangalore 
North Urban 

6. 

Kenchenahally/ 

Gantiganahally 

Yelahanka 

Bangalore Bangalore 
North Urban 

7. 

Nagarpur Village 

Dasanapura 

Bangalore Bangalore 
North Urban 

8. 

Ramagundanlially 

Yelahanka 

Bangalore Bangalore 
North Urban 

9. 

Thirumalanagar 

Yelahanka 

Bangalore Bangalore 
North Urban 


[No S-380I3/49/2011-S.S.IJ 
S.D. XAVIER. Under Secy. 

7 2011 

m. 3TT. 1675.—infarct TRT 4faT STfafWT, 1948 
(1948 ^134) Vm-I (3) SRT 3R5 ?Tfar4f 


mkl W4>K Hd^SKI 01 2011 ^ 

« -4 (44 ci 45 4m ^ ^ it 

♦> arara-5 3k 6 [«mr-76^t^r vro-( l) ak «mi-77, 
73, 79 3k 81 i> 

5 W qpf&f» RR? ^ 3 TFJtT #t, 3Wfc(: 


* 

. 4. 7RW WR 

=n*?nwqiftwi 



farar 

L 



JL—JU 

nNNi 

2. 

HR. 


4*arJ* 4tK 

• VHSJJ WhWi 

3. 



4«ki< iiiMlm 

4. 

HR 

♦wiiy 


4»rej< m41«i 

5. 


TO 

elwtiU 

4«iqj Hl4N 

6. 

hictui 

BtKgWft 


4 J wjt mMl“i 

7. 



4»iqi 


8. 



friqt «MI«i 









-1^-38013/48/2011 ] 




Rir.tf. amt 


New Delhi, the 7th June, 2011 

S.0.1675.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
1 n surance Act, 1948 (34 of 1948) the Central Government 
hereby appoints die 1st July, 2011 as the date on which die 
provisions of Chapter IV (except Sections 44 and 45 which 
hi ve already been brought into force) and Chapter-V and 
VI [except Sub-Section (\) of Section 76 and Sections 77, 
711, 79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State of Karnataka namely:— 

ST Name of the Rev! Hobli Taluk District 

N o. Village or Municipal Limits _ • _ 

1. Channausandra Kasab* Hoskote Bang lore 

Rural 

2. kachohalli Village Dasanapura Bangalore Bangalore 

North Rural 

3. Kacharakanahalli Jadigenahalli Hoskote Bangalore 

Rural 

4. Kannalli Village Yeshwanthpur Bangalore Bangalore 

North Rural 

5. Koraiur Kasaba Hoskote Bangalore 

Rural 

6. Paitariddy Paly a Uttarahalli Bangalore Bangalore 

South Rural 

7. Somanahalii Uttarahalli Bangalore Bangalore 

South Rural 

8. Thirumalashettyhalli/ Jadigenahalli Hoskote Bangalore 

Sammcthanahalli __ Rural 

INo. S-38013/48/20II -S.S.I) 
S.D. XAVIER, Under Secy 




566 


THE GAZETTE OF INDIA: JUNE 18,2011/JYAJSTHA28,1933 


[Part II—Sec. 3$)}: 


•Ti? 7 2011 

^t. 3ff. 1676.—^41(1 ftm 1948 

1948 34)'^ URT-1 'stfTq-RRT (3) gKT3 RtT yif<w4 

iT «<«♦>!< tJjri'fskl 01 2011 

V ft RRrft t, TfoRT 3lfafWT 

» 3TSZJR -4 (44 ^ 45 RRI ^ fiRTR 3 TT^rT ^ 

pft f) 3 t*rr- 5 ato 6 [ mt -76 ^ 3R hkt-( 1 ) afk 
im-77, 78, 79 3lk 81 ^ ftRTTR ft r^ 'ST^rT Rft *n 
i] ^ 3RRR 3?RJ ir^T TT^T fRRfofTsRT ?NF 
^Tf 3?^: 

1 * 3#U R^?l f ^RR> Ri -fkii^sl H«s<n 3 ^ft^lci 
RT3 ^ #RT ^ 3frRfer felcT TT*ft 8fa l” 


New Delhi, the 7th June, 2011 

S:0.1677.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2011 as the date-mi which the 
provisions of Chapter IV (except Sections 44 and 45 winch 
have already been brought into force) and Chapter-V and 
VI [except Sub-Section (1) of Section 76 and Sections 77, 
78,79 and 81 which have already been brought into forte] 
of the said Act shall come into force in The following areas 
in the State of Andhra Pradesh namely :— 

“All the areas falling within the limits of Revenue 
Village of Devapur in KasipetMandal of Adilabad District” 

[No. S.-38013/46/2011-SS. I] 


[WT : TRT-38013/47/2011 -T^IRRI ] 
TTR.^t.^fspR, 3T^T Wtt 
New Delhi, the 7th June, 2011 

S.O. 1676.—In exercise of the powers conferred by 
ub-section (3) of Section 1 of the Employees’ State 
isurance Act, 1948 (34 of 1948) the Central Government 
ereby appoints thel st July, 2011 as the date on which the 
revisions of Chapter IV except Sections 44 and 45 which 
ave already been brought into force) and Chapter-V and 
I [except Sub-Section (I) of Section 76 and Sections 77, 
8,79 and 81 which have already been brought into force] 
f the said Act shall come into force in the following areas 
1 the State of Andhra Pradesh namely :— 

“All the areas falling within the limits of Revenue 
illage of Cheryal of Sangareddy Mandal in Medak 
•istrict.” 

[No. S.-38013/47/2011 -SS.I] 
S.D. XAVIER, Under Secy. 
^ fccnl, 7 2011 
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New Delhi, the 7th June, 2011 

S.0.1678.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st My, 201 i as the date on which the 
provisions.ofChapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter-V and 
VI [except Sub-Section (I) of Section 76 and Sections 77, 

78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the Stateof Karnataka namely:— 


St 

Name of the Rev 

Hobli 

Taluk 

District 

No. 

Village or ftiunicipal 
Limits 




1 

Belur 

Kothathi 

Mandya 

Mandya 

2. 

Bhuthana 

Hosur 

Kothathj 

Mandya 

Mandya 

3. 

Boodunuru 

Kothathi 

Mandya 

Mandya 

4. 

Hanufambadi 

Kothathi 

Matidya 

Mandya 

5. 

-Hemmige 

Kothathi 

Mandya 

Mandya 

6. 

Hindwal 

Kothathi 

Mandya 

Mandya 

7. 

H. Kodihalli 

Kasaba 

Mandya 

Mandya 

8. 

Hummadahalli 

Kasaba 

Mandya 

Mandya 

9. 

Kabbinahalii 

Kothathi 

Mandya 

Mandya 

10. 

Kaverinagar 

Kasaba 

Mandya 

Mandya 

II. 

Kirangandur 

Kasaba 

Mandya 

Mandya 

12. 

Kyathanagere 

Kasaba 

Mandya 

Mandya 

13. 

Mangala 

Kasaba 

Mandya 

Mandya 

14. 

Soonahalli 

Kothathi 

Mandya 

Mandya 

15. 

Srinivasapura 

Kasaba 

Mandya 

Mandya 

16. 

Sundarahalli 

Kothathi 

Mandya 

Mandya 

17. 

Vi nayaka 

Badavane 

Kas4ba 

Mandya 

Mandya 

18. 

Tubinagere 

Kasaba 

Mandya 

Mandya 


[No.S-38013/45/2011-S.S.I] 
S.D. XAVIER, Under Secy. 
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New Delhi, the 7th June, 2011 

S.O. 1679.—In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2011 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter-V and 
VI [except Sub-Section (1) of Section 76 and Sections 77, 

78,79 and 81 which have already been brought ihto force] 
of the said Act shall come into force inthe following areas 
in the State of Karnataka namely:— 


:ii. 

Name of the Rev. 

Hobli 

Taluk District 

No. 

Village or Municipal 
Limits 




Gundlupct 

Kasaba 

Gundlupet Chamantjnagar 


Moodalapura Village . 

KiKaba 

OtarnrajnagvChamaraj nagar 

ji. 

Yatlandur 

(Badanaguppe Village) 

Kasaba 

Yetlandur C ham araj nagar. 


[No.S-38013/44/2011-S.S.IJ 
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New Delhi, the 7th June, 2011 

S.O. 1680.—In exercise of the powers conferred by 
-section (3) of Section l of the Employees’ State 
urance Act, 1948 (34 of 1948) the Central Government 
eby appoints the 1st July, 2011 as the date on which the 
visions of Chapter IV (except Sections 44 and 45 which 
f e already been brought into force) and Chapter-V and 
[except Sub-Section (1) of Section 76 and Sections 77, 
79 and 81 which have already been brought into force] 
he said Act shall come into force in the following areas 
he State of Karnataka namely:— 

SI. Name of the Rev. Hobli Taluk District 

No Village or Municipal 
Limits 

Baidoddi/Bijenagere Vadavatli Raichur Kaichur 

Aliken Majalu {Idkidu Bantwal Bantwat South Canara 

Grama) 

Anjanapura Uttarahalli Bangalore Bangalore 

South 

Dodda Begur Village Begur Bangalore Bangalore 

Jadenahalli, Vajarahalli Bidadi Ramanagar Bangalore 

Village/Bannikuppe 

(G.P) 

Marsur Village Kasaba Anckal Bangalore 
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^TTCRHilNlltrHI 

n ♦ 

n< 

) (2) (3) (4) (5) 




^FPJS 

% 




% 

]j5t 



% 

$4UuTHg<rtfi 



% 



•MH'JS 

% 



-UH'Jd 

% 
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S.0.1681.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 201,1 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter-V and 
VI [except Sub-Section (1) of Section 76 and Sections 77, 
78, 79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State of Karnataka namely :— 


SI 

Name of the Rev. 

Hobli 

Taluk 

District 

No. 

Village or Municipal 
Limits 




O) 

(2) 

(3) 

(4) 

(5) 

1 

Banchalli llundi 

Kasaba 

Nanjanagudu 

Mysore 

2. 

Basavanapura 

Chikkaiahna Nanjanagudu 
Chatra 

Mysore 

3 

Chinnadagudi1lundi 

Kasaba 

Nanjanagudu 

Mysore 

4 

Devcerammanahalli 

Kasaba 

Nanjanagudu 

Mysore 

5. 

1 lejjide 

Chikkaiahana Nanjanagudu 
Chatra 

Mysore 

6. 

Hosur 

Kasaba 

Nanjanagudu 

Mysore 

7. 

Kalalc 

Kasaba 

Nanjanagudu 

Mysore 

8 

Kanakanagar 

Chikkaiahna Nanjangudu 
Chatra 

Mysore 


?F. 


(1 







I'm ll—W*Z 3(ii)] W PR : 


(1) 

(2) 

(3) 

(4) 

(5) 

9. 

K.S. Hundi 

Chikkaiahna 

Chatra 

Nanjangudu 

Mysore 

10. 

Kathavadipura 

Kasaba 

Nanjangtidu 

Mysore 

11. 

Sindhuhalli 

Kasaba 

Nanjangudu 

Mysore 

12. 

Uppanahalli 

Kasaba 

Nanjangudu 

Mysore 

13. 

Byathahalli (Guddagere) 

Varuna 

Mysore 

Mysore 

14. 

Kadakola 

Kadakola 

Nanjangudu 

Mysore 

15. 

K. R. S. Road (Hosahalli) Srirangapalna 

Srirangapatana Mysore 

16. 

Madaragalli (Guddagere) 

Vanina 

Mysore 

Mysore 

17. 

Periyapatna (Seegur 
Village Bylakuppe) 

Seegur 

Periyapatna 

Mysore 

18. 

K. R. Nagar 
(Mallenathapura, 
Thathanahally, 
Kalenahally, Koppa, 
Chunchanakalli) 

Seegur 

Periyapatna 

Mysore 

19. 

Srirangapalna, 

Mogarahalli 

Kasaba 

Srirangapalna 

Mysore 

20. 

Hosahalli, Mogarahalli 

Varuna 

Mysore 

Mysore 

21. 

Varuha Estate 

Vanina 

Mysore 

Mysore 
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^ ftc#, 7^T, 2011 

m. 3*T. 1682 .—-Tfvfatft afar arfafwr, 1^48 

(1948 34) MRT-1 (3) SKI 

^>T 'SRI 7 ! k,a<vSKi 01 ^dl^, 2011 

carter ^ wt 1 srfijfw?^ 

ST^IR -4 (44 45 tfiTT fP^Fl Pt Hsd ^ jkjti ■^<*>1 

t) 3TK1FI-5 3fk 6 \.W( -76 ^ ^ VRT-( 1) 3?fc **RI-77, 
78, 79 3^81 ^ 

■3WJ f«f6K TF^T fiHfdfed ?Nf 3T^rf , 


tF. tf. 

TJ5TFT JIIH ^iT 

U'Htq «JRf TT^fl 


(0 

(2) 

(3) 

(4) 

(5) 

1. 

^tay 

668 


frosty 

2. 

siffaty 

666 


*^9qsty 

3. 

asi'a'Kiw 

675 


grosty 

4. 

PRT 

682 


frosty 

5. 


656 


grory 

6. 

iPWRJJt 

353 


yi«w><y 

7. 


355 


frosty 

8. 

Rgojt 

361 


frosty 

9. 


354 


frosty 

10. 


332 


frosty 




18,2011/^28, 1933 


4569 


(1) 


( 2 ) 


(3) 


(4) 


(5) 


u. 


- 


357 

frosty 

12. 

Whiter 

358 

f^roty 

13. 

356 

frosty 

* 

14. 


330 

frosty 

15. 

VTCy 

327 

frosty 

16. 

H^kflrsIrKi 

333 

fro'<a< 

17. 


402 

frosty 

18. 

wiyr 

392 

frosty 

19. 

MtHhKy .. 

331 

f*wty 


(^OTI :-W-38013/41 /2011 1 ] 
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S.O. 1682.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2011 as the date on which the 
provisions of Chapter-IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter-V and 
VI [except sub-section (1) of Section 76 and Sections 77, 
78,79 and 81 which have already been brought into force] 
of the said Act shall into force in the following areas in the 
State of Bihar namely:— 


si. 

No. 

Name of the Revenue 
Village 

Revenue Thana 

District 

1. 

Shekhpur . 

668 

Muzzaffarpur 

2. 

Ahiyapur 

666 

Muzzaffarpur 

3. 

Barajagamath 

675 

Muzzaffarpur 

4. 

Tarma 

682 

Muzzaffarpur 

5. 

Bakhari 

656 

Muzzaffarpur 

6. 

Bhagwanpur 

353 

Muzzaffarpur 

7. 

Patahai 

355 

Muzzaffarpur 

8. 

Mathurapur 

361 

Muzzaffarpur 

9. 

Gowarsahi 

354 

Muzzaffarpur 

10 . 

Dumari 

332 

Muzzaffarpur 

11. 

Madhubani 

357 

Muzzaffarpur 

12 . 

Madapur Choube 

358 

Muzzaffarpur 

13. 

Chousima 

356 

Muzzaffarpur 

14. 

Pakari lsmile 

330 

Muzzaffarpur 

15. 

Dharampur 

327 

Muzzaffarpur 

16. 

Manjhoulikhetal 

333 

Muzzaffarpur 

17. 

Brahmpura 

’402 

Muzzaffarpur 

18, 

Sadatpur 

392 

Muzzaffarpur 

19. 

Permanandpur 

331 

Muzzaffarpur 
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^ 2011 

*nr. w. 1683.—wteifl tpbi aifttwr, 1948 

1948 34) ^RT-1 ^Ft^-tlTO (3) ITCT W yrfqwqf 

fi hhVi y.d^gKi 1 *jcrn? > 2011 

W aKl<9 ^ Pi HO HKtfl <4<*d SrfqfkTR ^ 

RWT-4 (44*145 

wm-s 3k 6 [SfTCT-76 Tq t*TO-( 1) sk SIR!-77, 78. 

r 9sk8i 

3T5R TF3 iHHfirlfigd tNf 3 I^tT #t, 3T«^:- 


r. 'tf. TPrpt irtn 4FT -iih 

*FtT warn 

f^n 

Ftyttsk 

164/2 

wifcfljjt 


196 



191/2 



164/3 



[Wff:--q«-380l3/40/201 l-q?T.T^. I] 
TRT. tl. ^FR, 3F3R ^rf%r«l 


New Delhi, the 7th June, 2011 

S.0.1683.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st July, 2011 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter-V and 
VI (except Sub-section (I) of Section 76 and Sections 77, 
78, 79 and 81 which have already been brought into force] 
of the said Act shall into force in the following areas in die 
State of Bihar namely:— 


SI. ’ 
No. 

Name of the areas 
Revenue Villages 

Revenue Thana 

District 

4 

1. 

Harpur Alloth 

164/2 

■ Samastipur 

2. 

Bhamrupur 

196 

Samastipur 

3. 

Khaprahimpur 

191/2 

Samastipur 

4. 

Harpur Alloth 

164/3 

Samastipur 
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S D XAVIER. Under Secy, 



Printed by die Manager, Government of India Press. Ring Road. Mayapuri, New Delhi* 110064 
and Published by the Controller of Publications, Delhi- It 0054. 


ill i II fOll i *pif: ■ i 'HTTTPH 


m**« ir^ ■ i wi 





